
p i a n novels u n d e r l i n e s one of the r e c u r r i n g 
themes i n the v o l u m e : that the d o m i n a t i o n of 
na ture a n d the d o m i n a t i o n of w o m e n are c lose ly 
i n t e r t w i n e d . F e m i n i s t U t o p i a s thus p a i n t a h o p e 
f u l v i s i o n of the fu ture f o u n d e d o n the l i b e r a t i n g 
values of f e m i n i s m a n d a respect for o u r o r g a n i c 
ties w i t h nature . 

Machina Ex Dea cer ta in ly l ives u p to its p r o m 
ise to offer a n i n t e r d i s c i p l i n a r y e x p l o r a t i o n of 
the r e l a t i o n s h i p of w o m e n to t e c h n o l o g y . W h a t 
u l t i m a t e l y emerges is a w h o l i s t i c , f e m i n i s t pers
pect ive b r i m m i n g w i t h fresh i n s i g h t s a b o u t 
w o m e n as p r o d u c e r s , c o n s u m e r s , a n d v i c t i m s of 
t e c h n o l o g y . R o t h s c h i l d ' s c o n c l u s i o n w r a p s a l l 
the essays u p i n t o a neat t h e m a t i c p a c k a g e . 
W h i l e e m p h a s i z i n g that there is n o " p a r t y l i n e " 
o n ei ther f e m i n i s m or t e c h n o l o g y , she a l so 
stresses that a l l c o n t r i b u t i n g a u t h o r s are u n i t e d 
i n c h a l l e n g i n g a n d c h a n g i n g the m a l e bias i n 
t e c h n o l o g y studies. R o t h s c h i l d then m a p s o u t 
future d i r e c t i o n s for f e m i n i s t research i n this 
area. U n d o u b t e d l y the i m m e d i a t e concerns a b o u t 
the i m p a c t of t e c h n o l o g y o n w o m e n ' s w o r k w i l l 
receive the greatest a t t e n t i o n . B u t R o t h s c h i l d ' s 
c a l l for m o r e research o n the subject ive side of 
the p r o b l e m — h o w w o m e n a c t u a l l y exper ience 
a n d feel a b o u t t e c h n o l o g y i n their l ives a n d 
w o r k — s e e m s espec ia l ly centra l to a n y p r o g r a m 
of change . B y e n d i n g w i t h a research a g e n d a 
R o t h s c h i l d c o n f i r m s the s c h o l a r l y bent of the 
b o o k , despite earl ier remarks a b o u t s e e k i n g a 
b r o a d r e a d e r s h i p . T h e b o o k is h i g h l y a p p r o p 
riate for u n d e r g r a d u a t e or graduate courses i n 
w o m e n ' s studies , espec ia l ly w o m e n ' s h i s t o r y . 
Ye t the w e a l t h of i n f o r m a t i o n a n d ideas p a c k e d 
i n t o these pages s h o u l d be c o m m u n i c a t e d to a 
w i d e r a u d i e n c e . A s R o t h s c h i l d p o i n t s o u t i n her 
i n t r o d u c t i o n , t h r o u g h a better u n d e r s t a n d i n g of 
t e c h n o l o g y f r o m a f e m i n i s t perspect ive , w o m e n 
c a n b e g i n to c o n t r o l i t . Machina Ex Dea repres
ents a step i n this d i r e c t i o n . 

G r a h a m S. L o w e 
U n i v e r s i t y of A l b e r t a 

Dual Career Couples. E d i t e d by F r a n P e p i t o n e -
R o c k w e l l . Beverly-Hills, California: Sage Pub
lications, 1980. Pp. 294. 

Based o n the p r e m i s e that as m o r e w o m e n 
g a i n access to h i g h e r e d u c a t i o n they w i l l thereby 
increase their chances for e m p l o y m e n t advances , 
this b o o k v iews the dual -career c o u p l e as a n e w 
e m e r g i n g f a m i l y f o r m . A n i n c r e a s i n g n u m b e r of 
A m e r i c a n wives are o p t i n g for c o m m i t t e d "car 
eers," as o p p o s e d to " j o b s " to earn m o n e y . T h e 
dual -career c o u p l e i m p l i e s e q u i t y between h u s 
b a n d a n d w i f e , w h i c h is m o r e i n tune w i t h the 
i d e o l o g i c a l a n d e c o n o m i c changes of the 1970's 
a n d 1980's t h a n the " t w o - p e r s o n career c o u p l e , " 
w i t h the w i f e - h o m e m a k e r s u p p o r t i n g her h u s 
band 's career. 

T h e b o o k is d i v i d e d i n t o three m a j o r sections, 
w i t h a n i n t r o d u c t i o n a n d a n e p i l o g u e w r i t t e n by 
the ed i tor . T h e first sec t ion deals w i t h a rev iew of 
ear l ier studies o n dual -career f a m i l i e s , soc ia l a n d 
p o l i t i c a l factors i n f l u e n c i n g the increase i n t w o -
career f a m i l i e s , a n d s o c i a l i z a t i o n factors i n the 
i n t e l l e c t u a l d e v e l o p m e n t o f w o m e n . W h i l e the 
r e v i e w of the l i t e ra ture is e x c r u c i a t i n g l y t h o 
r o u g h , d e a l i n g w i t h " three g e n e r a t i o n s " of d u a l -
career research, the ar t i c le c o n n e c t i n g the A m e r 
i c a n c i v i l r i g h t s m o v e m e n t w i t h the w o m e n ' s 
m o v e m e n t is too br ie f a n d o n l y touches o n d u a l -
career c o u p l e s . T h e a s s u m p t i o n that the c i v i l 
r i g h t s a n d w o m e n ' s m o v e m e n t s have increased 
w o m e n ' s desire to have careers was underdeve
l o p e d o n the f o u r shor t pages devoted to this 
t o p i c . T h e chapter o n the i n t e l l e c t u a l d e v e l o p 
m e n t of w o m e n s h o u l d have been better edi ted to 
fit i n w i t h the theme of the b o o k . A s a r e p r i n t 
f r o m a n o t h e r v o l u m e , i t refers to ear l ier chapters 
of that b o o k , w h i c h is c o n f u s i n g . T h e r e is n o 
reason w h y i t c o u l d n o t have been ed i ted to be 
m o r e re levant to dual -career c o u p l e s a n d to 
m a k e it s o u n d l i k e i t b e l o n g s i n the P e p i t o n e -
R o c k w e l l c o l l e c t i o n . 

I n the second sec t ion , s i x art ic les discuss var
i o u s aspects of m a r r i a g e a n d f a m i l y issues of 



dual -career c o u p l e s . Because some are w r i t t e n by 
p s y c h o l o g i s t s a n d others by p s y c h i a t r i s t s a n d 
s o c i o l o g i s t s , the level of w r i t i n g a n d style is 
u n e v e n . W h i l e a few chapters read l i k e research 
reports , others s o u n d l i k e advice c o l u m n s . 

T h e t h i r d sec t ion o n career issues consis ts of 
f o u r chapters e x a m i n i n g h o w dual -career c o u 
ples c o - o r d i n a t e their careers, h o w they are 
affected by e q u a l o p p o r t u n i t y l a w s , h o w h u s 
b a n d s a n d wives d i f fer i n salaries a n d j o b per
f o r m a n c e , a n d p r o b l e m s related to l o o k i n g for 
t w o jobs at the same t i m e . A s w i t h sec t ion t w o , 
the articles vary i n style a n d focus. 

Despi te the d i f f i c u l t i e s of c r e a t i n g a u n i f i e d 
a n d u n i f o r m b o o k of readings , several i m p o r t a n t 
themes permeate the v a r i o u s chapters . T h e m o s t 
cons is tent o n e is that the e x p e c t a t i o n of e q u a l i t y 
i n the dual -career c o u p l e is u s u a l l y u n f o u n d . 
M o s t of the w i v e s i n the studies e x p e r i e n c e d a 
d i s p r o p o r t i o n a t e a m o u n t of " r o l e - s t r a i n " c o m 
p a r e d to the i r h u s b a n d s . T h e y d i d m o s t of the 
h o u s e w o r k a n d c h i l d c a r e , a n d of ten fe l l back o n 
t r a d i t i o n a l roles w h e n they h a d y o u n g c h i l d r e n 
or i n t imes of cr is is . G u i l t a b o u t " a b a n d o n i n g " 
the f a m i l y to w o r k for p a y was preva lent a m o n g 
the wives , a n d somet imes l e d to o v e r c o m p e n s a 
t i o n i n d o i n g m o r e h o u s e w o r k or p r o v i d i n g 
m o r e assistance to the h u s b a n d ' s career. P r i o r i t y 
was u s u a l l y g i v e n to the h u s b a n d ' s career, a n d 
m o v i n g w i t h h i s j o b u s u a l l y m e a n t fur ther d i s 
advantages for the w i f e ' s career. W i t h i n c r e a s i n g 
t i m e , even the w i f e w i t h the doctorate a n d e q u a l 
q u a l i f i c a t i o n s to her h u s b a n d o f ten f e l l b e h i n d 
her h u s b a n d i n terms of sa lary a n d p r o m o t i o n . 
Several a u t h o r s suggested that u n e q u a l d i s t r i b u 
t i o n of h o u s e h o l d l a b o u r was par t of the cause, 
b u t the at t i tudes of w i f e a n d h u s b a n d a b o u t j o b 
c o m m i t t m e n t a n d l i f e p r i o r i t i e s were a l so a t t r ib 
uted to c a u s i n g this i n e q u a l i t y . A l t h o u g h i n s t i 
t u t i o n a l barr iers to e q u a l i t y were m e n t i o n e d i n 
the b o o k , the focus was o n s o c i o - p s y c h o l o g i c a l 
factors. 

I n a d d i t i o n to i n e q u a l i t y of dual -career m a r 
r iages, these c o u p l e s a lso exper ienced a h i g h e r 
d i v o r c e rate t h a n m o r e t r a d i t i o n a l c o u p l e s . A l 
t h o u g h this issue was n o t p u r s u e d i n a n y d e t a i l , 
the i m p l i c a t i o n s were that the s t ra in of t w o 
careers, the d i f f i c u l t i e s of f i n d i n g t w o jobs i n the 
same place , a n d the h i g h rate of chi ldlessness 
a m o n g dual -career c o u p l e s ( m a k i n g i t easier to 
d ivorce) are related to the h i g h rates of d i v o r c e . 
A l t h o u g h the issues of c o m m u t i n g a n d t e m p o r 
ary separat ions for w o r k reasons were m e n t i o n e d 
i n the b o o k , I was h o p i n g to f i n d some research 
m a t e r i a l o n this s ince it seems to be m o r e p r e v a l 
ent n o w t h a n i n the past. T h e last ar t ic le i m p l i e d 
that c o m m u t i n g l o n g distances was related to 
h i g h d i v o r c e rates, but p r o v i d e d n o research to 
back this u p . 

A t h i r d theme i n this b o o k was the fact that 
o r g a n i z a t i o n s a n d e m p l o y e r s are re luctant to 
h i r e dual -career c o u p l e s , despite l a w s p r o h i b i t 
i n g d i s c r i m i n a t i o n agains t a p e r s o n because of 
sex or m a r i t a l status. A l t h o u g h the art ic le by 
B r y s o n a n d B r y s o n ( C h a p t e r 12) tells us that 
dual -career c o u p l e s are m o r e p r o d u c t i v e t h a n 
single-career i n d i v i d u a l s , they of ten exper ience 
d i f f i c u l t y f i n d i n g e m p l o y m e n t i n the same place . 
E m p l o y e r s a n t i c i p a t e sub jec t iv i ty , m a r i t a l p r o b 
lems o n the j o b , or l o s i n g t w o employees at the 
same t i m e if they leave. A l t h o u g h a n t i - n e p o t i s m 
rules have been a b o l i s h e d because they tended to 
d i s c r i m i n a t e agains t wives , m a n y o r g a n i z a t i o n s 
a n d e m p l o y e r s have re ta ined i n f o r m a l p o l i c i e s 
p r e v e n t i n g the h i r i n g of h u s b a n d s a n d wives i n 
the same o r g a n i z a t i o n . W h a t this means is that 
h u s b a n d s are genera l ly h i r e d , w h i l e the w i f e is 
m a r g i n a l l y e m p l o y e d , forced to c o m m u t e , o r 
u n e m p l o y e d . 

A f o u r t h theme t h r o u g h o u t the b o o k is that 
despite the p r o b l e m s exper ienced by dual -career 
c o u p l e s i n f i n d i n g e m p l o y m e n t a n d m a i n t a i n 
i n g e q u a l i t y w i t h i n their marr iages , there is a 
g r o w i n g c o m m i t m e n t to this c o m b i n a t i o n of 
w o r k a n d m a r r i a g e . T h e benefits for the d u a l -
career c o u p l e a n d the e m p l o y e r s are e m p h a s i z e d 



by the subjects of the studies as w e l l as the 
authors . W o m e n w h o w o r k for pay report greater 
self-esteem, m o r e m a r i t a l sat isfact ion, a n d greater 
fee l ings of w e l l - b e i n g . T h e i r h u s b a n d s a lso 
report h a p p i e r marr iages a n d fewer p s y c h i a t r i c 
p r o b l e m s t h a n h u s b a n d s m a r r i e d to h o u s e w i v e s 
(p. 15.). F r o m the e m p l o y e r ' s p o i n t of v i e w , d u a l -
career c o u p l e s (especial ly the h u s b a n d s ) are 
m o r e p r o d u c t i v e o n the j o b a n d exper ience m o r e 
j o b s t a b i l i t y . B u t w h a t is not a d e q u a t e l y ans
wered is the reason for the c o n t i n u e d bias against 
this set-up. 

Because the b o o k focuses o n s o c i o - p s y c h o l o g i -
ca l aspects of the dual -career c o u p l e , it does n o t 
g ive adequate a t t e n t i o n to the e c o n o m i c , soc ia l 
a n d p o l i t i c a l context of the issue i n e x p l a i n i n g 
the c o n t i n u e d l o w e r status of wives despite career 
c o m m i t m e n t , a n d the negat ive react ions of e m 
ployers to dual-career couples . Changes i n o r g a n i 
z a t i o n a l p o l i c y tend to cost m o n e y a n d cause 
controversy . C h a n g e s i n d o m e s t i c l a b o u r patt
erns tend to cause m o r e w o r k for w o m e n , a n d 
w o r k for w h i c h they receive few soc ia l rewards . 
C h a n g e s i n the pay structures for w o m e n e m p l o y 
ees cost m o n e y , a n d w i l l be f o u g h t a g a i n s t by 
m a n a g e r s a n d o w n e r s despite the i n e q u i t y of the 
present system. T h e pract ice of i n s t i t u t i o n s h i r 
i n g " t w o for the pr i ce of o n e " c o n t i n u e s , despite 
a s o c i a l awareness of d i s c r i m i n a t i o n against 
w o m e n . F o r e x a m p l e , i n the u n i v e r s i t y set t ing, 
h i r i n g the h u s b a n d m e a n s that the w i f e c a n be 
re l i ed o n as a f o r m of c h e a p l a b o u r to teach 
p a r t - t i m e . A m o r e c o m p l e t e ana lys i s o f d u a l -
career c o u p l e s w o u l d c o n t a i n m o r e research o n 
the s o c i a l , p o l i t i c a l a n d e c o n o m i c c o n t e x t i n 
w h i c h these couples l i v e a n d w o r k . 

I n the e p i l o g u e , P e p i t o n e - R o c k w e l l e m p h a s 
ized that " f l u i d i t y of p r i o r i t i e s ... is the corner
stone of the dual-career r e l a t i o n s h i p . " In this 
e m e r g i n g f a m i l y f o r m , it is essential that p r i o r i 
ties c h a n g e at d i f ferent stages of the m a r r i a g e or 
the career. W e c a n n o l o n g e r a f f o r d to b l i n d l y 
g ive p r i o r i t y to f a m i l y or career t h r o u g h o u t l i fe , 
w i t h o u t b e i n g f l e x i b l e to the c h a n g i n g s i t u a t i o n . 

B u t i n f o c u s i n g o n p s y c h o l o g i c a l concerns , o n e 
gets the i m p r e s s i o n that these c o u p l e s are l i v i n g 
i n a s o c i a l v a c u u m . A l l they need is to m a n a g e 
the i r t i m e p r o p e r l y a m d e l i m i n a t e g u i l t , a n d the 
p r o b l e m s subs ide . H o w e v e r , there are e c o n o m i c , 
p o l i t i c a l a n d o r g a n i z a t i o n a l factors b e y o n d the 
c o n t r o l of these c o u p l e s w h i c h i n f l u e n c e their 
success or f a i l u r e . 

A l t h o u g h the art ic les are u n e v e n i n style a n d 
s o p h i s t i c a t i o n , the b o o k makes a v a l u a b l e c o n 
t r i b u t i o n to the f i e l d o f f a m i l y studies a n d 
w o m e n ' s studies . D e s p i t e i n c r e a s i n g c o m m i t 
m e n t to career, w o m e n ' s search for e q u a l i t y is 
e l u s i v e . T r a d i t i o n a l h u s b a n d s , o l d - f a s h i o n e d 
e m p l o y e r s , m o r e d i f f i c u l t y f i n d i n g jobs t h a n 
their h u s b a n d s , l o w e r salaries a n d p r o m o t i o n 
t h a n the i r h u s b a n d s , a n d a m b i v a l e n c e a b o u t 
career c o m m i t m e n t s t i l l h o l d w o m e n back f r o m 
e m p l o y m e n t e q u a l i t y w i t h m e n . A s the d u a l -
career c o u p l e becomes m o r e w i d e s p r e a d i n N o r t h 
A m e r i c a , o r g a n i z a t i o n s as w e l l as i n d i v i d u a l s 
w i l l have to c h a n g e the i r a s s u m p t i o n s a n d p r i o r 
ities to a c c o m o d a t e this n e w f a m i l y f o r m . I n d i 
v i d u a l m e n a n d w o m e n c a n c h a n g e some aspects 
of the i r o w n r e l a t i o n s h i p a n d j o b c o m m i t t m e n t , 
b u t they have l i t t l e i n f l u e n c e over laws , i n s t i t u 
t i o n a l p o l i c i e s , o r the att i tudes of the c o m m u n i t y 
i n this n e w f o r m of f a m i l y . 

M a u r e e n B a k e r 
O t t a w a 

Silenced. M a k e d a S i l v e r a . Toronto: Williams-
Wallace Publishers Inc., 1983. Pp. 132. 

M a k e d a S i lvera ' s recent ly p u b l i s h e d paper 
back a b o u t the p l i g h t of West I n d i a n domest ics 
w o r k i n g i n C a n a d a is n o t a p leasant story, b u t i t 
is a d i f f i c u l t b o o k to p u t d o w n . She reports o n 
the exper iences o f 10 d o m e s t i c w o r k e r s , l a r g e l y 
i n the i r o w n w o r d s , so s i m p l y a n d u n d r a m a t i -
c a l l y that one is m o v e d by the fact p o i g n a n c y of 
the i r s i t u a t i o n s . T h e w o m e n i n her s tudy are 
B l a c k (one is f r o m G u y a n a ) a n d w o r k i n g class or 


