The Profession of Arms: Ideological Codes
and Dominant Narratives of Gender in the
Canadian Military
Nancy Taber, Brock University, served for 13
years in the Canadian m ilitary and her recently
com pleted doctoral work from the University of
South Australia draws on her m ilitary
experiences while exploring m othering and
warring in the m ilitary.
Abstract
This article discusses the ways in which specific
Canadian m ilitary policies work as boss texts
that construct a gendered narrative of the
m ilitary as a way of life. This narrative is
perpetuated through the ideological codes of
duty, honour, and service before self.
Résum é
Cet article discute des façons dont des
politiques m ilitaires canadiennes spécifiques
fonctionnent com m e textes m odèles qui
construisent une narration du m ilitaire basé sur
la différence entre les hom m es et les fem m es
com m e un m ode de vie. Cette narration est
perpétuée par le truchem ent de codes de
devoir idéologiques, de l’honneur, et du service
avant soi-m êm e.

Historically, despite a few exceptions, it
has been m en who served and been
acknowledged as full m em bers of m ilitary
services (Goldstein 2001). Those wom en who
have served have often had their stories
eclipsed, one exam ple being Canada's m ilitary
nurses in W orld W ar One (Mann 2001).
Although wom en now serve in m ost
All-Volunteer Forces (AVF), they still com prise
a sm all percentage of m em bers, and m ost often
serve in non-com bat roles (Goldstein 2001;
W inslow and Dunn 2002). Even in the Israeli
m ilitary, which has m andatory conscription for
wom en as well as m en, wom en are a m inority,
are overrepresented in clerical roles, and are
required to serve two years versus m en's three
(Sasson-Levy 2007). Furtherm ore, m arried
wom en and m others are exem pted from the
draft. As O rna Sasson-Levy states, "Military
service was seen as preventing wom en from
fulfilling their m ost im portant duty, nam ely,
m otherhood" (2007, 485). W om en in the
Canadian m ilitary (an AVF) were once also
restricted under sim ilar term s as they were
encouraged to m aintain a "fem inine ideal"
(Davidson 2001) and were forced to retire if they
m arried or becam e pregnant (Dundas 2000).
Gradually, the regulations preventing m arried
wom en, and then m others, from serving have
been rem oved (Dundas 2000).
Early changes in these regulations were
precipitated by the successful service of nursing
sisters in W orld W ar One and "m anpower"
shortages beginning in W orld W ar Two (Dundas
2000). Later changes resulted from the final
report of the Royal Com m ission on the Status of
W om en released in 1970, equality rights in the
Charter of Rights and Freedom s in 1985, and
the Canadian Hum an Rights Com m ission
Tribunal in 1989 (Dundas 2000). The Canadian
m ilitary has responded by conducting trials
related to the integration of wom en, establishing
a Standing Com m ittee on National Defence and
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Veteran Affairs, creating a Minister's Advisory
Board on Canadian Forces Gender Integration
and Em ploym ent Equity, and conducting
research into the quality of life of m ilitary
m em bers, their spouses, and fam ilies (Dundas
2000; National Defence 2007; National Defence
Minister's Advisory Board 2001).
The Canadian Forces (CF) is now
considered an equal opportunity em ployer,
stating on its website that it "takes pride in
being a leader in the field of equality and
wom en's rights" (Canadian Forces 2008: ¶ 1).
The CF does acknowledge that "arriving at this
juncture was not easy" (¶ 2) and that "wom en
were faced with m any obstacles as they
entered what was traditionally a m an's arena" (¶
4), but the wording here is in the past tense, as
if there were no m ore obstacles to be faced:
"there is truly no lim it to career opportunities to
wom en" (¶ 2). The CF has been responsive to
societal change, has m ade efforts to becom e
m ore inclusive of wom en and visible m inorities,
and has m ade changes to better support
s p o u s e s a n d fa m ily m e m b e r s . T h e
dem ographics of the m ilitary are also changing
(although wom en com prise only 15% of CF
m em bers according to CBC News In depth
2006) as are policies related to fam ily support.
However, as Deborah Harrison and
Lucie Laliberte state, the Canadian "m ilitary has
always resisted changes in the com position of
m ilitary personnel, or in m ilitary fam ily structure,
that would m ove toward greater liberalism "
(1994, 36). Furtherm ore, research that is
conducted does not generally critique m ilitary
culture itself, largely "proceed[ing] from
m isleading assum ptions and [resulting in] little
essential change in m ilitary life" (241). I
therefore argue that the gendered nature of the
Canadian m ilitary, although constantly evolving,
is em bedded in m ilitary policy docum ents and
practices. First, I discuss gender relations in
western m ilitaries. Second, I explain m y use of
textual analysis to analyze CF policies, orders,
and a public relations video. Third, I explore m y
research findings using exam ples of ideological
codes, warrior narratives, and gendered orders,
concluding that, although m any wom en do
serve successfully in the m ilitary, they are
nonetheless represented as outside the
m ilitary's dom inant narrative of ideal service.
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M ilitary Gender Relations
W estern m ilitaries are prim e exam ples
of "institutions of hegem onic m asculinity"
(Kronsell 2005, 281) which historically "have
exclusively included m ale bodies and norm s of
m asculinity have dom inated their practices"
(Kronsell 2005, 281). Paul Higate argues that
there is a variety of types of m asculinities
enacted in m ilitaries but there rem ains an
"archetypal warrior figure [who] tends to be
constructed in opposition to a range of others,
m arginal m asculinities, fem ininities, and
civilians" (Higate 2003, 201). It is this ideal of an
"archetypal warrior figure" that perpetuates the
gendered and hyperm asculine nature of m ilitary
organizations.
Military cultures throughout the world
have m any differences, and even within the
sam e m ilitary there are differing perspectives.
Nonetheless, "there appears to be som ething
lik e an overarching international and
hom ogeneous m ilitary culture" (Soeters,
W inslow and W eibull 2006, 241). This culture
dem ands dedication to the organization, and
m em bers are required to be available to work
seven days a week, twenty-four hours a day,
and m ay be called to deploy at a short notice.
Personal and fam ily needs are not to interfere
with m ilitary service (Harrison 2002; Norris
2001).
Although wom en have undoubtedly
been successful in m ilitary service, wom en
m ilitary m em bers still face particular challenges
(Harrison 2002; Sjoberg 2007; W inslow and
Dunn 2002) due to m ilitary gendered relations
wherein "m en are soldiers, but wom en are
fem ale soldiers" (Kronsell 2005, 283). Recruits
are often called "wom en" until they m easure up
(Snyder 2003) and up until the 1990s, training
chants historically denigrated wom en (Feinm an
2000). Furtherm ore, w om en are often
associated with pregnancy and parenthood
(Taber 2005) which are seen as "stigm a"
(Franke 1997, 129) that inhibits unit com bat
readiness. Karen Davis, in exploring the CF's
failure to retain wom en at the sam e rate as
m en, states that "the continuous exit of wom en
from m ale-dom inated environm ents at a higher
rate than their m ale counterparts is one
indication of the failure to achieve full
integration" (Davis 1997, 183). A m ore recent
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docum ent generated by the CF (National
Defence Minister's Advisory Board 2001) also
states that the attrition rate of wom en rem ains
higher than m en.
W om en
are
r e p r e s e n te d
in
contradictory ways by the Canadian m ilitary, in
particular as being able to serve successfully in
the m ilitary and yet not able to seam lessly fit
into the prevailing norm of a tough m ale
unencum bered warrior (Taber 2007). These
contradictory representations are em bedded in
m ilitary policy, affecting cultural practices and
the service of both m en and wom en. The
Canadian m ilitary is not alone in this, as is
evidenced by the work of such authors as Laura
Sjoberg (2007) in relation to the Am erican
m ilitary. Due to the uniqueness of western
m ilitaries' m andates and their warrior histories,
it is not surprising that there is a privileging of
m en and hyperm asculinity (which can be
enacted by wom en as well as m en). These
"gendered norm s have been built into the 'walls'
of institutions, whose structure appears so
natural and 'supportive' that it becom es difficult
to see them also as exclusionary barriers"
(Kronsell 2005, 291). My aim is to explore how
these norm s function to exclude wom en despite
equal em ploym ent rhetoric.
M ethodology:
Boss Texts and Ideological Codes
My research basis for this article stem s
from an institutional ethnography (IE) of the CF
(Taber 2007). IE is a research m ethodology
developed by Dorothy Sm ith (1987; 2006) to
explore the ways in which wom en's lives are
hooked into societal ruling relations by
beginning from the standpoint of their everyday
lives. In m y IE, I used m y own experiences as
a m ilitary fam ily m em ber and later as a m ilitary
m em ber as entry-level data to explore the
gendered ruling relations of the Canadian
m ilitary. This entry-level data led m e to analyze
textual docum ents (second-level data) that
work to generalize the lives of m ilitary
m em bers. Two of the docum ents in m y analysis
were not in existence when I was in the m ilitary.
However, as they are "defining docum ents[s]"
(National Defence 2003, 1), they represent
ideological codes and dom inant narratives that
have been historically valued and propagated in

the CF, interacting with the lives of past and
current CF m em bers. It should be noted that
although institutional ruling relations work
through textual docum ents to attem pt to
generalize people's lives, they do not reflect the
reality of their lives. The texts act as signifiers
and norm alizing influences to present ideal
representations of m ilitary m em bership which
are structured to benefit the institution itself.
People have agency to resist the perpetuation of
norm alizations but, due to their em beddedness
in accepted practices and policies, they are by
their very nature difficult to contest.
In this article, I focus on m y textual
analysis (Sm ith 1999; 2006) of m ilitary boss
texts, in order to discover "how the conduct of
people's lives is coordinated in relation to ruling
ideas and practices" (Cam pbell and Gregor
2002, 99). My use of the word "text" follows
from Sm ith's (2006), who states that she uses
"the notion of text to refer to words, im ages, or
sounds that are set into m aterial form … from
which they can be read, seen, heard, watched,
and so on" (66). In this section, I discuss the
m ethodological underpinnings of m y research:
boss texts and ideological codes. The
ideological codes are em bedded within the boss
texts and serve as interconnected m essages of
ideal m em bership that are continually
com m unicated to m em bers.
I have selected three texts as "boss
texts" in m y analysis of m ilitary polices: the CF
publication, "Duty with Honour: The Profession
of Arm s in Canada" (National Defence 2003); a
video that was developed from the original
docum ent (National Defence 2006); and orders
relating to Universality of Service. The
publication, video and orders are analyzed as
boss texts (a term discussed by D. Sm ith at a
post-graduate W orkshop, May 16, 2006)
because they regulate other texts and everyday
practices in their institutional context. Sm ith
(2006) has also term ed this "intertextual
hierarchy" (79). She states, "higher-order texts
regulate and standardize texts that enter directly
into the organization of work in m ultiple local
settings" (79). These texts in particular were
identified as boss texts over others because of
their status as defining docum ents, the ways in
which these texts state that they are the basis
for other texts, their codification of values, and
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their establishm ent of essential expectations of
m ilitary service.
The publication, "Duty with Honour: The
Profession of Arm s in Canada" (National
Defence 2003), is an 82-page m anual
discussing fundam ental principles of CF
service. The m anual is prefaced by General
Henault, who was the Chief of Defence Staff in
2003. Henault states that "Duty with Honour is
a defining docum ent for Canada's profession of
arm s and m ust be read and understood by all
who wear the uniform " (1, italics in original).
The Foreword of the m anual states that it
"presents the theoretical and philosophical
underpinnings of the profession, shows how in
practice it serves Canada and Canadian
interests, and codifies, for the first tim e, what it
means to be a Canadian military professional"
(2, italics added). In other words, this docum ent
is supposedly representative of each and every
m em ber - it purports to dictate the m eaning of
m em bers' service. The m anual also states that
it "establishes the intellectual and doctrinal
basis for all personnel and professional
developm ent policies in the Canadian Forces"
(2). These statem ents signify that the m anual is
a boss text residing at the top of the CF's
intertextual hierarchy. It is a higher-order text
that works to "regulate and standardize texts
that enter directly into the organization of work
in m ultiple local settings" (Sm ith 2006, 79).
The video, "Duty with Honour: The
Profession of Arm s in Canada" (National
Defence 2006) is an extension of the "Duty with
Honour" m anual and is therefore also explored
as a boss text. It has several segm ents, with an
introduction by the Chief of Defence Staff in
2006, General Hillier, and testim onials by
serving m em bers. The tenets in the video are
sim ilar to those in the m anual; the form er sets
up the ideological codes of the ideal m em ber
while the latter gives exam ples of the dom inant
narrative and prevailing norm s of m ilitary
service.
Finally, CF orders 1 relating to
Universality of Service (Finance and Corporate
Services 2006a; 2006b) are explored. These
orders dictate the m inim um operational
standards that each m ilitary m em ber m ust m eet
in order to be em ployed by the CF. As such,
they are boss texts that delineate the
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expectations to which m ilitary m em bers are
subject throughout their entire career, and are
linked to the ideological codes and dom inant
narratives in the m anual and video. I discuss the
im plications these orders have for wom en,
p a rtic u la r ly a s re la te s to P re g n a nc y
Adm inistration (Finance & Corporate Services
2001).
In m y analysis of these boss texts, I
searched for ideological codes. Sm ith (1999)
explains that an ideological code is a "schem a
that replicates its organization in m ultiple and
various sites" (159). It "is a constant generator
of procedures for selecting syntax, categories,
and vocabulary in the writing of texts and the
production of talk and for interpreting sentences,
written or spoken, ordered by it" (1999, 159 italics in original). The ideological codes
represent com m on them es that work within the
texts to norm alize understandings of m ilitary
m em bership. My analysis of the texts entailed
asking: W hat them es appeared as givens, as
accepted, and as "essential" to m ilitary service?
W hat them es were not up for debate? W hat
them es, if deleted, would render the boss texts
m eaningless, or at the very least m arkedly
different? These them es qualified as ideological
codes if they served as "constant generator[s]"
of m ilitary m em bership ideals. I then m apped
the them es in the boss texts, grouped sim ilar
them es together, and found m yself continually
returning to three m ain them es that were at the
core of each boss text: duty, honour, and
service before self.
Dominant Narratives of M ilitary
M embership
The words "duty," "honour," and
"service before self" appear individually in two of
the boss texts in m y analysis, the m anual and
video, along with the corresponding words of
loyalty, courage, and integrity, but it is the
concepts they encom pass together that m ake
them ideological codes. They underpin m ilitary
po licy an d u nd erstandings of m ilitary
m em bership, working together to interact with
prevailing norm s that fram e a dom inant
narrative - the story that the m ilitary as an
organization wishes to prom ulgate and support.
Dom inant narratives can be difficult to contest
as there is a "stock of acceptable life paths the
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constraints of which have been painfully
experienced by m any who do not 'fit' one of the
given patterns" (Rossiter and Clark 2007, 22).
The dom inant narrative does not
necessarily reflect the realities of peoples' lives,
but is nonetheless a powerful cultural
expectation. I explore what is considered
"norm al" (i.e., expected and accepted) in the
m ilitary and what is considered "other than
norm al" (i.e., outside the prevailing norm s) with
reference to m ilitary m em bership and gender.
I argue that m em bers do not necessarily
conform to prevailing norm s, but that the norm s
nonetheless affect their lives. The dom inant
narrative of the m ilitary as a way of life is
perpetuated through the prevailing norm of an
ideal soldier and enacted through adherence to
the ideological codes of duty, honour, and
service before self.
An Overriding Ethos and Sense of Duty
The "Duty with Honour" m anual
(National Defence 2003) discusses the nature
of the relationship between m ilitaries and the
nations for which they work, stating that m ilitary
professionalism , as expressed through an
ethos of service, m ust be an established norm
that structures m ilitary m em bers' service. The
ethos "em bodies the spirit that binds the
profession together" (National Defence 2003,
21) and encom passes duty, loyalty, integrity,
and courage. "Ultim ately, it is the ethos, which
incorporates fundam ental Canadian values, that
distinguishes a m em ber of the Canadian
profession of arm s from ill-disciplined
irregulars, m ercenaries or m em bers of another
arm ed force that lacks defining values" (2003,
22).
These statem ents about the ethos are
very powerful. W ithout it, the claim above
suggests that the CF would be dishonourable,
as if it were only the ethos that stands between
a good/evil binary, separating the CF from
m ilitaries in the countries with which we
disagree. By setting the ethos up in this way, it
becom es im possible to critique. To engage in
critique would be to collude with "ill-disciplined
irregulars, m ercenaries, or m em bers of another
force that lacks defining values." I argue that
the ethos "lim its...the sayable" (Butler 2004,
xvii), constructing acceptable ways of being,

believing, and speaking. As "Duty with Honour"
"establishes the intellectual and doctrinal basis"
of the CF (2), to disagree with this boss text is to
disagree with the presented essence of m ilitary
service.
Segm ent one of the video (National
Defence 2006) starts with General Hillier, the
Chief of the Defence Staff in 2006, describing
service m em bers using words such as
"courage," "com m itm ent," "valour," "loyalty,"
"d e d ic a tio n ," a nd "profes s io n a lis m ,"
interspersed with historical and contem porary
footage of m ilitary operations. He states that "a
sense of duty m arks each m an and wom an
serving." Segm ent three is a testim onial by
another high ranking officer and m ilitary leader,
Major General Leslie. The testim onial states:
We are empowered to use lethal force...you
need...disciplined, fit and...tough soldiers, sailors and
airmen....If you don't, the mission will fail. The results of
the mission failing will be potentially horrendous for
Canada, and...those who we are charged to protect, the
weak and the innocent, will lose their lives. (italics added)
Leslie uses a very linear argum ent: The country
needs its soldiers (m en) to use force in order to
protect weaker citizens (at hom e and abroad)
and its own existence, leading us to believe that
using m ilitary m ight will m ake us safe; without
the m ilitary, the world would descend into violent
chaos.
This line of reasoning is inherent in the
argum ent that the m ilitary is a vital societal
institution that is required for the safety of its
citizens and that the use of force is justified. If
"we subscribe to these assum ptions," as
Harrison and Laliberte (1994) point out, then
"Canada needs a continued strong m ilitary, and
m ilitarism is an essential service" (19). Leslie's
words m ake perfect sense when viewed through
the lens of protection of Canadian citizens at
hom e, m ilitary m em bers, and noncom batants,
as well as through the lenses of com bat
ideology and hyperm asculine m ilitary culture. At
the sam e tim e, his words also work to elim inate
alternative understandings and to suppress
critique.
The rem aining sections are testim onials
by m ilitary m em bers. In analyzing their
testim onials, m y aim is not to critique their lives
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and their expressed beliefs, but to explore how
m ilitary ideological codes are hooked into their
testim onials through m ilitary ruling relations.
Segm ent four is a testim onial by a Master
W arrant Officer who relates an event that
occurred in Sarajevo in 1992, when a soldier
saved a civilian wom an who was caught in a
sniper's fire. He states that the solider was "a
real fighter" who acted "without even thinking of
his life, he risked his life. So that's what a
Canadian solider is, is ready to do, to perform
his task… at a certain price, you don't think, you
don't think about your life" (italics added). The
actions of this one soldier are represented as
encom passing the expected norm : "A Canadian
soldier is" a "real fighter," saving the "weak and
innocent" referred to in Segm ent three by Major
General Leslie, and is m ale.
Segm ent eight is a testim onial by a
Major, and directly relates to his, and the CF's,
sense of duty. It is worthwhile to quote his entire
testim onial.
When the mission was ordered to be cut from 2500 to 270
soldiers...General Dallaire basically wanted volunteers to
stay on the ground [in Rwanda]. One evening he called
me in to his office and he told me that you know because
I had a wife who was pregnant at home, I had a three
year old child, I had a one year old child, that if I wanted
to I could leave, and I told him absolutely not, as long as
you are here I will remain here and I certainly felt that it
was my duty and I would have felt that I was deserting to
have left him regardless of personal considerations.
That's one of those few times or one of those times in
your career where you do have to put your family second
to the mission and in this case it was a life or death
situation for him, for the rest of my friends and comrades,
for the people in Rwanda who were depending upon us,
and that's one where I had to put personal considerations
aside and put the mission first...I've never regretted that
decision, actually staying in Rwanda. It cost me a lot in
physical health it cost me a lot in psychological health, but
at the end of the day I think I have a sense of satisfaction
that I did my job, and that's what, that's the ultimate
reward for a soldier. (italics added)
My analysis dem onstrates that the
Major's testim onial dem onstrates all four
interlocking values in the m ilitary ethos.
1.) D U TY to the m ission at the expense of
him self and his fam ily.
32

2.) L O YALTY to the CF, his Com m anding Officer,
his "com rades," and the people "who were
depending on us."
3.) IN TEGR ITY to "put personal considerations
aside and put the m ission first."
4.) C OU RAGE to m ake tough decisions, risk his
life, and his physical and psychological health.
His story is im m ersed in the rhetoric of
heroism . He is represented as an ideal soldier
who m ade the tough choice to do the right thing.
In his testim onial, he states that he was given a
choice about continuing his service in Rwanda.
However, when viewed through the lens of an
ethos that defines and controls m ilitary
professionals' beliefs and actions, it becom es
apparent that perhaps there was only one
choice to be m ade. To decide to leave the
operation in Rwanda to be with his fam ily and
protect his own health would have been to
dem onstrate a lack of duty, loyalty, integrity, and
courage. It would have gone against duty,
honour, and service before self, and would have
m arked him as not dedicated to the CF and his
country.
W here Do W omen Fit?
The ideological codes of duty, honour,
and service before self have direct im plications
for wom en in the m ilitary because the codes are
set up in ways that work to exclude wom en as
full m em bers. It seem s irrelevant that, in
practice, m any wom en m ay conform to this
narrative, and also that m any m en m ay not.
W hat is relevant is the representation of wom en
as not fitting into the dom inant narrative of
warriors dedicated to the m ilitary as a way of
life. Argum ents against wom en in the m ilitary
have been based on the "facts" that wom en are
physically and m entally weaker than m en (Cohn
2000), that the presence of wom en in com bat
would destroy unit cohesion (Rosen, Knudson,
and Fancher 2003), and that wom en always
have the potential to becom e pregnant (Franke
1997; Taber 2005). In this section, I explore how
the latter argum ent relates to m ilitary policy, as
the first two have been largely refuted by the
authors cited. Furtherm ore, the ways in which
resistance to pregnancy has surfaced in official
m ilitary orders illum inates how wom en are
represented.
The tenets in "Duty with Honour" are
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supported by Defence Adm inistrative Orders
and Directives (DAODs) relating to universality
of service. The DAODs "Universality of Service"
(Finance and Corporate Services 2006a) and
"Minim um Operational Standards Relating to
Universality of Service" (Finance and Corporate
Services 2006b) lay out requirem ents specific
to m ilitary service for all m em bers. The principle
of universality of service reflects the
"open-ended nature of m ilitary service [that] is
one of the features that distinguish it from the
civilian notion of em ploym ent governed by a
contract, which obliges em ployees to perform
only those duties specified in their job
description or contract" (Finance and Corporate
Services 2006a, Context2). Universality of
service is also fram ed as a "'soldier first'
principle" (Principle of Universality of Service).
Mem bers m ust m eet m inim um operational
standards in order to "contribute to, and be
ready for, operational duty in the service of the
nation when required. The inability of CF
m em bers to do so reduces the capability and
flexibility of the CF to m ount and sustain
operations" (Finance and Corporate Services
2006b, Context). Mem bers m ust always be
ready and willing to be deployed and participate
in m ilitary operations. Mem bers are subject to
the concept of unlim ited liability, and m ust
dem onstrate service before self.
W om en who becom e pregnant are put
under orders dictating certain restrictions, as
they can no longer be classified as m eeting the
requirem ents of universality of service. There is
a statem ent, however, that "a restriction on duty
im posed on a CF m em ber...is not a breach of
the m inim um operational standards" (Finance
and Corporate Services 2006b, Restriction on
Duty). Under the orders, then, a wom an who is
pregnant does not conform to the principle of
universality of service, but based on the
restriction on duty order, she is perceived as
only "unfit" for a certain period of tim e, and
therefore is not required to be released, but to
perform other duties as she is able until she is
"fit" to return to her original duties. It should be
noted that the sam e categorization of fit and
unfit would apply to any soldier with an injury,
such as broken leg, who cannot perform duties
without restriction.
Although
the
"Pregnancy

Adm inistration" order (Finance and Corporate
Services 2001) states that "Decisions regarding
duty during pregnancy shall be the result of a
consultative process between the com m anding
officer (CO), MO [Medical Officer] and the
m em ber" (General), there is a specific list of
"Mandatory Duty Lim itations," including "unfit for
United Nations or isolated duties," "regular sleep
and m eals," "rest at reasonable intervals while
on duty," "no duties that entail serving in the
field," and "no participation in duties that require
physical exertion" (Mandatory Duty Lim itations).
These lim itations are designed to "pose no
threat to the health of the m em ber or the foetus"
(General), but also serve to m edicalize
pregnancy (pregnancy is "diagnosed," and
"confirm ed") and m ake a sharp division between
what pregnant wom en can and cannot do.
W ords such as "unfit" are used, and the need
for "sick leave" is discussed (Sick Leave). The
pregnant m em ber also loses a significant
am ount of control over her m edical status and
her fitness for duty, because if she "does not
request m aternity leave, sick leave is granted
for any period during which she is, in the opinion
of an MO, unfit for duty" (Sick Leave).
Furtherm ore, the listing of requirem ents to get
"regular sleep and m eals," and "rest at
reasonable intervals" highlights the belief that
true soldiers, who fit into universality of service
and the dom inant warrior narrative, do not need
to get regular sleep, m eals, and rest.
These orders do serve to benefit
pregnant wom en and their babies, and to
officially protect wom en's jobs with the CF, but
the orders also separate pregnant wom en as
not fitting the prevailing norm of a m ilitary
m em ber. They work to shape the lives of
m ilitary m em bers in very specific ways.
Pregnant wom en are "unfit," under "m andatory
duty lim itations," require "sick leave," and m ust
wear m aternity uniform s. There is also a section
that addresses release. "Regular Force
pregnant m em bers m ay request their release"
(Release). As any m em ber m ay request release
at any tim e during their service, the inclusion of
the section on release in the "Pregnancy
Adm inistration" order functions as a subtle
rem inder that pregnant wom en m ay not want to
serve in the m ilitary – being a m other does not
appear to fit into the dom inant narrative of
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m ilitary m em bership.
Implications
Military policies and cultural practices
are com plex, changing, and often contradictory.
The CF prom otes the success of its fem ale
m em bers and encourages the recruitm ent of
wom en into any m ilitary occupation. However,
there are overriding ideological codes
em bedded in boss texts that work to structure
and support prevailing norm s as well as a
dom inant narrative of what it is to be a m ilitary
m em ber that work to exclude wom en. The
ideological codes that run through m ilitary
policies such as "Duty with Honour" (National
Defence 2003; 2006) illum inate expectations of
m ilitary m em bers. Mem bers are expected to
em body the concepts of duty, honour, and
service before self by em bracing the m ilitary as
a way of life and acting in stereotypical
m asculine ways. The ideological codes work to
o b s tr u c t c r itiq u e a n d p ro h ib it o th e r
understandings or alternatives from surfacing
and perhaps taking hold in m ilitary life. The
m ilitary is portrayed as a necessary positive
force, and m em bers' com plete dedication to
their service is portrayed as essential to
p rotec tin g C a n a d a 's in te re s ts . T h e
requirem ents for m ilitary m em bers to sacrifice
their lives are codified in the CF ethos as
described in "Duty with Honour."
The effect of these boss texts and the
ideological codes em bedded within is to define
what is perceived as im portant to m ilitary
service. For instance, the m ilitary and service to
the country is m ore im portant than fam ily life
and personal health. A m ilitary m em ber is
valuable only as long as he can dedicate his
entire body and being to the m ilitary. Military
m em bers m ust be willing and able to deploy at
any instant, and be a "soldier first."
Naturally, not all service m em bers
enact the prevailing norm of the m ale warrior,
regardless of gender. However, m ilitary ruling
relations work to generalize the experience of
m em bers through ideological codes and textual
representations em bedded in CF policies, texts,
and practices. The docum ents analyzed here
serve to eclipse the uniqueness of each
m em ber and each situation, norm alizing and
objectifying them under an expected ideal; the

34

docum ents suggest specific interpretations of
m ilitary service and relay specific stories
(dom inant narratives) that are intended to shape
how m em bers understand their experiences,
express their attitudes, and shape their
professional identity by prom oting a hegem onic
m asculinity of a "real fighter." Referring again to
Higate and applying his work to the ideological
codes and dom inant narratives I have analyzed
here, the "archetypal warrior figure tends to be
constructed in opposition to a range of others,
m arginal m asculinities, fem ininities, and
civilians" (2003, 201). The em ploym ent equity
policies of the Canadian m ilitary do not
counteract the em bedded ideology of the
warrior narrative.
The CF boss texts perpetuate the idea
that m ilitary m em bers m ust act and think within
very narrowly defined ideological codes and
textual representations, supporting ruling
relations that work to exclude com peting ideas
and anyone who does not fit the m ilitary's
dom inant narrative. These codes are apparent
in the testim onial about the soldier, who was "a
real fighter....That's what a Canadian soldier
is… ready to perform his task… you don't think
about your life" (National Defence 2006,
Segm ent four, italics added). So while the CF
states that it "takes pride in being a leader in the
field of equality and wom en's rights and is
actively recruiting wom en for dynam ic,
rewarding positions" (Canadian Forces 2008: ¶
1), the gendered nature of the organization and
its com bat occupations becom e apparent when
analyzing the "Duty with Honour" m anual, video,
and "Universality of Service" orders. Military
m em bers are represented as honourable m ale
warriors who are willing to sacrifice self and
fam ily, and to risk their lives for their country.
The Canadian m ilitary works to control its own
narrative and those of its m em bers, offering
certain understandings of m em bership as the
norm , while ignoring or refuting others. "W hat it
m eans to be a Canadian m ilitary professional"
(National Defence 2003, 2) is strictly defined
and m aintained. Only "real fighters" need apply.
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Endnotes
1. The publication dates of these orders do not
necessarily reflect the original date they were
published as the DAODs supersede previous
orders.
2. As these orders are non-paginated, I use
section headings to identify quotation locations.
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