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NELLIE McCLUNG:
AND THE FIGHT

The Methodist Church played an impor-
tant part in Nellie Mooney McClung's
life from her earliest years. 1In her
autobiography, Clearing in the West,

she tells of the minister who struggled

through the storm to bring them hope
and practical advice when her sister
was seriously ill. She speaks of the
thrill she felt when a church was
finally established in the small
Manitoba town near their farm and she
was able to attend Sunday School. She
explains how the church became the
centre of social life in the pioneer
community. As a young teacher in
other small towns she again sought
fellowship and activity within church
organizations. 1In Manitou and Tre-
herne she lived with the minister's
family and found in Mrs. McClung, the
minister's wife, a model. In 1896 she
married Wesley McClung, the eldest son
of the family, who was at that time a
druggist in Manitou. During the fif-
teen years of their life in Manitou
the young couple actively pParticipated
in the life of the church and continued
to do so when they moved to Winnipeg
in 1911.

Despite her appreciation of the pioneer
work of the church in the West, despite
her activity in and love for the
church, Nellie, like many other women,
became dissatisfied with the role

FOR THE

delegated to women by the men of Fhe
church. In 1915 she put in satiric
verse her version of what she titled
"A Heart to Heart Talk with the WO@en
of the Church by the Governing Bodies:"

Go, labor on, good sister Anne,
Abundant may thy labors be;

To magnify thy brothgr man '
Is all the Lord reguires of thee!

Go raise the mortgage, year by
year,

And Joyously thy way pgrsue,

And when you get the title clear,

We'll move a vote of thanks to
you!

Go, labor on, the night draws nigyp
Go, build us churches - as you cCan,
The times are hard, but chicken pj,
Will do the trick. Oh, rustle, Anp,

Go, labor on, good sister Sue,
To home and church your life de-
vote;
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ORDINATION OF WOMEN

IN THE UNITED
CHURCH OF
st never, neve a0 0 vk CANADA

Or we'll be very cross with you.

May no rebellion cloud your mind,

But joyous your race be run.

The conference is good and kind,

And knows God's will for every
one. (1)

McClung believed that women should be

on equal footing with men within the

church. She was impatient with theo-

logical arguments or the citing of E H ll tt
trzditions to oppose this goal "of by Mary o a e
equality. Women had the right to a

voice in the administration of the

church and there could be no valid

argument against this fundamental

right. Nellie liked to point out that

she did not blame God for women's in-
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ferior place in the church. As she

said:
Men and women got off to a fair

start. "God created man in His

own image . . . . Male and female
created He them, and he gave them
domination. . . ," there were no

special privileges. Whatever in-

equality has crept in since, has

come without God's sanction. (2)
On occasion she would quote, or mis-
gquote, the Bible to defend her
position, or stress the practical need
for more ministers but fundamentally
her argument was that of the right of
equality for men and women.

At this point what women were seeking
in the Methodist Church was merely the
right to be voting members at all
levels of church government and the
right to be elected to all adminis-
trative bodies of the church. One
argument advanced by the men who
opposed women's entry into the full
fellowship of the church was that
women would then ask for the right to
be ordained. McClung agreed that this
demand would indeed follow but she saw
this as a natural and inevitable out-
come of the women's movement and she,
and others, male and female, believed
that the time had arrived when that
forward step should be taken in the
church. (3)

At the Canadian Methodist Assembly in
1918 a resolution was introduced that
women should have equal rights with

men in regard to all the privileges of

church membership. Surprisingly, the
resolution passed unanimously; per-
haps the delegates were influenced bY
the surge of women's gains in the
political world at this time. As the
Christian Guardian put it: "No one
voted against it, and only a very ffw
extra brave refused to vote for 1it.

(4) But a second resolution, that

the ministry be opened to women, met

a different fate. A heated deba?e
took place. Finally, it was decided
to refer the whole matter to the
Quarterly Official Boards. The
Christian Guardian commented: "Probably
the whole discussion was largely aca-
demic, as we have yet to hear of any
sister who is desirous of entering the
Methodist ministry." (5)

While the matter was under discussion
at the Board level there seems to have
been no active campaign to influence
the decision. In fact throughout the
whole period there was no attempt at
organization by the proponents of
ordination and McClung had little con-
tact with others on the issue. HOW“
ever, in 1921 she got the opportunity
to express her views on the role of
women in the church to an internationajl
audience. She was chosen to attend .
the Methodist Ecumenical Conference 1in
England, the only woman delegate from
Canada. In today's terms she was a
'token woman.' As delegates were.beh
ing appointed by the Special Committee
of the General Conference one man sug-
gested that there should be a woman
among the twelve delegates. His re-
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mark was followed by silence but when
he suggested Nellie McClung, who would
bring back a good report, the commit-
tee approved the nomination. (6) Nellie
accepted, thrilled at the opportunity
to visit England. On the eighth day
of the Conference she was asked to
reply to an address or "essay," as
they called it, entitled: "The Awaken-
ing of Women." According to the news-—
paper accounts it was the conference
which awoke. One reporter said: "Mrs.
McClung carried the conference by
storm with her unconventional and
daring sayings," and another called
her "racy, delightfully frank and be-
hind all reasonable."(8) All accounts
of her speech mention that it was
punctuated by applause and laughter.

Today, reading the speech she made at
that session, it is hard to under-
stand why her remarks were considered
"racy," "unconventional," or "daring,"
but there is still a breath of fresh
air, a wit, a liveliness, that jumps
out even from the printed page in
contrast to the stodgy speeches which
came before and after hers.

She began by expressing her distaste
for the title, "The Awakening of
women, " which suggested that women had
been asleep. "Women," she said,
. . have always been awake.

The woman of fifty years ago who

carded the wool, spun it, wove

the cloth to clothe her family,

made the clothes without any

help from Mr. Butterick, ox the

Ladies' Pictorial, brewed her own
cordial, baked her own brea@,
washed, scrubbed, ironed, without
any labour-saving devices, and be-
sides that, always had dinner on
time, and incidentally raised a
family, and a few chicken§ and
vegetables in her spare time, may
be excused if she did not take
much interest in politics. But
her lack of interest was not any
proof that she was asleep - she
was only busy.

McClung went on to scold the ChQrCh g
for not having supported women 1o theis
fight for women's suffrage: .
It preached resignation when 1t |
should have sounded the HOFE of |
rebellion. Many of the b?lGhtest‘
women grew impatient and indig- {
nant and went out of church
figuratively slamming the @OOr
behind them. Slamming an 1Nno-=
cent door. . . .
she commented
. . . has always seemed to Me a
misdirection of energy. 1t 18
better to linger after the Sérmon
to interview the minister:. ~
But she emphasized that the church had
not afforded women the means Of self-
expression. "On special occasions,"
she said, ‘
. . . womanhood has been garlanded
with roses and smothered with
praises. The motives in all this
have been the highest and best,
but it does not appeal to the \
average woman to hear womanhood



spoken of in such condescending
terms of sickly sentiment [as if

were] a sort of glorified disease.

"It is no use blaming it on Paul," she
admonishes her large and mainly cleri-
Cal audience, "just because he once
told a chattering group of women to
stop their noise. Remember he also
said 'there is neither Jew nor Greek,
Nale nor female, bond nor free'--for
all are free." She told them that in
Canada there were needs to be met by
the church. oOnly a third of the rural
ropulation of Western Canada had ade-
Juate preaching facilities and the
answer to the problem did not lie in
theology. As an ironic aside she
added: "I have listened to a lot of
theology in the last eight days - more
than I ever knew existed in all the
+orld." She was convinced that those
sho were working to interpret God's
love to Canada's immigrants had little
rime for theology. She ended with a
ylea for doctors and ministers to come
-0 Western Canada and for support for
-he desire of women to be admitted to
Full ordination. (9)

vfter a speaking tour in England and
scotland and a brief visit to France,
1cClung returned to her very busy life
in Edmonton, taking the seat in the
legislature to which she had been
slected in June, 1921. Perhaps be-
~ause of these duties she was not one
»f the delegates to the Methodist
yvssembly of 1922--the first assembly
for which women were eligible. The
"hristian Guardian smugly commented:

The women delegates are on hand
in full force and have been given
an exceedingly cordial reception,
and everything is being done that
can be done to make them feel at
home. Several of the women dele-
gates happen to be the wives of
ministers, the Annual conferences
in this matter showing both their
good taste and their good judg-
ment. We note that in most in-
stances the ministers themselves,
though not delegates, have accom=
panied their better halves to see

that nothing untoward happens to
them in this, their first adven-—
orld of

ture out into the great W
ecclesiastical politlcs.(lO)

ammary of the

The Assembly received a s -
fficial

reports from the Quarterly O o
Boards on the question of the ordlng
tion of women. The summary reveale 8
that 509 Boards were in favor and 55
opposed, but only 54% of the Boards
had voted at all. Seven conferencei
gave majorities against the proposa !
and five majorities for it. The Com
mittee which examined these reports
recommended to the conference that

the proposal for ordination of womend
be turned down. Women delegaFeSr le
by Mrs. Keeton and Louise McKinney
moved for the appointment of a commit-
tee of twelve, including _hree women;
to examine the question and report to
the next General Conference. Alth?ugh
McKinney was, according to the Chris-—
tian Guardian, one of the ablest de-

baters at the Conference the proponents



of women's ordination were not able to
win even this limited victory. The
opponents argued that a committee
could accomplish nothing, the facts
were clear and indisputable: women
could not stand the hardships of the
ministry, women's first Christian duty
was motherhood and the family and,
finally, ordination for women at this
point might interfere with the nego-
tiations for church union with the
Presbyterians. This latter argument
was convincing to many who might, in
principle, have supported equality for
women in the church. However, the
Christian Guardian editor did not
stress this point but ended his editor-
ial with the words:
The debate was interesting, but
back in the minds of most of the
delegates was the unmistakable
conviction, that we could not
afford to allow our young women
to face the hardships of our
ordinary work upon terms of
equality with men, and the
problem of a married woman
preaching while her husband cared
for the family and provided the
meals, is one that cannot be dig-
missed with a joke. (11)

For the next three years the question
of church union overshadowed the matter
of ordination but when union of the
Presbyterian, Methodist and Congrega-
tional churches was accomplished in
1925, the women returned eagerly to
their efforts for the ordination of
women. In 1922 the Presbyterian

Church, like the Methodist, had .
turned down a proposal for the ordina-
tion of women. The Congregationzjtllsts\
had always permitted the ordination of
women but none had been ordained 1n
Canada. (12) Now the women had reneweq
hope that a new church would be feady
to respond to new ideas. And this . ‘
time there was a candidate. As Nellie
put it: "Whenever the matter of l
ordination was raised the answer Cale
back: 'There is no woman asking for
ordination. Hold your tongues. Leave,
well enough alone. When we get d re-
quest for ordination we will deal with
it.'" McClung went on to say: |
Now therg is an overture from the
Saskatchewan Conference [to.the \
General Conferencel] requesting
ordination for Miss Lydia Gruchy.‘
Here now we have what you have {
always desired to see, a voman
graduate in theology, asking for
ordination. She has been.two
years preaching and carrying on
very acceptably. What are you
going to do with her? Dear.
Dear. This is most embarras~ |
sing. (13) . |
No embarza;sment could equal the in= |
convenience of non-ordination for
Lydia Gruchy who, despite the fact
that she served a three-point charge
like any male clergyman, was unab}e to
perform marriages Or serve communion
to the members of her three congréga-
tions.

\

Faced with this embarrassment the
General Council of 1926 decided that



Lydia Gruchy could not be ordained
sithout a change in the church laws.
The laws could not be changed without
t+he approval of the presbyteries.
therefore, a committee was established
+o prepare a statement for the informa-
«ijon and guidance of the presbyteries--
¢his statement to be circulated to all
ministers with the remit asking the
resbyteries for their opinion on the
,rdination of women.

The committee was all male, all minis-
+erial and the one westerner appointed,
DL - E.H. Oliver of St. Andrew's Col-
1eger Saskatoon, was apparently un-
aple to attend the committee meetings
which were held in Toronto. The
StatemEnt circulated as required and
the presbyteries made their replies.
pew Women were involved because few
Jore members of presbytery. However,
they obtained an indication of how the
natter was being handled from an
article written by the chairman of the
committee, Dr. Ernest Thomas, and pub-
1i5hed in the church magazine, The New
outlock. The article entitled, "Shall
il ordain Women?" had a very definite
an5wer:“NO."(14) Instead, a new
order of the deaconate should be
gstablished so that women could be
ordained to this lower order and, ac-
cording to Thomas, would thus be
satisfied. He argued as did the docu-
ment circulated to the presbyteries

that:

ra) the history of the church revealed
that women had never been ordained,

(b) the ordained woman would not be
accepted by congregations, par-
ticularly by the women of the con-
gregation and

(c) ordination would provide an ob-
stacle to further church union. (15)

Although Lydia Gruchy was a former
Presbyterian as were some of her
strongest supporters, there was a fear
that opening the ministry to women
might be a divisive issue in the
rather insecure new church and might
stand in the way of establishing com=
munion with the Church of scotland. (16)
To supporters of ordination of women
the arguments appeared trivial and.one
clergyman emphasized their triviality
by summarizing them as follows:

(a) we never heard of such a thing,

(b) your sisters might not be pleased

and
(c) whatever would the Jones'S(iiﬁ-
Furthermore, the arguments completeiz_
ignored the need which was clearly
pressed by the Saskatchewan conference
for a fully ordained minister. As &
deaconess, Lydia Gruchy would be unable
to do anything more than she was al-

ready doing.

In the two years between conferences
the debate was carried on in the

church paper, in magazines and on the
platform. (18) McClung played an active
part in this ongoing controversy and no
doubt her forceful speech to the Al-



berta Conference helped produce the re-
sult headlined by The New Outlook as
"Edmonton Presbytery Approves." (19)
Not surprisingly McClung was one of the
delegates from Calgary to the General
Council held in Winnipeg in September,
1928. She was made a member of a com-
mittee to consider the replies from
presbyteries on the ordination of
women and to bring a recommendation to
council. Within that committee a very
heated debate took place with McClung
and a Rev. Neal Campbell on one side
of the issue, the Rev. J.R. Sclater
steadfastly on the opposite side and
other members on middle ground. There
was basic disagreement as to the mean-
ing of the responses from the presby-
teries. According to Nellie McClung,
only 12 presbyteries returned a defin-
ite "No," 33 said "let's do it right
away," and 43 said "we believe in the
Principle." She interpreted this as
76 in favour and 12 opposed. Dr.
Thomas interpreted the returns as 55
opposed, 33 in favour, and 21 who

did not return the remit, "probably
opposed." (20) Even he, however, had
to admit that his idea of a diaconate
had been completely turned down. The
committee finally arrived at a com-
promise resolution. They agreed that
McClung, as committee secretary, would
present the report and speak to it,;
and that Dr. Sclater would also speak.
They also decided that they would both
vote for the committee's recommenda-
tion and urge the Council to accept it
without amendment. The recommendation
was: that "the General Council takes

10

no action in the matter of the ordina-
tion of women to the ministry, but
puts itself on record as holding that
there is no bar in religion Or reason
to such ordination." (21)

According to a Winnipeg paper McC}ungls
speech on the report "brought excite-
ment to its peak." She began'by des-
cribing it as a not very herolC Ie€so-
jution but indicated that women could |
take hope from the fact that it was.
now admitted that there was no.bar in
religion or reason for ordination of
women. She said that a member of the
committee from an Ontario city had
assured her that women of his chgrch
had come to him opposing the ordina-
tion of women. Knowing the problems
in the West, Nellie was incensed.
"What difference will it make to these
women . . .? They would never have
to listen to a woman preacher- But in,
some places it would make a difference,
She told of the work being done ?Y
Lydia Gruchy and scoffed at the idea
that women who could labour on home-
steads could not stand the work of the[
pastorate. But, she assured her
audience, even if ordination was
granted it would be a long time beforeﬁ
many women would be ready. "Someé men,'
she said, "seem to be afraid that im-
mediately they grant ordination the
women will wash their hands at the
kitchen sink and rush to them pleading
'Ordain me.' People," she added, "can |
be too careful. I heard of a man who
would not buy a calendar because he l
was afraid he would not live the

\



year. I thought it was only a story
until I sat on this committee. Now

! am ready to believe anything." How-
aver, despite her disappointment she
irged the council to support the reso-
lution, ending her speech with the

‘ following words: '"the bright spot in
it all is 'there is no bar in religion
or reason to such ordinations.' T
like that. I love it. I have every
reason to know that when the council
sets its approval on that, it will do
something." (22)

or. Sclater followed with a speech also
urging the council's support for the
resolution. He too earned a laugh

from his audience when he said: "Once

3 Scottish preacher could pray, 'Lord
we thank thee that God created women

to make men comfortable.' He could

not pray that way now." He tried to
minimize the significance of the reso-
jution by pointing out that there is

no bar in religion or reason to re-
publicanism in this country but no-
pody would think of taking steps to set
it up. He urged the council to show
the country that the United Church was
truly united. (23) It was with con-
siderable relief, one imagines, that
the executive of council saw this reso-
lution pass without amendment.

This, of course, was not the end of
the controversy. As a member of the
committee McClung felt that she

should not speak in public or in print
against the resolution but when Dr.
Thomas published an article in

Chatelaine

in which he attacked
McClung's speech to council(24)Nellie
felt freed from any restraint and
replied to him on the platform and in
letters to Chatelaine and The New Out-—
look. She reminded the church members
that the Home Missions had reported a

shortage of 52 men. She §aid:
Districts are left without church

services. Children are grgwing
up without Christian Feachlng and
the church is losing 1its oppor-
tunity of helping the braVeh
pioneers. In the face of t es:
conditions the church refgses o
ordain the one woman who 1S
qualified, and refuses to ez;EOl-
courage any womarn to study .

Its attitude is brutally

ogy - : ‘ :
clear. It is this. "We Canlzts
supply men for all the distr

r children are

of western Ccanada. S ond it
growing up in ignorance o EhAR
is just too bad. Bugez; ehan to
i i for us to -

is easier © o prejudice

have to lay aside

't say
. n. We won
against wome cot11 say s

that of course.

could not stand the ﬁard :Oi;é

We'll say it might disrupt
there 1s Nno

hurch. We'll say
gemand for women preachers. We'll

be scriptural and guote Saint
paul."

sed with apt sarcasm the
one page statement which
ed by Thomas's commit-
She said:

McClung dismis
pedantic forty-
had been circulat
tee to the presbyteries.

It raked the past and explained

L
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the future. It gave the presby-
teries a peep into the Canon of
Hippolytus and the Ignation
Epistles. It mentioned Pentadia,
Silvina, Sabiniana, Olympias, and
Philip's four daughters (excel-
lent ladies, no doubt, but quite
dead), yet not once did it ask
the brethren what they thought
should be done in the matter of
ordination for Miss Lydia Gruchy.
The document, she argued, did not
provide information to help the pres-
byteries make an informed judgment.
Instead it tried to influence the de-
cision with biased information about
the committee's views. Moreover, by
introducing the diaconate they
clouded the issue which should have
been clearly and simply: "Are you in
favour of ordaining women, yes or no?"
(25) She particularly resented Dr.
Thomas's reference to the woman
pPreacher's sex appeal.
He sees in the woman preacher not
the theologian, not the exhorter,
not the prophetess. No, no, he
Sees only this--the "Woman Temp-
tress"--and with that thought in
his mind he sounds a solemn
warning to the Church. ‘'Beware
of women! Do not flaunt the age
old prejudice against women
preachers. Prejudice is a good
thing in this case.'. . . Dr.
Thomas, the great expositor of
doctrine, the encyclopedia of
church history who can dash off
a brilliant essay while another
man would be thinking of the
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opening sentence. Dr. Thomas,
whom we think of as a great mind,
not subject to human frailties,
thinks of even a woman preacher
as a "temptress" stirring up
mixed emotions in her audience.
Dear me. How surprising. (26)

In December 1928, two months after
Conference, a public debate was held
in Central Church, Calgary and later
repeated in Macdougall Church, Edmon-
ton, on the subject: "Resolved that
the United Church of Canada should
grant ordination to women on the same
terms as men." The affirmative was
upheld by McClung and the negative by
the Rev. W.A. Lewis, of Calgary. On
both occasions large crowds attended.
(27) Mark McClung, Nellie McClung's
youngest son, remembers this debaFe

as the first time he really saw his
mother in action on the platform. He
vividly recalls how she dominated the
debate and captivated the audience--
speaking with her hands, her body, her
eyes, moving up and down the platform
~-pointing an accusing finger at her
innocent opponent. He says: "I knew
she'd prepared herself as she prepared
me for debates. But not a note, not a
hesitation in speech and the flow of
words and the gestures and her eyes
going around all the time. She really
was a magnetic speaker." (28) As usual
there was wit and humour in such re-
marks as, "It is about time we got rid
of this old-fashioned idea that we are
a sort of glorified Ladies Aid with
the great work in life of pushing



some man up the ladder." Reverend
Lewis brought forth the well-worn
argument of women's inability to face
the hardships and difficulties of a
rural charge with an attempt at a
humorous picture of a woman preacher
in her Sunday best trying to free her
horse from a slough. Nellie demolished
this picture with the observation that
a woman would have sense enough to be
carrying her "Sunday best" in a bag
and be wearing suitable clothes for a
dirty ride across the prairies. Lewis
was no match for McClung in argument
or witty rebuttal. The judges awarded
her victory on both occasions.

when the Judicial Committee of the
privy Council declared, in 1929, that
women were eligible for Senate seats,
Nellie used the occasion in a radio
speech to point out the hurdles still
to be taken, among others, the right
to be ordained. "It is a matter of
pumiliation," she stated,
. « . that the church has been
the last to yield to women full
rights, and I believe the women
themselves are to blame for that.
One of the leaders in the women's
work of the church defended her
position that women must not be
ordained by saying that women
must first "prove their place in
the church." That shows how
poverty-stricken she was for an
argument. (29)
Throughout the controversy McClung was
more indignant with the women who op-
posed ordination than she was with the

men. She was particularly disappointed
with the lack of support from the
Women's Missionary Society whose
president had betrayed the women with
her comment at the 1928 Conference:
"You have not asked us what we [the
W.M.S.] think of the ordination of

women--and it is just as well. You
will find us very conservative." On
oked with

hearing these words Nellie lo
consternation at one of the older
ministers who supported ordination and
he drew his finger across his th;oat.
"How the men who opposed ordination
loved her for her few words," wrote
Nellie later. "The man who reported
that day's proceedings for The New
Outlook spoke glowingly of her—--how
feminine and attractive she was:
how becomingly dressed." Her idle .
words, Nellie believed, set ordination
back ten years. (30)
The controversy continued.
vears after the disappointing 1928
resolution McClung never missed an o
opportunity to prod the Unitecfl‘Cl’“‘U-"'n
for failure to act. In an article %
The i wrotes
CagnEZingzliidEEZtand the mental-
ity of men who dare to set the
boundaries of women's work. We
object to barriers, just as the
range horses despise fences. For
this reason we protested the a
action of the Alberta Hotelmen's
Association when they decided
that women must not enter their
beer parlours. Not but what we
knew it was better to be out than
in, but we believe in equality.

and

In the

13



And now with the Senate doors
open there are only the two great
institutions that will not accept
women on equal terms--the church,
and the beer parlours. (31)
McClung, of course, was not alone in
her fight for the right for women's
ordihation. The Saskatchewan con-
ference steadfastly continued to sing
the praises of Lydia Gruchy and to put
forward her name for ordination. 1In
1934, Rev. J.L. Nicol reporting to
General Council for Northern Saskatch-
ewan singled out Gruchy for special
mention. He told of her six regular
preaching appointments and her four
Sunday schools. He described his
visit to her charge and of their fifty
mile drive over muddy roads with
Gruchy at the wheel. She was appre-
ciated by young and old alike and "her
field was the only one in the super-
intendency this year that returned the
last quarter's grant to the Home Mis-
sion Board," but, he added,
Notwithstanding all this, when a
marriage has to be performed or
the sacraments are to be adminis-
tered our "Little Minister" has
to send out for a man. . . to per-
form these rites. Why? Because
our Church, welded to the tra-
dition of the Fathers says in sub-
stance, "We can accept her ser-
vices. We realize that she is
fully trained, that she is giving
people fine spiritual leadership.
She can reveal Christ to men and
women, youths and maidens. But
she is a woman, therefore, we will
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not ordain her." 1 feel that if
some of these antis had the
privilege of spending a few days
on Miss Gruchy's charge, or better
still, undertook to do her work
for a year, their theological
ideas regarding the ordination of
women, or the propriety of ordain-
ing Miss Lydia Gruchy, B.A. would
suffer a violent change. (32)

In addition, the Secretary of Sas-
katchewan Conference was instructed

to notify the General Council that it
intended to ordain Lydia Gruchy at the
next Conference in 1935 "unless at its
meeting in September 1934 objection
thereto is made by the General Coun-
cil." This bold stand was strengthened
by an assertion of the Conference's
"rights of determining whom it should
ordain" and a request that "no ob-
stacle" be placed in the way of her
ordination. (33) As a result of this

a new attempt was made by Council to
obtain the opinion of the church as a

whole, this time using the method
which McClung had suggested in 1926.

The Presbyteries were simply askgd
whether they approved of the ordina-
tion of women and were instructed to
answer yes or no, without qualifica-
tion. Significantly the resolution
that the question be remitted to
Presbyteries was moved by the Rev.
H.E. Oliver, principal of St. Andrew'sg
College where Lydia Gruchy--gold
medalist for the University when she
received her B.A. in 1920--had re-
ceived high honours in her theology
studies in 1923, (34)

— —— c—
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gi this time the economic picture had
°l§ati§ changed from 1928. Many of the
unabi rges in Western Canada were now
ot e.to support themselves; to
N a?llsh new ones seemed almost im-
t§:§;ple. The employment of women in
e th1e1d was seen as a threat to men
Nyl ey were thought to be taking
con sqobs: While recognizing the
Chu?muc difficulties faced by the
oor c?% McClung felt that this should
WQmei ect the equality of men and
teri.(35) The.majority of presby-
mitses agreed with her. When the re-
res calfle back, the vote was 79 for
N 1nat}on of women, 26 against. (36)
fggzzprlatgly, Lydia Gruchy became the
Unie ordained woman minister in the
ed Church of Canada in 1936. (37)

?i. Ernes? Thomas took to print again
e g?v:rtlcle smugly entitled "Ladies -
o you the Pulpit." (38) He

g:ztg;nzly éccepted the accomplished
: cert:i still saw d;fficulties. With
e n condesceps;on he pointed out
et as ?f the ministry which would
1§stezt suited to women which he
i ZChas: "the guiding power in train-
chorey 0915 fo; women workers in the

: , in Christian education, mis-
slonary work or girls' work, home
v131t§tions and the care and oversight
of children." He found it sarcastic-
ally amusing to contemplate that theé
Pension Fund might have to be amended
t? Femindnister's widower instead of
minister's widow and facetiously
wondered whether the woman minister
would give the wedding fees to her

husband.

McClung, by this time a resident of

Victoria, summed up her feelings on

the matter in an article entitled

"The Long Road to Freedom:"
It is a long time since Erasmus
in a burst of enthusiasm said he
would wish that even women might
read the gospels, but it has
taken the full 500 years to con-
vince the brethren and fathers of
the church that women have the
same ability to understand the
scripture as men, and the end is
not yet. The United church of
canada took ten years to make up
its mind whether or not it could
allow a woman to be ordained in
its ministry. Only one applica-
tion for ordination has been be-~
fore the Council all these ten
years. Miss -Lydia Gruchy has &
perfect record of eleven years in
country service. NOW she is t°
pe ordained. So the united
Church has at last endorsed what
Saint Paul said more than eigh‘feen
hundred years agos that there 1S
no male or femalé, pond or free:
put all are one in the service of

God. (39)

United church the fight for

Even in the
not over, as in 1946

women's rights was
another controversy arose when the

first married woman sought ordination.
But after the debate she was accepted.
(40) In recent years McClung's spirit

must have been cheering on the women
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in the Lutheran, Anglican and Roman

Catholic churches as they carried on

her fight and we may say today as

she said in 1929:
We may yet live to see the day
when women will no longer be
news! 2Aand it cannot come too
soon. I want to be a peaceful,
happy, normal human being, pursu-
ing my unimpeded way through 1life,
never having to explain, defend or
apologize for my sex. (41)

The research for this paper was done
with the support of a Canada Council
research grant.
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Poems by Marina Glazov

translated by Elizabeth Jones

ina Glazov grew up in Moscow where
ghe had an academic career in Viet
Namese studies. She left Russia in
1972 and has lived in Halifax since
1976, Her poems have appeared in
leading emigré journals and a play,
gaster Roses, (co-authored with David
Jones) was produced live by C.B.C.
Radio Drama in November, 1978.
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My nuaM vail U cAywasM NAACTUHKH.

W ram B vaw HecyacTHHe YauHKH
NHTAAUCHL BCNAHTL U He MOUTH HA AHO.
C. onro#t 0CoGeHHO G6HaAa s 3304HO!

A nyx maBHO HOCUiCH Hax BoO#Ow!
YamHkM 6UAMCH, XaxZas CHACTHUCH.
1 myaa k kpao,0yZATO 6H npuSoem
YanHKy K Oepery - Ha cYacTUe - INPUGHUTH!

MHe napasaearHN# cAyvalk BCIOMMHAJACH.
XoTeJoCh OHTH He B KU3HM,a B KUHO.
A 4Yaili HecJaHWHO B He6o BOCMNapsJCHA,
Me4YTas OCYWMUTh YAaMHKAM AHO.

1973

We were drinking tea and listening to records
and there in the tea were floundering tea-leaves
wanting to surface, not be sucked to the bottom--
I was in the same boat as one of them.

Long ago the spirit moved upon the waters,

tea leaves struggled, trying to save themselves--
my breath makes waves that float them to the shore
my tea-leaf arrives safely at the porcelain coast.

I remember a similar story--its's better such things
shouldn't happen in 1life, only in movies--

the tea steams, silently aspires to the sky
hoping to leave the cup dry for my tea-leaf.



Buenisioch B OTHU JAHM.
B MUHYTH 3TH.
[lyrawoch, BAPYT OHHN
ge3 HOHPOK CeTH.

KapTUEKA CHOB NEpeBoxy
Bognueﬁ c BATKOM.

/i KpacoukaMm MOZABOXY ,
rze HernoJanKu.

Cyxy Ha Ty4Ke M TJAAKY.
pauy f HOXKOM .
tHazo 6HJo OH OemaTh

g TOW JOpPOXKOW!

OX
BO

p 9Ta AYypodKa HAeT
oint 0! Ilo kpaio!

(g Kak ee,0 Kak ee
4 TOEMMamD!

fﬂaaa MHe COJHHWKO CJAEeNHMT.

HeoOPaTHMO .
i Tydka-camoJAeT Napur
K pyToM u MMMO !

1974

I'm clutching at these days

these minutes

I'm afraid they will

suddenly become nets without holes.

I'm pressing on transfers of my dreams
with hot water and cotton wool
painting in the places

where the colours haven't come +hrough.,

: oud
I'm perched on the edge of a 1ittle cl

looking down and swinging my foot——
Oh dear, I was wrong! That's
the road I should have taken:

And that poor girl oh! oh:
she's near the edge

but, oh heavens! how well
I understand her

the sun blinds my eyes

ijt's too late to change things now
and this cloud-aeroplane

circles and circles but neverl lands.



How They Saw Us:

by Yvonne Mathews-Klein

Of all the thousands of films made by
the National Film Board over the last
thirty-odd years, only a relative
handful have survived into the pPresent
catalogue. The rest, many of them
made to serve specifically defined,
utilitarian ends, have sunk to rest
in the archives of the NFB after their
particular purpose was achieved.
Today, when the social concerns to
which they addressed themselves have
faded into history, they are still
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interesting, less for their specific
cinematic qualities, than for what
they reveal, often unwittingly, about
the social preoccupations which
produced them and which dominate thei

imagery.

N.F.B. film: Is It A Woman's World?



‘Images of Women

in National Film Board Films

of the

pictou Shipyard, Pictou, N.S., Jan., 1943
Mrs. A. Mac Mackay handles a rivetter,

R

N.F.B. film: Women are Warriors

1940°s and 1950°s

Films drawn from the 1940s and the
1950s are of particular interest tO i
students of women's history since tht
twenty-year period was of intense
definition and re-definition of t?e
role women were expected to play 17
society at large. During these
decades, a number of films were made
which reflect, in a canadian co?texF;
the general North American fascination
with "women's place." almost all of
them congern themselyos with wWEHch
working; all of them, whether 1n—
tentionally or not, establish 1imits

to women's full participation in the

labour force which arise out of an
underlying, and fixed, notion of what

is appropriate feminine behaviour:;
all of them view women as a special
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variety of human being and, hence, a

propblem. The films I will discuss
document the widely different social
demands made on women in the war
years and in the post-war period.
What unites them is the apparent
enormous difficulty that woman-as-
subject presented to the male film-
makers of those decades.

The NFB films of the 1940s and 1950s
are no different from virtually any
other film of that era in regard to
the way women are viewed: we see in
them a profound confusion about the
meaning of women when divorced from
their traditional connections and
occupations. Generally speaking, by
1940 the issue of women's rights, ex-
cept in Quebec, was consciously dead.
Women had achieved "equality" through
the vote some twenty vears pPreviously;
the sgcceeding decades had produced
conspicuous examples of women of
extraordinary achievement in vi
évery possible "masculine"
short, at least for th

ried woman, absolute e
sumed.

rtually
pursuit; in
€ young, unmar-

quality was as-
And yet the most cursory

examination of actual social fact re-
vealed that this equality, even for
the young working girl, was illusor
Most young women, then as now, were
channelled into clerical and service
occupations, and they were expected
to view these jobs as timefillers un-
til marriage and motherhood, which
remained their natural careers.

Y.
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Thus the problem confronting the propa-
gandists who took on the task of fe-
iti women into the services 1n
;gﬁiglggr II was rather differe§t fron !
that of World War I. For the flrSF
war, the major concern was to convVince
women that they were indeed able to
undertake the jobs that they had be§n
told for generations they were physi-
cally and mentally unsuited'for. ‘I‘hel
energy generated by the rédlcal wowaxﬁ
suffrage movement made this an eas;er
task than it might otherwise have ?en{
The government, especially %n Brltaln*
recruited women to war service ?n.tge
tacit assumption that their activitiegg
would prove them ready for full.
citizenship after the war. But 1N the
1940s, there was no need to present
the war to women as the route to Pro-
found social change, since all tge
change necessary was thought.to ave
occurred. The recruitment plFCh couly
not be made, however, on prec1sel§ the
same grounds as it was to men. The
connection between manhood, glorY:d
duty and war has stood for thOHSigts
of years, and killing in approprce : |
circumstances has always been aCW Pteg:
as the proper business of men. t22:n’
however, are classical non—combt‘-zilm S |
and one of the tasks of these fi s
turned out to be to present women Wity
the opportunity to engage in the WaF
effort while simultaneously rea§surlng‘
them that their role would remailn
secondary, supportive and non-lethal,

Thus, from the very beginning,.th§
films were caught in a contradiction;
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sar was for men; any participation by
_-men had to be construed within the

{9

previously existing definitions of
scceptable feminine activity.

#nen we look at a film like Proudly
she Marches (1943) , we can see the
craces of these uneasily resolved and
~onflicting counter-currents. Begin-—
ning as it does by recalling the most
patronizing and condescending defini-
rions of womanhood as "the flower and
Ornament" of the race, it consciously
zeeks to ally itself with women's as-
pirations to extend the scope of their
sctivity and broaden their sense of
involvement in the war effort. The
Challenge to men in a comparable film
sould be to prove their manhood; to
omeT it is to re-define femininity.
put as the film progresses, this
laudable direction begins to be lost
~der the filmmakers' compulsion not
attack too profoundly the tra-

ditiopal definition of appropriate
fr:mj_m.ne behaviour.

the early scenes of basic training,
for example, in this film and in Wings
EEfEEF Shoglders, a similar film of
the same vintage, it is assumed that
yomen will need to be reassured about
questions of personal vanity. A re-
oyrrent motif in the women's re-
cyuitment films is the attention paid
0 hair-styles--the short hair re-
quired of women in the services

geemed to trouble the filmmakers
ynereas the induction haircut remained
s gource of considerable comedy in

films about servicemen. Women are

reassured that, though shorn, they are
still pretty and male hair-stylists
are introduced to demonstrate that the
government cared about the sacrifice
represented by the new coiffure.

In recruitment films for both men and
women, raw recrulits are freguently ex-—
posed in their unavoidable awkwardness.
The point in the men's films 1S in-
itiatory--once through the learning
stages, the boys will have pecome men-
In the women's films, whatever ol
tention, the effect is different, For
the awkwardness of the women in these
sequences arises from the fact that
they are physically out of place! tog
short to reach the top bunk: dentdh=
for taller, stronger men. Tear 92°
drill becomes trivial when the Dart¥ey
tor comments that "every 9irl 1ikes o
have a good cry," because the drill 2
not serious for women: Presumably

they will never be gassed. what £OX
men is a deadly possibility
for women a kind of game, and 2 %HEZ—
involving stereotypical "feminin®

haviour at that.

the way

Even more to the point iS
Structed.

Proudly She Marches is cOR

As each career possibility is examined,
we see the same sequence of event;——
the male expert trains the woman 1n
her new job; he examines her for com=
petence; then graduates her into the
man's world in a ritual sequence

which shows her literally replacing



a man who hops up in the middle of
what he is doing and rushes off,
presumably to kill the enemy. The
effect of this repetitive series of
gestures is to remind the viewer

that the jobs these women are doing
are both secondary and temporary.

The indecent haste with which the
naval draughtsman quits his desk
affirms a male hierarchy of values:

if this job were really worthy of a
man during a war, he would be loath to
leave it. Since each man is being re-
lieved for combat, clearly women will
hold these jobs only temporarily, as
the end of the war was already in
sight when the film was made.(2) Even
when a recruitment film openly ex-—
presses the sentiment that women wil.
carry on their newly-learnt skills
after the war, as Wings on Her Shoul-
ders does, it is with little con-
fidence. The repetitive visual and
narrative message of that film is that
women wear "wings on their shoulders
so that men might fly," a statement
that accurately forecasts the service
role of women in post-war civil
aviation.

The point I am attempting to make
about these films may emerge more
clearly perhaps when they are compared
with the British film made by women,
Women at War (1942). Even when we
allow for the profound differences be-
tween England and Canada during World
War II--for the total mobilization of
the British population, for the fear
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of invasion and the pressures on a
society under siege, there emerges 1nh
this film a subtly different con-
sciousness and set of priorities.
Women at War is a film about women, by
women, and is primarily addressed to
women, to the North American women
whose war relief activities were SO
greatly needed in Britain. Rather than
viewing the activities of women at war
as extraordinary, this film makes the
overt statement that women's war work
is the direct extension of théif normal
peacetime activities, of traditional
nwomen's work." But whereas in the
Canadian films, the women portrayed are
invariably subtly condescended to, ang
their work seen as secondary t? the'
primary male task of killing, 1R this
film the women are seen performing
tasks which are primary in themselves
From the male point of view, expresseq
in the Canadian films, women hardly
existed in the "real world" at a}l.be~
fore the war; the work they tradition<
ally did was not perceived as real
work, but instead as a natural exten-
sion of their biological reality. But
the women who made Women at War ob-
viously understood that the work womep
had done before the war, like that the
did during it, was "real," that the
tasks of feeding, nurturing, supporFins
and succouring, which men tend to dis<
count until they are withdrawn, are
central to the maintenance of social
coherence. Thus the film unself-
consciously couples shots of women
engaged in heavy industry and fighting




' fires on rooftops with shots of
women decorating shop windows blown
sut in the blitz. According to the
melodramatic scale of values implicit
in, say. Wings on Her Shoulders, in
which progress toward victory is
judged solely in terms of numbers
| xilled and cities destroyed, an
activity like painting windows might
seem quaintly "feminine" and largely
irrelevant; to the British women,
however, c?ncerned as they were with
the necessity of preserving social
values under the pressure of mass
warfare, such an undertaking is clearly
honourable and important war work in
its own terms.

when we view the Canadian films and
together, what strikes us
jmmediately is the degree to which the
'gritish film accepts without guestion
+he competence of women to do what
+hey are in fact doing. The male
rutor, SO dear to the Canadian films
ig almost wholly absent. We see womén
in this film at the point when they
have }earned the work and are proceed-
ing with it autonomously. The world
~f women at work is the normal world
in Women at War. (3)

—— —
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lhlso abgent from this film is a motif
(! ynich figures prominently in the
qanadign films--the element of sexual
~ompetition. The men who made the
recruitment films evidently felt that
. the opportunity provided by the ser-
vices for women to "get back" at men

» humble their pride, might be a

{
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strong selling point. The persistence
of this motif, for example in the jeep
sequence or in the footage dealing with
target practice, suggests indeed a

certain masculine uneasiness at the
found out, of having

guarded trade secrets
have to share

prospect of being
their preciously-

demystified when they
them with women, an uneasiness which 1is

masked by visual humour. The women of
Women at War, confident of their own
capabilities, seem under no compulsion
to score points in a war petween the
sexes dictated on masculine terms.-

The contradictions inherent in the war
recruitment films become even more
apparent in Careers and Cradles (1947) «
which addresses itself to the vexed
guestion of the role of women in the
post-war world. The primary conC?rn
following World War II was to a?Old _
the economic and conseguent SOClal‘dlS-
locations which had followed the fl;st
war. It was essential somehow to ?lnd
a means to convert wartime pro@uctlon
to peacetime uses. The signiflcant
factor in war production is that what
is produced is wholly disposable——a .
bomb can be dropped only once. ToO find
me analogue to wartime dis-—
was necessary to base an

economy Orl rising expectations and 1in-
finite duplication. suburban tract
housing reflects these principles to
perfection. But to make the style of
1ife implied by this kind of housing
attractive, women had to be converted
from production to consumption; had to
pe convinced indeed that consumption

a peaceti
posability it

8]
oy



was a kind of production, that con-
sumption could be seen as a career. In
North America generally in the years
after the war, women were subjected
to an overwhelming pressure of propa-
ganda from all sides which sought to
pPersuade them that their social duty
was to consume; to consume wisely,
intelligently, cleverly, but above all
to consume. The population as a whole,
furthermore, had to be convinced of the
worth and wisdom of a middle-class set
of values--the predominantly agricul-
tural and working-class population of
the pre-war years was transformed in
the post-war era to an upwardly mobile,
fuzzily-defined class which abandoned
its traditional neighbourhoods for
suburban individualism. It was impos-
sible, and probably unwise, to attempt
to convince women to forgo higher
education; more promising was to en-
courage them to go to college, not as
a step toward a career, but as a route
to marriage. Thus, throughout the
decade following World wWar II, women
were the object of a complex and con-
fused series of double messages.
Flattered and assured of their immense,
if undefined, power, women were
simultaneously trivialized at every
opportunity. The primary message that
a young woman growing up in the fifties
received was that no undertaking which
deflected her energies from her
primary task as wife and mother was to
be taken seriously. Careers outside
the home were made to seem §u?tly ab-
normal; homemaking was magnified s?
that it appeared to demand a woman's
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entire waking attention.

Careers and Cradles nicely expresses
the transition between the relative
openness of the war years to Fhe.
stifling domesticity of the flfFleS.
It begins by announcing the achieve-
ment of complete equality between the
sexes, thanks to the suffrage movement
and the war. But even as it does so
the visual images provide another m?s—
sage. The young woman off to work is
hyper-conscious of her sexual attrac-
tiveness--we suspect she will nOF be
working long. As she competes with
men in the business world "on an €qual
footing” we see her teetering on abT
surdly high heels and we know that it
is her own fault if she does not su?—
ceed--her "feminine" vanity sta?ds in
the way. Would she not be happ}er in
the home? As the roll of Canadian
women of achievement is called, W€ Notg
that wvirtually all of them are Qrac—
tically unique in their respect}Ve
fields; yes, we nod, it is possible
for a woman to become an aircraft .
engineer or an astronomer, but 15 i;
likely? 1Is the undertaking w?rth he
sacrifice implied if success 1S SO 1lm~
probable?

The film almost audibly heaves & Slgh
of relief as it turns from "careers'
to "cradles." Trumpeting a wholly in-
comprehensible statistic (for every
eight women who married in grand-
mother's day, twelve women are choos-

ing marriage today), the film inves-
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'tigates the problems a highly-
i,&ducriated, middle-class woman faces in
marriage. Her education has not pre-
’péred her adequately for the work she
'wlll now be doing: she cannot even
‘make the toast properly. Moreover
Jsh? may have developed abilities aéd
(?kllls wbich she fears will be wasted
in repeFltive household drudgery, but
ner anxieties are unfounded. Her
education in fact provides a way out
| of the monotony--the film cuts from
dishwashing to a sign proclaiming
nyouse of Ideas." If we expect to
£ind some sort of creative alternative
to housgwark behind this sign, we are
Aisappointed. We find instead the
‘model rooms of a department store and
a2 model kitchen with every possible
apPliancc_a. The film assures us that
+his typical young housewife, with
! her college education, "wants it all,"
rhat whatever disappointments or '
rfrustrations she may experience in her
Aaily life, she has been trained to
understand that these scientifically
designed appliances represent the
modern way to deal with age-old
roblems, represent a better life.
This young housewife is encouraged to
demand day-care for her child, not so
+hat she can go off to work, but to
¢yee her for a day's shopping. Hers
is a modern marriage, so she may go
off from time to time with a woman
( griend while her husband stays home
+ith the baby, but his awkwardness
~ 4ith a diaper is so apparent, and the
smusement of the women at his incompe-

-
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ks

tence so evident, that we know this is
an exceptional occasion and not part

of the daily routine. Finally we are

assured that women exercise real power
the matronly members of a
n are shown inspec—
hat appears to be a

in society:
woman's organizatio
ting the plans of w
new sub-division. The power 1S: how-
ever, an illusion--the women are view—
ing the site after construction has
begun and it seems unlikely that they
have been consulted by the developers
in any serious way. The film ends with
a montage of key images and with the
narrator's enthusiastic conclusion that
whatever a woman chooS€S: a career; the
home or a combination of the two (a
possibility in no way touched on bY
film itself) she can rest content 11
the knowledge that no woman in historyY
has been soO fortunate as she.

the

However tentative & commitment the 3
£ilmmakers of the forties may have ha
to the principle of women 'S equa%lty;
nevertheless the overall impression
left by these films is that women are
competent to carry out work on the
same terms and under largel
conditions as men. The women we see

in the war films may not be Amaz?ns,
put neither are they the subservmen;,
decorative adjuncts they often are in
the films of the fifties. The separa-
tion between the masculine "yeal world"
of serious work and the feminine fan-
tasy world of glamour, fashion and
ambitionless inconseguence which the
films of the forties had done much to

o
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dissolve is re-established in the
succeeding decade with a new
rigidity.

The rapidity with which the ground
gained by women during the war was
lost after it can be seen in three
films of the 1950s which deal with
working women. Woman at Work (1958),
was made as a propaganda film to be
shown to prospective female immi-
grants to Canada, designed to inform
them of the employment opportunities
they might expect here. By the time
this film was made, the contraction of
career opportunities for women had
progressed to such a degree that the
makers of this film seem wholly un-
aware that the picture of Canadian
employment for women they present is
something less than attractive to the
ambitious woman. Although the narra-
tive promises great opportunities to
the woman immigrant, the revolving
card file of actual jobs visually
Suggests the degree to which women
were actually being confined to con-
ventional and dead-end employment. The
soundtrack emphasizes that a large
number of the women appearing in the
film still hold the same job they
took when they arrived in Canada
three, four or five years previously,
a situation which might have seemed
attractive in terms of security, but
which hardly depicts Canada as a land
open to women's significant upward ad-
vancement. In fact, one of the more
dramatic promotions in the film is the
one which shows a woman moving from
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meat wrapper to cashier in a super-=
market.

There is no consciousness of the
enormous waste of women's ;alents
which certain of these jobs entai}.
For example, a woman who speaks six
European languages is said to find a
satisfactory outlet for her abilities
being a waitress in a downtown Mon-
treal fish restaurant. The film con-
sistently describes the employm?nt
opportunities open to women in lnT
flated language: the "eyver—-widening
field of opportunity” presented by
banking means employment as a book-
keeping machine operator or teller;
the "vast field of merchandising”
shows us department store clerks, de<
partment assistant (after five years
on the job) and the previously-
mentioned wrappers and cashiers. .In
general, the film strenuously avolds
any mention of salaries or promotiong
and any discussion of what it cannot
avoid showing us, that in the mg%n,
executive, administrative, technical
and professional positions were OC=
cupied by men. It prefers to con=
centrate on the fringe elements

of the jobs it describes: the bowling
alleys at Ssun Life, the "ideal workin
conditions"in Steinberg's meat packing
department and, of course, the POSSi.
bility of finding a husband in one'g
new land. The peculiar double message
of the fifties is very evident in thjg
film--on the one hand, we see women
doing mechanical or low level jobs



mile,on the other, the narration
*escribes what they are doing in in-
flated language. Office work and
2itressing are honourable and neces-
liry; they are not careers in the
énse the film makes them out to be.
ne conventional promise of the New
rld to the (male) European immi-
frant of unlimited opportunity in
irt accounts for the rhetoric of the
lerbal message of this film. The pro-
IOumisocial conviction of the 1950s
that women require less satisfaction
ind stimulation from their jobs than
den because their real work lies
lsewhere--in the home--relieves the
ilmmakers of any embarrassment at the
.ailure of this promise as far as
:omen are concerned.

fhe same kind of simultaneous triviali-
iation and inflation occurs in Service
in the Sky (1957), the brief "Eyewit-
JesS" film about stewardesses. The
£i1m was made to document a new job
ppporﬂﬂﬁty for women: long-distance
hir travel was no longer so rigorous
as to demand the presence of a
registered nurse on board, so that
aiddle-class college women could be
-ecruited into what was touted as a
jamour job. To interest this group,
rhe work had to be made to appear de-
nanding enough to require higher educa-
+jon. A heavy-handed narration in this
£ilm magnifies the challenges of the
jobi the visual representation of the
‘¢rainees, which emphasizes their
fragility, makes them appear barely
aple to meet them. It is instructive

to compare this film with either Wing®s
on Her Shoulders or Women at War as an

example of how quickly what appears to
be a permanent social change can be

eroded. If the women in Wings seemed
somewhat out of place in the man's
world of flying, in this film they
seem descended from another planet as
they hobble about in high heels énd
fur coats gazing in awe aF the blZ i
planes the men are servi01?g. zgoard
their more important functions
the planes, which goes unfm a3 by
the narration, 1is visua}ly S?ggeihich
the open sexual admiration wit

- + them-
the mechanics stare back @ me women

entioned in

i a
The younger sisters of.the ;ombs o
who fought real incendiary bomh S sk

the roof-tops of London her fire in @
timidly from a demons B
waste-basket. They St?ugg}ons
plexity with the ComPllcatld rise t©
filling out ticket forms anthe job--
meet the real challende of ho has had
soothing an irate customer W

. The women
coffee spilled in his lapP-

. Sed an equal
who were, in Wings. Firmly

spot in post-war av o rrice in the

put in their place in g““”ﬂﬂﬂgfngve,

where they ar o]
'%%%égh Lol =ilpes 2 zotigeend of

i the rea
ggi izim;omen emerges—~stewar§ezseie
last only a few years on the jot;re
are told; they all marry and reh -
thankfully to the home, where tlel g
airborne skills of tactful service W

presumably find ample expression.



In the fifties, the most visible woman
was the one who has figured so largely

1n the films we have been discussing-—-
the young, middle-class woman with

considerable education. Publically,
at least, working-class women, pooOr
women, single mothers and the happily
unmarried woman hardly appeared to
exist. When the NFB turned its atten-
tion to the situation of the working-
cla;s woman, in Needles and Pins (1955),
a film made with the cooperation of the
ILGWU, it is characteristic of the
period that both union and filmmakers
sbogld Concentrate not on working con-
ditions or the general quality of life
1N the garment trade, but on the op-
Portunities for social advancement
%epresented by the union's "self-
lmprovement" Programme. The general
bnreality of thisg approach is height-
ene@ by the fact that what we are
S€eling is a dubbed English version of
the French-language original which had
& narration written by Anne Hébert.
Nevertheless, the English version is
reasonably faithful to the original;
?he primary effect of the translation
1s to transform what was merely senti-
mental in the French commentary into
occasional unreflective racism. The
young woman in this film succeeds in
becoming the Queen of the Dressmakerg'
Ball by taking a series of courses in
ballet, elocution, charm and manners
and she appears to do it all in English.

The Jjob she is hired to do in the dress
factory fades into insignificance--it
is the intangibles that count. The
hard, mean, exhausting labour of the
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sewing-machine operator appears as |
merely another arena for individual |
self-expression, especially as the f£ilr

maintains that the garment trade is
centred in Montreal because of the in-
nate talents of French women for
couture. The film approves of the
paternalism of the bosses, who make
appreciative little speeches at the
ball as our heroine is crowned with a
tinsel thimble, wearing a dress donated
by her kindly employer. Perhaps the
most telling line in the film occurs |
when the young woman displays her
finery to her family. She knows she
is a success because her family treats
her as a lady. (This is a motif even
more significant in the French 0rigina:
where the young woman becomes emanci-
pated from authoritarian paternal con- |
trol because of her newly-learnt ‘
middle-class accomplishments.) This
film might better be left in peaceful |
oblivion except for the fact that it
documents so precisely the twin driveg
of the manipulation of women in the .
fifties: the imposition of middle-clasﬂ
values on the broadest possible S0Cigj
group in order to increase consumpticgy,
and the distraction of women £rom geny.
ine political complaint through the
substitution of glitter and glamour |

for challenging and remunerative em- f

\

ployment.

The final film in this series, Is It 4
Woman's World? (1957),
of summary of the confusions of the
period around the "woman question."
Like Careers and Cradles, its countej._

===t a
serves as a king

'

]
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iért made ten years previously, this
£ilm attempts less to document women's
a2ctual role in society than to estab-

lish a theory of what
that role ought
+o be. Is It a Woman's World? is ?

f:ore ambitious than the earlier film,
however, for it is not so much con-
cerned with establishing appropriate
models of behaviour for the sexes
w7ithin a social and economic context
zs it is with investigating the
“"nature" of the sexes themselves--the
irreducible, biologically-determined
differences which place iron limits
on social change and transcend all
political argument.

1made for early television and meant
+o be a kind of educational thought-
provoker to stimulate living-room
~onversation, the film pretends to
+ake an objective look at the gquestion
~f the position of women in modern
society. Through reversing the sexual
yroles, the film attacks certain of the
~1d myths of women's inferiority but
Adoes SO in such a context that the
attack itself seems hardly credible.
The women who act like men in the
early part of the film are made to
seem unlovely, sexually unattractive
narridans--the underlying presumption
~f the film is that an inequality
must exist between the sexes and that
;£ men do not rule then ugly women
nill. When, in the second half, the
men return the women's attack, a great
many tired falsehoods are allowed to
stand unchallenged. The great lie of
+he fifties was that, women were said

to have true economic power in socie®y.
As the film puts it, "eight out of
every ten Canadian dollars" was spent

Wwhat this statistic ignores,
e amount of discretion-

e to the average
ery cent of those

by women.
of course, is th

ary spending availabl
household. Almost eV
famous eight dollars went to clothing,
food and sheltexr, a fact which does
much to undercut the projected image
of woman as spendthrift. The woman
who, for ten years, had been encoura
to regard consumption as & career 1S
now held responsible for driving her
husband into an early grave through

extravagance.

ged

The theoretical basis for this film
may be found in the popular psycpology
of the period, h derived
from Philip Wylie' k on
"Momism" of 1940.
States in the 1950s s
was being sought for
malaise which was demon
the universal contentment
the post-war years:
the Cold War made it imprudent
g political cause for an ueeaSlneSS
which was becomind statistlca}ly
apparent in the figures for divorce;
alcoholism and psychological pbreakdown.
Thus it became fashionable to Seek a
"psychological" explanation

d to be troubling the

promise

demands of
+ to seek

personal
for what seeme
nation as @& whole.

analysis put the bla
ambitions of women who,
and led by an eqalitari
expect full participation

One very c¢ommon
e the thwarted
hyperaeducated

me

an society to
in social



decisions, found home-making an insuf-
ficiently challenging arena for her
talents. TInstead of gracefully accept-
ing these limitations to her power and
finding psychic and emotional fulfil-
ment in the creation of a warm and
supportive environment for her family,
the woman, Philip Wylie's "Mom," self-
ishly turned her ambitions toward her
husband and sons, seeking to bind them
to her will and make of them emotional
cripples, emasculated, harried little
beings seeking only to do her bidding.
This explanation of the American
malaise took on the quality of myth
and began to crop up everywhere--from
True Romances and Love comics to the
graduate departments of English
literature which inflated the reputa-
tions of writers like Hemingway and
D.H. Lawrence who were early exponents
of this particular view of the rela-
tions between the sexes. Is It a
Woman's wWorld? demonstrates that
Wylie's analysis was exported to
Canada as well and, as the writer of
the script recalls, was certainly used
as one source for the film's analysis,

To its credit, the film treads, if
gingerly, over some dangerous terrain.
The sexual humiliation of women in
business, the oppressive nature of
chivalry, the virtual exclusion of
women from positions of power, the

limitations on women's career ambitions,

the inequality of pay scales are all
at least mentioned in the first half
of the film. But the way the film is
put together permits it to evade pro-
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viding any answers to the questionsjt
raises. By casting it in the form qf
a "problem" film, the filmmakers ex
themselves from the resporsibility of
making any overt statement. They gq.
however, suggest their answer FO the
question posed by the film's tltle,l
and that answer is "yes." The figun‘
of the eternal feminine, who floatg
through the film in her high heels 4
full skirt, is there to remind the
viewer that the source of woma?'s tre
power is her sexuality, her ability y
enchant and bind the hapless male,
The dream figure who becomes real gt
the end of the film transcends all
rational argument as we watch the
misogynist "hero" being drawn helpjegl
ly in her wake into a life of domes.
ticity and service to the mythic fem$

We end our series in the late nineteJ
fifties because our concern has been(
historical--to rescue from the Qb-
livion of the archives films which
document a particular period of Cangq
recent past. But certainly there exJ
a number of later films in the Currg|
catalogue which may be subjeCted.to a
similar kind of analysis. The filnm
industry in Canada, as in North.AmenN
denerally, whether public or perate'
has been a male preserve, at least g
far as its executive, technical ang |
directorial positions are concerneq,
The shimmering and shifting images ¢
women on the screen which have Shapeq -
our idea of ourselves have been for thy
most part the product of the male
imagination, bemused by the need to



eal with an experience which appears
ewilderingly different to its own.
rndeed, these films are notable because
they do at least make an effort to come
o terms with the existence of women;
a_significant number of NFB films
simply do not portray women at all,
suggesting that a more comfortable
gision of the world is one which

yenders an entire sex invisible. The

film industry has not changed much
over the last twenty years; what has
changed is women's consciousness of
how the stereotypes in film oppress
us and our growing determination no
longer to bend ourselves to fit them.
We still await the emergence of a
significant number of filmmakers to
whom women's experience is not an
aberration but a simple reality.

1. This article, 1in a slightly different form, was originally prepared as sup-

pert material for the archival film package,
Women 1n National Film Board Films

s of

“"How They Saw Us: Ima

in the 1940s and 1950s," and 1s re-

printed here with the permission of the National Film Board.

2. See Ruth Pierson, "Women's Emancipation and the Recruitment of Women into

the Labour Force in World War IT,"

in Trofimenkoff and Prentice eds., The

for a discussion

Neglected Majority (Toronto: McClelland and Stewart, 1977
of the larger context of women's war-time employment. In the factory as

well as the armed forces,

there seems never to have been any 1ntention to

encourage women to regard thelr employment as anything other than a

temporary expedient.

3. A film which incorporates substantial footage from Women at War, Women aze
Warriors, directed by Jane Marsh Beveridge in 1943,

has a similar persp

tive. In the section of the film dealing with a Canadian aircraft factory,
the women workers Far outnumber the men and are shown not merely working
without male supervision but acting as supervisors themselves
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“Hor quenygs

3 myght have inmw . . .7

by Rapmond H. Thompson

"For quenys I myght have inow
- + « ": the Knight Errant's
Treatment of Women in the English

Arthurian Verse Romances.

In the last book of Malory's Le Morte
Darthur, as the conflict between
Arthur and Lancelot steadily grows,

the King is moved to lament: "And much

more I am soryar for my good knyghtes
losse than for the losse of my fayre
quene; for quenys I myght have inow,
but such a felyship of good knyghtes
shall never be togydirs in no com-
pany." (1)

In Malory's French source, The Vulgate
Mort Artu, Arthur's lamentation is for
the death of Gareth only. (2) At no
point does he express grief for those
other knights slain by the side of his
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to
beloved nephews; nor does he refir ot
his queen. Malory may haYe deye o?roﬁ
Arthur's sentiments at th}s ponltrte |
the Middle English stanzaic L§ Mo
Arthur, where the king complalnSSIayne_
"Suche knyghtys as there ér . !
In All thys worlde there"?z)n l
mo. )
. s jiol
Once again however there is no allu
to Guenevere.

Whatever the source for Arthur's on .
speech, the relative value setngpand ‘
the good knights on the one h? oo

the fair gueen on the other, 18 . ‘
that occurs in other English wor s: (
and it is my intention here tO.Cont of
sider the knight errant's t?eatmen r
women in the English Arthurian verse

romances. i

In the medieval romances, it i? the
duty of the knight errant tO'rlde

about the countryside, righting wrongsi
protecting the weak from the OPPreSSlOr
of the strong. In the French romanc?s{
the role of the weak and oppressed vic
tim is most frequently filled.bY a
lady, the traditional damsel in dis-
tress. 1In fact, in many romances the
hero's adventures are initiated by a
quest to give aid to a lady.(4) More- ’
over, the knight errant was expecteqd i

.-
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the Kuight Errant’s Treatment of Women

in the English Arthurian Verse Romances




to offer not only his sword in ser-
vice but also the comfort of his
unfailing courtesy. A fine example of
this occurs in Les Merveilles de Rigo-
mer when Arthur boasts that Gawain is
the finest knight in the world. Some-
what injudiciously, Guenevere responds
that she knows of a knight who is as
good, whereupon the enraged monarch
threatens to behead his queen if she
does not produce this paragon at once.
Gawain, however, intervenes, consoles
the queen and brings about a reconcil-
iation between the royal pair. Not
only does the knight save his aunt
from her husband's wrath but he man-
ages to protect her dignity by agree-
1ng publicly with her judgement:
"Car tel i sai et tel i voi,
Qui mout est plus vaillans de
moi." (5)
(For I know and see just such a knight
who is much more valiant than I)

Tbe English knight errant continues to
give aid to ladies but much less fre-
quently than does his French counter-
parF- Furthermore, the quality of the
assistance offered shows a marked de-
terioration from the continental
standard, as ga scrutiny of the English
verse romances shows. Of the 27 Eng-
lish verse romances dealing with
Arthur and his knights, 17 are devoted
to the activities of knights errant.
The remainder deal with wars, when
there is no time for deeds of knight
errantry; or with the early history of
the Holy Grail, in which women play no
role; or, in the case of the stanzaic
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Le Morte Arthur and the English verse
Sir Tristrem, with the activities of
knights who perform their deeds in
order to merit the rewards of their
mistress, rather than out of a more.
disinterested love of adventure, or, it
must be admitted, love of glory for itsl

own sake. l

Of these seventeen, one of the most ’
striking examples of the diminished '
role of women occurs in Golagros and

Gawane, a Scottish poem written in the

alliterative metre shortly before 1500.
The two episodes upon which it is based
are found in the First Continuation of
Chrétien's Perceval. In the second of
these two episodes, the French poem
describes how Gawain, in order to save
the life of a brave adversary whom he
has just overcome in combat, agrees to |
surrender to his defeated foe. This |
knight would rather die than risk |
yvielding in a combat witnessed by his
lady. This love theme is suppressed

in favour of a political theme, Clearly
closer to a Scotsman's heart.(6) The
defeated Golagros prefers to die not
out of concern for his beloved but
rather than acknowledge King Arthur ag
his overlord without the approval of
his people. |

The concern of Golagros for the wel-
fare of his subjects is reflected in
his distress over the loss of his
knights who fall in combat against
Arthur's followers. Thus the poem
exhibits not only the tendency to
diminish the role of women but also



the complementary tendency to empha-
size the bonds between men, in this
case that which exists between a ruler
and his subjects.

Rather than change their source as did
the composer of Golagros and Gawane,
some poets merely chose to deal with
episodes in which women do not figure.
In two ballads, The Turke and Gowin
and Sir Lancelot of Dulake, other men
benefit from the knights' service: in
the former, Gawain unspells a dwarf,
in the latter Lancelot rescues several
of his comrades from Tarquin's prison.
That the only surviving ballad which
deals with Lancelot's exploits should
focus upon this particular incident
out of a long career devoted to the
service of Guenevere says much about
the tastes of the English ballad-
makers and their audience.

When the English poets actually do
feel obliged to let the knights errant
assist ladies, they frequently pass
rapidly over those episodes in which
the knights are in contact with the
opposite sex. Thus Ywain and Gawain,
a fine adaptation of Chrétien's Yvain,
is two-thirds the length of its French
original, largely because as the
editors have noted in their Introduc-
tion, it omits passages which analyze
the effects of love and which dwell
upon the finer points of courteous be-
haviour. (7) Thus, while Chrétien
carefully explores the problems in-
herent in the change of heart that
permits the lady of the fountain to be

Yvain.

married so hastily to her husband's |
slayer, the English poet ignores the

lady's feelings and merely indicates

that she needs a champion to defend her

lands and fountain.

Ywain, in the English poem, is decided-
ly more comfortable exchanging blows
with a savage adversary than verbal
conceits with a fair lady. When he‘
first confronts his beloved, he avo%ds
the sophisticated dialogu§ entered ;gtz
by Chrétien's character, 10 favourd
brief declaration of atta?hment an
future loyalty, uttered with such ot
bluntness as to verge on embarrass.ned-
Since the hero emerges as & Festr:z

and phlegmatic figure, not given ot
the displays of sentiment SO ffego e
in the French poem, his_lapse 1nus
sanity seems strangely incongruous-

s to
The reluctance of the English poet

develop male-female relations@lgioﬁno
doubtedly accounts for the om:LsS ace
the amorous dalliance that'takirétien's
between Gawain and Lunete in C -
However, the combat betwee
Gawain and Ywain, neither of whom .

the other initially, SFlll
with the two friends vying

to acknowledge the superiorit¥ of ea;h

other. While elegant courtghlp is o

little interest to the English po?t' |
the same cannot be said of the friend-

ship between brothers in arms. The
French poem's criticism against OYer_
indulgence in the fruitless pursuit of |
honour remains but the service which |
the knight owes to a lady no longer

recognizes
concludes



extends to charm and polite conversa-
tion. Provided that the lady is kept
sound in wind and limb, there is little
call for an English knight errant to
distress himself with the subtler
needs of the female mind. Those
knights and ladies who, at the outset
of Chrétien's poem, lament the debase-
ment of love, would wring their hands
at their English counterparts, whose
idea of a courteous discussion is to
talk "Of dedes of armes and of veneri."
(v 26)

The decline of sophisticated concern
for ladies that is so apparent in Ywain
and Gawain is still more marked in (Sdw
Perceval of Gales, a rather free adap-
tation of Chrétien's Perceval which
excludes all reference to the Grail.
With the observation that the herocine
talks pleasantly at dinner, the English
poet passes rapidly over the interview
during which the hercine persuades
Perceval to fight on her behalf, In-
stead he @evotes much more sSpace to
the fighting that takeg pPlace. Where-
as in the French romance Perceval has
but to defeat in personal combat the
two leaders of the Opposing army in
order to raise the siege, in the Eng-
lish version he slaughters the entire
army single-handed. The English poem
also develops the friendship between
the hero and Gawain, who acts with un-
failing courtesy in the face of the

young man's lignorance.

The }':IE:f""F".‘—"'}’r"'; of the k]’liqht errant
For fighting rather than female com-

pany is further c¢videnced in another
Scottish alliterative romance, The
Awntyrs off Arthure. (8) When a fear-
some ghost confronts Gawain and

ondeavours to
However, the ex-

Guenevere, the knight
reassure the queen.
planation he offers to allay herrl
fears leaves much to be desired: "Hit
ar be clippes of be son, I herd a
clerk say," (It is the eclipse of the
sun I heard a clerk say, v.94) Gawain
states soothingly. This smacks Of‘
the stolid, but unjmaqinative,.EﬁgllSh
gentleman rather than the sensitive
French courtier, and, as the gruesome
creature advances, "Fauland zamerly,
with many loude gelle" (wailing dole-
fully, with many loud yells, V.B?);
we can sympathize with Guenevere S
failure to feel comforted that thils
is not her "depday." (death day, V-
98) The true measurc of her distress
is revealed when she bursts inte a
lament at the absence of such com-
panions as Kay. Anyone who knows the
sharp-tongued seneschal as well as
does Guenevere and yet seeks comfort
from him is clearly in a desperate
state indeed, and it is with obvious
relief as well as alacrity that
Gawain leaves the agitated gueen and
advances, trusty blade at the ready,
to perform the less formidable task
of confronting the grisly spectre.

The ghost turns out to be none other

than Guenevere's own mother, come to
deliver her daughter a warning agalnst
pride and lechery. Indeced the hor-

rifying spectacle she presents is



greatly heightened by the serpents
which plague the spirit, serpents, we
are told, that represent "luf para-
mour, listes and delites." (illicit
loves, pleasures and delights, v.213)

This association of Guenevere with
lechery introduces another element
that is widespread in the English
verse romances, namely anti-feminism.
One well-known example 1s Gawain's
somewhat uncharacteristic outburst
near the end of Sir Gawain and the
Green Knight:
Bot hit is no ferly baz a fole madde,
and purz wyles of wymmen be wonen to
SOrZE;
For so watz Adam in erde with one
bygyled,
and Salamon with fele sere, and Samson
eftsonez--
palyda dalt hym hys wyrde--and Dauyth
berafter
watz blended with Barsabe, pat much
bale boled.
Now bese were wrathed wyth her wyles,
hit were a wynne huge
To luf hom wel, and leue hem not, a
leude bat coube. (9)
(But it is no wonder if a fool behave
madly, and through the wiles of women
pe brought to grief. For here on
ecarth so was Adam beguiled by one, and
solomon by many different [women], and
samson also--Delilah dealt him his
fate--and afterwards David was deluded
py Bathsheba and suffered much misery.
HNow since these were brought to dis-
aster by the wiles of women, it would
be a great gain to love them well and

never believe them, if a man could do
it.) Gawain's sentiments are not to
be wondered at in the light of his ex-
perience at the hands of Bercilak's
wife but they are scarcely to be ex-
pected of one described ecarlier in the
poem as "pat fyne fader of nurture."
(that fine father of good breeding, V.
919) Gawain's speech here may be a
measure of the bitterness he feels at
his failure to maintain the high .
standards which he sets himself but it
also fits into a broader pattern of .
anti-feminism that affects many English

romances.

is anti—feminism

layed by

mptress-
£ such

One common aspect of th
is indicated by the role P
Bercilak's wife, that of te
Succumbing to the allurements © Th of
women means departing from tbe,paf
duty, almost always at the_rlsk o
death. 1In the ballad version of
Gawain's encounter with the Grienrole
Knight, the wife again plays Ecime e
of temptress and again the ou S on
the beheading game 18 dependen_nce he
the chastity test. Howev%r, s1 e
wife in the ballad is trying €0 e-
ceive her husband by seducing Gawalll,
her character is further pla;kengd. By
contrast with the lady's 1nf}delltyp
the hero refuses to betray his hos?.
The masculine bond of brotherhood 1is
further developed at the end of the
ballad, when the two knights become
friends and ride back together to

Arthur's court.

In the story of Gawain's encounter



with the Carl of Carlisle, the host's
wife also functions as a temptress,
though in this case at her husband's
behest. Gawain resists her allure-
ments, though he needs a timely re-
minder from the Carl at one point and
is rewarded with his host's daughter
as a bedmate. The purpose of all
Gawain's trials turns out to be the
reformation of the Carl. In one
version of the tale he abandons his
wicked customs, notably killing those
knights who would not obey his com-
mands instantly; in the other version,
Gawain's courteous compliance with his
wishes breaks the spell that created
his monstrous appearance and nature,
SO that the Carl becomes a handsome
knight once more. Thus here too, men
benefit from the hero's loyalty and
courtesy, while women merely serve as
4 means to accomplish this end: a
temptation to be overcome in the case
of the wife, a reward for success in
the case of the daughter.

While not a temptress in the strictest
sense of the word, the Lady of the Ile

d'Ore in Thomas Chestre's romance
Libeaus Desconus certainly distracts

the hero from his duty to rescue the
Lady of Sinadowne. Although the
hero's amorous dalliance is also found
in the French version of the poem,
Renaut de Beaujeu's Le Bel Inconnu,
the delay is not there described as a
betrayal of trust. Chestre, however,
charges the lady with deliberate de-
ceit and tells that,

with false lies and fayre
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Thluls she blered his eye:
Evill mote she thryue! (10)
(with lies both false and fair thus

she bleared his eye: evil may she

thrive!)

As in Ywain and Gawain, the more sen-
timental episodes are passed over
somewhat abruptly, though curiously
enough, the English poet allows the
hero a brief affair with Elene, the
messenger who is bringing him to res=
cue the Lady of Sinadowne, something
his French counterpart does not do.
This suggests that Chestre may have
objected to amorous encounters only
in so far as they came between knight

errant and his duty.

This surmise is supported by Thomas.
Chestre's other poem, Sir Launfal, in
which the hero's affair with his fairy
mistress goes uncriticized, whereas
Guenevere's adultery is sharply cen-
sured, for it does involve a betfayal
of her duty to her husband and.klng-
Guenevere's role in this tale 18
never flattering. She is guilty of
betraying Arthur when she tries to
seduce the hero; and she is forced to
suffer the double humiliation of be-
ing rejected by him, a story Arthur's
knights all believe despite her pro-
testations,and also of having her
beauty eclipsed by that of his fairy
mistress. But Chestre goes out of his
way to blacken her character still
further. He condemns her for lechery
by relating that "sche hadde lemmannys
vnpber her lord, /So fele pber has noon




-

end" (she had lovers as well as her
lord, so many there was no end). (1ll)
Where other versions of the story at-
tribute the hero's poverty to Arthur's
neglect or to his own extravagance,
Chestre blames the queen who resents
Launfal's disapproval of her miscon-
duct. Nor is the English poet con-
tent with Guenevere's public humilia-
tion at the end, for he has the fairy
lady strike her blind as a punishment
for her sins.

"\“‘-\"\Fn‘—-A“ -

Guenevere's reputation suffers again
in two ballads. 1In King Arthur and
the King of Cornwall, the King of
Cornwall boasts that Guenevere has
borne him a daughter. The Boy and
the Mantle relates the well-known
story of a magic garment which will
fit only a woman who has been com-
pletely faithful to her husband or
jover. All the women present but one
are humiliated and so it serves as

~ another striking specimen of anti-

I feminism. The English ballad, how-
ever, treats Guenevere more harshly

{ ¢han do the other versions. As else-
where, she is the first to try on the

( mantle and to be embarrassed by the

’ consequences. However, her downfall
is made worse by her own reactions,

t for, jealous of the lady whom the

‘ mantle finally does fit, the queen

‘ rotests that she has seen no fewer
than fifteen men taken out of her

yival's bed. The boy who brought the

mantle to the court not only tells

arthur to restrain his gqueen but goes

on to denounce her in forceful terms:

e

N

e

- -

"Shee is a bitch & a witch,
& a whore bold!
King, in thine owne hall
Thou art a Cuchold! (12)

Another tale that reflects to the dis-
credit of women in general is included
in The Avowing of King Arthur. The
romance opens innocently enough, des-
cribing the rescue of an abducted
damsel, though it must be admitted that
this episode follows an exciting boar-—
hunt probably more to the audience's
taste. However, when one of the
figures in the poem is called upon to
explain why he never feels jealous;

he relates a very cynical story which
demonstrates rather crudely that some
women are never satisfied with thelir
lot. While mild-mannered women may
improve themselves with much effort:
those malicious by nature can never
be restrained from their folly. he
concludes. Jealousy, therefore, 18

futile.

here is still

The cynicism apparent
v Jeaste of SyY¥

rvasive in The ¢
ﬁ2232£2i though in this poem it taints
all the characters, male as well as
female. The romance describes h?w
Gawain is obliged to interrupt h%s
amorous dalliance with a damsel in
order to beat off the attacks of her
father and three brothers. The story
is based upon the First Continuation
of chrétien's Perceval but events are
contrived so as to rob all the charac-
ters of dignity. However, it is the
damsel whose reputation suffers most
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severely. After receiving a sound
beating from her brother, she runs
away never to return. And since she
ends up "wandrynge to and fro" (v.
526), one suspects that her brother's
judgement of her as a "harlot stronge"
(v. 506) is confirmed. (13)

The two remaining English verse roman-
ces are adaptations of the loathly
lady transformed theme. 1In this
story, women are not really presented
in an unflattering light, except in so
far as the repulsiveness of the old
woman can be held against them. How-
ever, in the adaptation that makes
Géwain the central hero and which sur-
vVives in two slightly different ac-
counts(14)the focus of the story is
upon the loyalty of the knight who is
willing to undertake so imposing a
task as to marry such an ugly creature
to save the life of his king.

Service to the king is a popular theme
1n the English verse romances and
another manifestation of the English
tendency to develop the bonds of
loyalty between men rather than those
between men and women. Gawain else-
where renders invaluable service to
Arthur in The Awntyrs Off Arthure
where he defends Arthur's rights to
dispose of congquered lands as he sees
fit; in Golagros and Gawane he fights
to impose Arthur's rule over new
territories; and in Sir Gawain and the

Green Kniyht he tactfully relieves the
king of his rash undertaking to play
the beheading game with the Green
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Knight. 1In King Arthur and the King
of Cornwall, though he sensibly re-
proves his uncle for making another
rash vow, Gawain is the first to com-
mit himself to his assistance.

Even more common than service to the
king is the bond of brotherhood that
exists between knights. Its presence
has already been noted: in Ywain and
Gawain, the two friends compete in
praising each other's prowess; in Sir
Perceval of Gales Gawain serves as a
patient and helpful friend to the un-
couth hero; in Sir Lancelot of Dulake
Lancelot rescues his comrades in arms
from Tarquin; and in The Turk and
Gowin Gawain's conduct achieves the
unspelling of the dwarf. To these in-
stances should be added the loyal be-
havior of the knights in Sir Launfal, a
loyalty which underlines the infidelity
of Guenevere. When the hero is ac-
cused, Gawain and Perceval both stand
for surety, an action that makes stern
demands upon loyalty, since if the ac-
cused is found guilty, then they too
must share his punishment. Further-

more, the English poet departs from his
sources to add another tribute to the

bonds of male friendship. When the
two knights who had been in Launfal's
service are released by their poverty-
stricken lord, they return to Arthur's
court where they are questioned about
their wretched clothing. Rather than
shame Launfal by revealing his dire
straits, they pretend that he still
prospers, much to the chagrin of the
vindictive Guenevere. Even in The




Avowing of Arthur, Gawain encounters
" the damsel's abductor initially to win
the freedom of Kay, his companion of
the Round Table.

However, the male bond is observed at
its most striking in the conduct, not
" between friends but between enemies.
Gawain's willingness to surrender to
the defeated Golagros is only the most
impressive example of the generosity
with which antagonists regularly treat
~each other. In The Awntyrs off
Arthure Gawain again displays gener-
osity in giving back his lands to the
enemy against whom he has been engaged
in deadly combat. In Sir Gawain and
the Green Knight, the two antagonists
separate with feelings of deep mutual
respect and, in the ballad version of
t+he tale, they establish a firm friend-
ship which contrasts with the in-
fidelity of the Green Knight's wife.
Gawain also behaves with careful
courtesy towards the brutal Carl of
carlisle who is a dangerously hostile
host. In Libeaus Desconus, the hero
is able to strike up a friendship with
his former antagonist, Sir Otys de
Lyle, even after he has slaughtered
many of the latter's friends. Even in
The Jeaste of Syr Gawane, the damsel's
family display for the valiant bearing
of Gawain a respect that they callously
deny the damsel herself.

There is one exception among the Eng-
1ish verse romances to this persistent
pattern of emphasizing the knight
errant's services to men rather than

women, and that is chaucer's The Wife
of Bath's Tale. (15)However, that the
tale told by so ardent a defender of
women's rights should be the sole ex-
ception to the trend thus far observed,
serves to confirm rather than weaken
the argument. Moreover, it does gug—
gest that supporters of women's rights

were very scarce in med

at least in the ranks of the poets.
The Wife of Bath herself touches on

this point in her pPrologue, ©
attributes the number of anti-
feminist stories to t
of male clerics writing:
she grumbles, "if wommen h ;
stories, /As clerkes han with%nne
oratories, /They wolde han writen
men moore wikkednesse.
In the light of such ©
Wife of Bath's defianc
more notable and radical.
it is interesting to note
ever service 1is rendere o
the knight in the wife's tale }S
unwilling compensation for an ;Zpe
offence against women, namely

1ike the typical knight errant,
knight is not a free agent,
assistance to the oppre
the oppressor peing pun
transgression.

"By GOdl"

ppositionr
e is all the

A1l this is not to argue that the

writers of Frenc
critical of women;

caused knights erran
getically throughout many a realm

ieval England,
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he preponderance

adde writen

hixe
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"(vV. 693-95)
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Evidence to the contrary is afforded

by a fabliau-iike tale preserved
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Le Chevalier a 1'Epée and La Vengeance
Raguidel, in which the infidelity of
women is contrasted unfavourably with
the fidelity of dogs. (16) Yet, such
incidents are a small minority among
the many instances of knightly service
to grateful damsels. It is true that
the English knight errant does con-
tinue to give aid to ladies. Never-
theless, both the frequency and quality
of this aid do show a marked decline
compared to the French verse romances.
Instead of ladies, it is other men who
most frequently benefit from the
activities of the English knight
errant. 1Indeed the knight's own bitter
€Xperience often justifies this prefer-
ence. While temptresses do abound in
the pages of French romance, they are
usually to be found assailing the
cbastity of Grail knights, or the
single-minded devotion of a courtly
lover 1like Lancelot. (17) Presumably,
they found the knight errant too easy
Qrey, for there was nothing in his
tiialihZhat Prevented him frO@ accep-
g advances of a seductive dam-
sgl, provided that she was not the
w%fe of his feudal loxd. However, in
Sir Gawain and the Green Knight, éhe
hero is forced into the realization
that, had he kept his oath to Ber-
cilak, and rejected the deceitful
offer of his hostess, then he might
not "have lacked a little," as the
Green Knight puts it. To make matters
worse, the entire plot to test the
quality of Arthur and his knights was
conceived by that archetypal female
villain, Morgan Le Fay, in order to
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Périlleux.

frighten that other disruptive in-
fluence among good knights, Queen
Guenevere.

Thus we are faced with an intriguing
situation. Although the English poets
generally showed little interest in
the story of the Holy Grail and in the
intrigues of courtly lovers, they
nevertheless adopt the portrayal of
woman as temptress that is found there
and incorporate this portrayal into
romances of knight errantry. 1In the
English Libeaus Desconus we find that,
on one hand, the poet accepts the
amorous affair between the hero and
the damsel who conducts him to rescuée
the Lady of Sinadowne; while on the
other, he denounces the Lady of the
Ile A'Ore for her seduction of Libeaus
Desconus. The former attitude is tra-
ditional enough in the French romances
devoted to the deeds of the knight
errant: for example, Gawain seems toO
have a brief affair with a damsel
serving as his guide in L'Atre
Conversely, amorous en-
counters are almost never criticized,
(18) even when they delay the knight's
efforts to fulfil his quest. At the
most there is covert humour at Gawain's
expense in La Vengeance Raguidel, when
a lady laments his delay in avenging
the death of her lover, noting that he
is always so busy giving assistance to
others that he never arrives when he
is needed. Yet even this measure of
criticism is rare.

To account for this pattern of in-
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creased suspicio ;
English verse roxaiie:omen . thi k
to the changing conditf el

: ion of women 1N
the Middle Ages. As Fri :

7 edrich Heer
notes, 'The continent which $n the
twelfth century ywag @ ejlcxdln din
by the mid-fourteenthp i e S o —g

o 1 century had be
come € 1 E » @ Europe of internal and
external frontiers."(19) prejudice
and intolerance were ripe in the
twelfth ceéntury, as they have been in
every Century for that matter, but they
were ba%anced by open-mindedness and
liberalism. However, the very diver-
gity encouraged by the latter con-—
tripbuted t? the conservative reaction
of those with positions of authority
to defend: the Church condemned
nheresyi" the monarchy and aristocracy
united to crush the peasant revolts;
and men ?losed ranks against women.
The earlier period boasted of great
yuling ladies like Eleanor of Acgui-
taine and Blanche of castile, but al-
£hough women continued to work along-
gide thelr husbands and even dominate
such Qartnerships on occasion, (20)as
the Wife of Bath's career suggests, by
the fourteenth century women could no
jonger wield power as freely as they
had done. In England, this change
is reflected by the decline in the
jegal position of women. The rights
of widowhood, which survived from
anglo-Saxon custom until about the
fourteenth century, entitled the wife
to one-third of the family goods if
there were children, one-half if there
were not. But as ecclesiastical courts
assumed jurisdiction over testamentory

matters, it became established in Com-—
mon Law that the husband could leave
all his goods wherever he wished. (21)

In literature, the more positive atti-
tude of the twelfth century towards
the rights of women appears in the
courtesy of the knight errant and de-
votion of the courtly lover who
typically give aid to distressed dam-—
sels in the romances of the period.
But as the thirteenth century progres~
sed the current of anti-feminist
writings grew stronger,(22)while in the
pages of romance new heroes arose to
challenge the supremacy of the
champions of womanhood: the ascetic
Galahad replaces Perceval with his
matriarchal family connections and L€
Bon Chevalier Sans Peur in the Pala”
medes is renowned more for his loyalty
to his feudal lord than for his ser~
vice to his lady. The change is
equally pronounced when we compare the
two parts of Le Roman de la Rose. That
begun by Guillaume de Lorris beforé€
1240 is imbued with the old spirit of
courtly love, whereas the second parts
completed by Jean de Meun by 1280, is
a cynical attack upon women.

Nevertheless, two factors hindered the
spread of anti-feminism in later
French romance. One was the tendency
of compilers to reproduce the atti-
tudes to women found in their sources-
(23) The other was the attempt at the
French Court in the fifteenth century
to revive the older ideal of courtly
love under the influence of Bouci-
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cault's Mirror of Chivalry and of the
poetess Christine de Pisan. (24) How-
ever, it is clear that in England
these mitigating factors were less in-
fluential. This confirms the already
existing evidence that the English
boets selected and adapted their
sources with greater freedom than
their continental counterparts, and im-
bued their romances with their own
attitudes. (25) Chaucer reflects the
revival of interest in courtly love
but his contemporaries were largely
untouched by this renewed French
preoccupation, partly because they
Were not as close as he was to the
fashionable court of Richard II. (26)
And"in the succeeding century, the
growing sense of nationalism helped
discourage any departure from this
pattern. The influence of French
tra@ition upon Chaucer further ex-
pPlains why "The Wife of Bath's Tale,"
alone among the English Arthurian
vVerse romances, should stress the ser-
Vice which the knight owes to ladies.

The'English Yomances generally view
their heroces in a more critical light
than do the French and women are one
of Fhe instruments through which
their shortcomings are Sometimes re-
vgaled. So the knight may well be
wise Fo keep his distance from the
opposite sex. The hero's standards
of behaviour are more rarely criti-
cized in the French romances, and thus
he can give assistance to women with
impunity. Since women are the weakest
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and most vulnerable members of that
society which the knight errant of
French romance is sworn to protect, it
follows that women very frequently
benefit from his actions. However, in
English romances of the fourteenth and
fifteenth centuries, it seems that
women were to be less trusted. In an
age of contradictions, as the Middle
Ages are often characterized, women
were creatures of contradictions,
exalted by the courtly lover, con-
demned by misogynistic clerics,

hailed and worshipped in the figure

of the Virgin Mary, castigated as Eve,
the source of the Fall. The honest
English knight, never a complex or
subtle figure, clearly felt safer in
the company of his fellow-knights.
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The issue of women and unions vis-a-
V1ls women's liberation is a compli-
cated one. On the one hand, if
wWomen's liberation is based upon
wWomen's economic independence and
Women's economic independence upon
Paid work(2), then in all likelihood,
wo@en will receive better pay and
frlnge benefits and enjoy better work-
1ng conditions in a union than out of
one. This logical sequence would
argue for women supporting, joining
and forming unions. Unfortunately, the
question is not quite so simple. At
one level, there is the problem of the
tFeatment of women and women's issues
within individual unions and within
the labour movement as a whole. .At
another level there is the question of
the role unions are playing. Are they
co-opted bv management as some in the
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“Women and Unions:
Help or Hindrance”

by Joan McFarland

Doeg

women's movement would suggest?
this explain why unions seem to shy
away from dealing with issues that
would fundamentally alter the status
e —

quo? If the latter is the case, it
augurs ill for the kind of changes
some women would like to see both in

the workplace and in society.

To investigate some of these questions'
I studied the actual treatment of
women in unions in New Brunswick. I
examined, by use of a questionnaire,

a sample of current New Brunswick col-
lective agreements covering female em-
ployees. (3) What measures were in-
cluded to ensure the equality of fe-
males with their male counterparts--~
i.e., non-sexist language, a no dis-
crimination clause? What special pro-
visions were made with respect to

— .



women's particular needs--i.e.,
maternity leave, part-time work? Weré
there any aspects of the contracts
which were actually detrimental to
women--i.e., separate pay scales for
men and women, an anti-nepotism
Clause? These are just some of the
questions examined. Hopefully, the
results will provide a set of <':on—
crete facts which throw light on that
central question--are unions doin
anything for women? 7

Before turning to the research, some
of'the Previous work on women and
unions in Canada must be mentioned.
In'eedn the author explicitly or im-
plicitly answers the above question.
The answers range from "yes" to "no
not as they are presently constituted.'

'Tbe most positive view is found in
either surveys of policies to improve
women's position or in writings by
people within the union movement. (4)
The authors implicitly posit unions
as a solution to most of working
women's problems. In their papers
they move on from questioning the
role’of unions for women to concen-
trating on the problem of increasing
thzhparticipation of women in unions
2(;‘,65?3 members at large and as execu-

A second group of writings takes a
closer look at particular unions or
grougs of unions. Almost without ex-
ception, the result is a more tenta-
tive attitude toward the value of

unions for women--at least as unions
presently operate. One such study is
a background paper prepared for the
Royal commission on the Status of
Wwomen which surveyed attitudes of a
group of Quebec male union members
toward their female counterparts. (5)
There was a contradiction in the male
union members' attitudes. On the one
hand, they felt that a woman's place
was in the home. In addition, it was
suggested that the men would use
women's issues for their own benefit--
i.e., they would try to secure bene-
fits for women to put the employer off
hiring women. On the other hand, male
workers recognized women's equal
rights as union members. Another in-—
teresting aspect of this study's
findings involved the attitudes re-
vealed by the few questions asked of
the female union members themselves.
Because of their insecurity in the
workforce, the women preferred not to
make any demands of the employer. NO¥
were they progressive in their views-
They did not support provisions which
did not benefit themselves personally.
Both older women and young single
women, for example, were against pald
maternity leave. In fact, in con-
cluding their study, the authors sug-
gest that it is the attitudes of the
women themselves which must change
first. Then the women must pecome the
prime movers “"in a sustained and en-
lightened effort" to transform the
situation. This must come before a
significant improvement in the atti-
tudes of male workers can be achieved.
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Another article which doubts the value
of.unions to women as they presently
€X1st is by Jean Rands in Women Unite.
She ?lames unions for allowing the
bPersistence of an unequal division of
labour between men and women in the
workplace--i.e., between nurse and
doctor, teacher and principal and
Secretary and boss. She recognizes
that unions have done very little for
working women but notes that neither
ha§ the Women's Liberation movement
wﬁlgh only offers ways for the in-
i;z;g:il to get ahead--more women
con w;, More women professionals,
worﬁin at Rands suggests is that
N mngomen and the Women's Libera-
womar neeI;ent get together. Working
Liberatign to learn from the Women's
women why group how to organize as
to oo g Women's Liberation needs
come involved in bread and butter

issues rather th . .
. an just discussi
Political action. on and

2u§aper by Pat;icia Marchak adds to
Os.tpderstandlng by examining the
En.l ion of women in white--collar
Coiins. §he concludes that "white-
Consiytunlons as they are presently
1tuted are no help to most white-~
collar women." (6) She found in her
study.that women had not only sub-
s;antlally lower Pay than men both in-
s%de.apd Outside of unions but also
slqnlflcantly lower job control. And
in fact, this lower job control was '
reflected'eVen more in union women's
pay than 1in non-union women's. The
author attributes this to the more

careful evaluation procedures in the
former case. Marchak is pessimistic
about the future of women in unions as
they presently exist suggesting in-
stead the establishment of new unions
of women only. (7)

None of the Canadian authors whose
writings are surveyed above rejects
the institution of the union itself.
However, Selma James, the very in-
fluential British feminist leader of
the Wages for Housework campaign has
done just that in her two papers,
"Women, the Unions and Work" and "The
Perspective of Winning." (8) James
rejects unions for their non-
revolutionary potential and advocates
substituting the issue of Wages for
Housework for trade union organizing
and recruiting. The Wages for House-
work issue involves all women not just
"working" women. Also it would have
the advantage of being outside of
capital's direct control.

The Invisible Workers: The Treatment
of Women in New Brunswick Collective
Agreements

In 1975 in Canada, women were 26% of
all union members, in New Brunswick
they were 20.1%.(9) This is an in-
crease from the year 1972 when the
figures were 22.3% and 16% respective~
ly. There are particular sectors
where most of the women are unionized,
In public administration, 59.7% of
Canadian women are unionized; trans-
port, 51.1%; manufacturing, 34.5%;
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services, 20.9%. Although public ad-
ministration leads in the percentage
of women unionized, in absolute num-
bers, most union women are found in
gervices, manufacturing and public
administration. But only in services
are there more female than male union
members. This is the case in New
Bprunswick also.

As to the question of representation

on executive boards, out of 1005 total-:

union executives in Canada in 1972,
there were 94 women which comprised
o.4% of the total. Women were best
represented on the executive boards of
canadian unions where they were 65 out
of 460 or 14.1% of the board member-
ship. In government unions, they were
only 24 out of 413 or 5.5% whereas for
international unions, the figures were
5 out of 132 or only 3.8%.

ro Sum up this information, it is
clear that only a minority of women
employees are union members, most of
chese in services, followed by manu-
facturing and public administration;
and women are only in the majority as
anion members in that sector where
yomen are also in the majority as em-

joyees. The situations in Canada as

whole and in New Brunswick are
gimilar although there is a slightly
pigher percentage of union women in
canada and they are somewhat more
gpread out over industries. 1In
addition, women are under-represented
on executive boards of unions.

yie worked with 59 contracts covering

13,827 female union members which was

over half of the total 22,706 female

union members reported in New Bruns-

wick in 1976. The reader may refer

to Appendix A for a listing of the 59

contracts with particulars. As well,

Charts 1 and 2 give a breakdown of

female membership in absolute numbers

and as a percentage of total member-

ship. In the group of contracts, 41 |
had a minority of female union members !
while 18 had a majority of the same.

Of these latter 18, 4 had 100% female
membership. This division into ma-

jority and minority female membership

is significant in that a contract j
that did not recognize the fact of

female employees was even less under-

standable in those cases where ?he

contract in fact applied primarily to

womene.

Of the 18 female majority contracts,
most were in the service indusFry,
while there were several each_ln
manufacturing, trade and pub}lc a@—
ministration. The division into In-
ternational, Canadian and New Bruns-
wick unions was & 1ittle more even.
There was only one€ independent company

union in the group-

Our questionnaire was designed to

evaluate the contracts on the basis of

being non-sexist, offering equal

treatment and opportunity for women

and providing for their particular
needs. Specifically this meant, to
begin with, examining the language of
the contract--i.e., the pronouns--to
see whether both male and female em-
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" Ployees were referred to, or just the

(former. Along these same lines, oc-
Cupational titles were scrutinized to

{ Bee whether they implied sex differen-

ltiation. The next step was a search
for certain specific clauses. These

[included a "maternity leave" clause, a

""no discrimination" clause--a clause
guaranteeing no discrimination to em-—

| ployees on the basis of sex or marital
status--and an anti-nepotism clause--a
most undesirable clause precluding the

’(employmmu:of relatives in the same
’[department or institution. Next, the

fringe benefits provisions and pay
scales were examined for sex discrim-
ination. Finally, note was made of
the rights and privileges of part-

| time workers and any other special
treatment of female employees--i.e.,

| the so-called "protective" clauses.

! A non-sexist contract would use "he/

| she,"” "him/her" or "she/he," "her/

' him," or some variation of these
throughout. This allows female em-

' ployees to identify with the contract
and know that it was written with

; them also in mind. Many contracts are

written in only "he/him" although

wghe" may be used under maternity

leave, if there is such a provision.

1t would seem that sometimes this

1anguage is simply a reflection of the

attitude of male employees and male

management. Women either do not

exist or, if they do, they are not im-

portant. Other more sophisticated

Aefenders of this language would say

{ that "he" is a universal pronoun--that

- - — -

-

somewhat awkward area

like salesman oI 1in

it can be used to refer to persons of
either sex. But this is not comfort-
ing to a female employee trying to
relate to the contract. A compromise
is sometimes reached whereby a clause
is inserted into the contract saying
that "he" wherever it is used in the
contract also subsumes "she." This
may be better than nothing but again
it is not satisfactory for the female
employee who probably uses the con-
tract to look up individual clauses

as the need arises.

Of the 59 contracts examined with at
least one female employee, 24 used
"he/him" throughout. of these, three
were actually contracts covering more
female than male employees. Twelve
more only used "she" in specific
clauses. Thirteen had a "he includes
she" clause and only five were com—
pletely non-sexist. It is intereSt;ng
to note, though, that two of theseé ad
100% female employees and two more ha

a majority of such.

onal titles is @&
for evaluation.

Basically, a contract with.a sub;_tles
stantial number of occuPatlonal. *
eman or delivery

man implies job segregation of males
and females. Some contracts actually
differentiate between male and female
clerks, salesmen and salesladies, etc.
What is difficult about this area,
however, is that, in part, occupational
titles are a reflection of the indus-
trial or job area rather than the de-

The matter of occupati
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gree of sexist or non-sexist conscious-

ness on the part of the signatories of
the contract. Thirty-seven of the 59
contracts tabulated had sexist occu-

pational titles like oven man, delivery

mén, etc. Of these, four actually
differentiated between males and
females in the same occupation--i.e.,

male general labour versus female
general labour.

All of the contracts were examined for
the existence of a "no discrimination"
clause. Twenty-two of the 59 con-
trac?s included such a clause that
ment}oned SeX either explicitly or im-
plicitly (some read "no discrimination
for any reason whatsoever.") Only 7
contracts included marital status as

well as sex in their clauses.
the contracts,

crimination"

Four of
however, had a "no dis-
- clause but did not in-
clude either sex Or marital status
among the specifies for such non—dis-
cilTinatlon: Of these, one was a con-
aioygzzerlgg a majority of female
. he remaining 33 contracts

= without a "po discrimination"
iuse. (10)

As explained earlier, the

_ "anti-
nepotism"

clause is designed to pre-
vent any so-called favouring of a
family member by an employer. On the
surface, this may seem reasonable

but, 1n practice, it tends to dis-
criminate against women. Between male
and female family members, it is just
about always the woman who is not
nired or who cannot continue under the

anti-nepotism regulations. (11) This
is particularly unfair if there is
only one such company or institution
in a town or if it is in fact a one
company town. A better regulation is
to make all hiring decisions on the
basis of merit. To ensure that this
is done, the best protection against
"anti-nepotism" clauses for women 1is
to have "family relationship" as one
of the categories for no discrimina-
tion in that clause.

Of the contracts examined, only one had
an "anti-nepotism" clause. None had
family relationship included as a
category for no discrimination.

The next clause examined was that of
maternity leave. Ideally, a con-
tract would provide for paid maternity
leave for a reasonable period of time
before and after the birth of the
child. A total of three months paid
leave was what we had in mind. It
should be recognized that there are
minimum requirements of the employer
set down by legislation. 1In New
Brunswick, there is first of all the ‘
Minimum Employment Standards Act. This
Act allows an employee a minimum of Six
weeks before and six weeks after the
birth of a child, which could be ex-
tended to a total of sixteen weeks
upon the presentation of a medical
certificate, without the employer being
allowed to dismiss her from her
position. In addition, a woman may
claim Unemployment Insurance Maternity
Benefits for 15 weeks. These benefits
would be two-thirds of her average



Weegly earnings up to a specified
maximum. (12) For this reason, al-
though it is useful to have a maternity
clause anyway, only the ones that offer
more than the minimum available by law
are really significant. On the other
hand, these minimum standards can be
used to explain the omission of this
clause in a contract.

2f'Qm contracts examined, 30 had ma-
ernity leave clauses, 29 had none.
Four of these latter were majority fe-
zzi: cggtracts.. Not a single agree-
s :h ired paid maternity leave. The
e t; any of them offered was to

e employee to use up her sick

ieave privileges during maternity
eave. Eleven contracts allowed this

glslttall but one specified limitations
o o the amount of time allowed. Be-

ldes the one unlimited one, the most
Sick leave allowed was 30 days; more
gil::zn was ten days only. Four of the
taker{o;ly allowed the employee to
arisiilcf leave for complications
st g from pregnancy. It is inter-
o1 ing to note that of these same
maiVen, only seven were majority fe-

e employee contracts.

ggiieglfteeq of the 59 contracts men-
Teau t?e job guarantee aspect of the
COVeréd n most cases,.this guarantee
Ming more than required under the
lmum Standards legislation--i.e.,
theﬁmjority guaranteed the same
position, quite a few guaranteed the
same or a higher rate of pay, a few
guaranteed the same geographical loca-

tion and a few allowed the employee
to keep her seniority rights.

One quite pernicious aspect of the
maternity leave clauses examined was
the inclusion of provisions whereby
the employer could force the employee
to take maternity leave and not allow
her to come back either before a cer-
tain set time or only upon presenta-
tion of a medical certificate. This
suggested a desire by the employer to
get rid of the pregnant oxr post-partum
employee, at least until there was no
trace of the event left. Of course,
the employer might argue that this at-
titude was a result of concern for the
health of the employee and child. But
surely this should be up to the woman
herself. Of the contracts examined,
quite a number of them, fourteen in
all, had some such provisions. Pos-
sibly for the same sort of reasons,
most of the contracts allowed consider-
ably more than the minimum legisla-
tion's twelve weeks for maternity
leave--one allowed twelve months,
another six months while most allowed |
approximately four months in all. The

exceptions were notable. Nurses from
a private sectors

both the public an

got only the minimum twelve weeks.

its are a very important
area of potential sex discrimination--
i.e., unequal insurance payouts,
greater penefits for males with de-
pendents, etc. However, in most cases
the details of the schemes were not
available within the contracts per se.

Fringe penef

wn
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The most we could look for was whether
such schemes existed at all. In ad-
dition, we made a comparison of the
range and scope of benefits offered
between those contracts where males
were in the majority and those where
females were in the majority. Due to
the prevalent view of the male as the
provider, the female as a casual or
temporary member of the labour force,
we would expect more fringe benefit

.Provisions for male-dominated con-
tracts.

Sixteen of the 59 contracts had no
fringe benefit Provisions at all. Of
these 16, three were contracts where
females dominated. The rest had a
variety of plans. Most generous
usually was the health plan. Twenty-
€ight of the contracts had health
Plans and for the majority of these
the employer paid at least 50% of the
Premium--in a few cases even 100%.
Two had dental plans financed 100% by
the employer. (13) Of the twenty-eight,
10 or approximately one-third were
contracts where females were in the
‘majority. In other words, the women
more or less kept up with the men in
this area. Nor were they far behindg
in retirement benefits and pension
plans. Seventeen of the contracts
had either retirement benefits or
pension plans--gseven of these were
female majority contracts. However,
in the area of life and disability
insurance, women did less well than
the men. Thirty-two of the contracts
had l1life and disability insurance
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plans but only four were in establish”
ments dominated by female employeesS-
It might also be noted that of the
details specified under these plans
within the contracts, several were'
discriminatory--i.e., offering their
male employees higher benefits than
their female employees. (14)

MNost of the contracts included pay
scale information. What we would con~
sider non-discriminatory would be’
pay-scales which neither explicitly
nor implicitly differ between male an
female employees. Those which ex-
pPlicitly discriminate would be those
that have separate categories for
males and females at different rates
of pay--that of the females often sub-~
stantially lower than that of the
males. We encountered three such c9n’
tracts. More common, however, was im-
Plicit discrimination. This would be
where there are jobs which are ob-
Viously male or female and significant
pay discrepancies between the two. The
vast majority of the contracts was of
this latter “ype. On the subject of
bPay-scales, it would have been very
interesting to have known whether
raises had been of a per cent or flat
rate nature. It is the latter that
are more advantageous for women at the
bottom of the pay-~scales since it de-
Creases differentials in pay as com-
Pared to per cent raises which increas€
them. Unfortunately, the nature of the€
raise was impossible to tell from just
an examination of the contract itself.
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liirt-time work can be a very suitable
( Yangement for female workers (or

O men for that matter) with other
. SSponsibilities such as children. Un-
[iortunately, however, part-time
(:orkers often receive second class
,featment on the job in every aspect--
:aY, fringe benefits, job security,
‘:EC- A contract which gives equal
:_eatment to part-time workers would
l;}Ve these employees rights and bene-
“lts on a pro rata basis--i.e., the
';:Ee pay as a full-time worker per
;benré.per.day or whatever, fringe
Wori lts.ln proportion to the time
et ed (i.e., a half—time worker would
? one-half the fringe benefits of a
‘Ull-time worker). This would also
!Aclude seniority according to time
70rked. This is what we looked for in
the contracts examined.

f ¢

Thirty-nine of the 59 contracts had no
frovisions for part-time workers. This
sleans that the compensation and terms
and conditions of employment were left
totally up to the employer. Of the
r?maining contracts, only nine gave
rights and privileges to part-time em-
iloyees, only four of these on a pro-
rata basis. Of the nine with privi-
leges, five were majority female con-
tracts. The other eleven actually im-
f’0sed restrictions against part-time
yorkers of which four were female ma-
Jority contracts. These restrictions,
found particularly in the supermarket
“ontracts, were designed to protect
full-time employees from encroachment
2y part-timers by restricting the num-

ber of the latter employable at any
one time. The full-timers would argue
that such restrictions are necessary
because, since part-timers are paid
less, the employer prefers to hire
them. However, were part-timers
treated on an equal basis as suggested
above, this money-saving motive on the
part of the employer would no longer
exist.

In addition to the above specified
clauses, other clauses were looked for
which would affect women particularly-
Most prevalent were the so-called "pro-
tective" clauses for women. This tra-
dition of protective clauses originates
with the nineteenth-century Factory
Acts in England. They were introduced
to protect women (and children) from .
inhuman working conditions in terms ©
hours, breaks, surroundings, etc. This
seems all very laudable. However:,
there is ample evidence that in more
recent times such legislation has been
used by male unionists to discourageIn
the employer from hiring women. (15) :
other words, this legislation has ha
the practical effect of making the ..
employment of women just o0 much ©
nuisance.

Of whatever nature or for whateve?
purpose, such legislation does exist
in a number of the New Brunswick con-
tracts examined. One had a limitation
as to the number of hours a female
could be employed. Another had the
regulation that the shop steward had
to be on duty whenever a female worked



on production. Another required that
female employees have two ten minute

rest periods per day. Four contained
provision that transportation home be
pProvided for female employees working
after midnight.

One other aspect of the contracts
which must be noted was that certain
of the contracts had questionable
prowvisions of a disciplinary nature
directed toward female employees.
example, one gave the employer the
right to investigate a sick-leave
claim, another required the employee
?o make up any cash shortage, another
lﬁcluded "indecency" as grounds for
dismissal, another specifically ex-
clu@ed "babysitting problems" as
valid grounds for emergency leave and
& last specified the colour of slacks

g female employee might wear on the
Job.

For

Eich{as § whole. This was done andg
t {%estlon Posed was what were the
contributing factors leading to g
rood “ontract--or a bad one .

The contracts weres evaluated on a
1-6 scale accerding to how much
juqrefvss they showed toward the

L4LS wiscussed above.

Con-
ich showed eviucnce of some
nment with reqgard to women's

re-ceived from 1-3. A contract
emecl teo shHow no such aware-—

ness received a 4. A contract which
contained clauses actually detrimental
to women received a 5 or 6. It should
be noted that this is not meant to be
an overall evaluation of the con-
tracts. One significant omission is
the value of the wage packet. Un-
fortunately, this was impossible to
include as the information in the con-
tracts was too incomplete.

The vast majority of the contracts
received 4's on a scale of 6's. Only
one was awarded 1l--to the N.B.
Teacher's Federation contract. Three
2's went to two N.B. nurses' union
contracts and that of Optyl, a
glasses frames factory; three 3's to
a non-teaching Education group,
Dominion, and Steinberg Stores' unions.
On the other side of the coin, Atlan-
tic Sugar and Sobey's Stores reCEh@d
5's for their contracts while two fish-
packing contracts, Connors and Blue
Cove and the University of New Bruns-
wick maintenance staff contracts rée-
ceived 6's. Information about Uﬁse
particular contracts and the particu-
lar reasons for the evaluation are
summarized in Table 1.

In order to understand these results
better, the contracts were Separatad
into seven categories of union affil-
iation--CUPE (Canadian Union of Public
Employees) , New Brunswick Public EN-
ployees Association, Retail, Wholesale
and Department Store Workers (in-
ternational), other international
unions, other Canadian unions, other
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TABLE 1

The Best and Worst Contracts

Contract

Education 1
(teachers)

Medical 3,4

l

l

\

(

l (nurses)
' Optyl Ltd.
l

Education 5
(non-teaching)

pominion Stores
Steinberg Stores

' Sobey's Stores

Atlantic Sugar

{

5 UNB (maintenancc)
|

.

{ Blue Cove Packing
{

! Connors Bros.

|

{

i

{

Position on

1-6

scale

Positive/Negative Aspects

he]

tJ

(6]

S

non-sexist language, 30 days mater-
nity leave on sick leave pay, good
fringe benefits, grievance procedure

he includes she clause, a no-discrlmlﬂa;.
tion clause, pro-rated part-time pay an
benefits

. . : * o OI1
non-sexist language, a no-discriminatl
clause, good fringe benefits

; i -imina-=
he includes she clause, a nO—dlS?L}m -
tion clause, some part-time provisions:
good fringe benefits

he includes she clause, good fring€
benefits

) ne-
good appendix on part-time pay and zidix
fits, he includes she clause in apP

1nge
lowest pay to female clerk, no fFl:J
benefits, management rights recelV
priority in part-time hiring
; i fication
clearly segregated job classifica
e, specifies baby~

ti-nepotism claus 2 i
R iid - ¢t allowed for

sitting problems as no
emergency leave )
protective clause

5 - hay scales, 5
male/female pay enever female

(shop steward must work wh
on production)

- e ot NMACa-—
~ = females ¢
e pay scales, 2
male,/female pay i years pf Servi

tion pay only after
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New Brunswick unions and independent.
Three of the best contracts were New
Brunswick unions--those of the teachers
and the nurses (two contracts). How-
ever, none of the N.B. Public Employees
Association contracts which covered
1587 female employees in the two big
clerical worker unions in the provin-
cial government were impressive. Con-
tracts of unions with international
affiliations, which were more than
half of all of the contracts, showed
an almost total lack of awareness of
women's issues. Perhaps this should
not be sSurprising when so many of
them have retained the term"brother-—
hood" in their titles. The only
notable aspect of this group of con-
tracts, mostly contracts where women
workers were the minority--often the
office staff at an industrial site--
was that a Ssubstantial number of them
had gooda fringe benefit provisions,
One among the best (Optyl) and one
among the worst (Connors Bros.) con-
tracts were of non-affiliated unions

;o this Would Suggest that this aspect
1S not significant in itself.
one: of the better--non-

staff—-contracts
were of CUPE unions. The contracts of

the other Canadian union affiliates
wore all lacking in awareness on
woOme-r's iSSUGS.

f1vision of the contracts made
o f work. Four categories

i—-—jovernment, factory, ser-

inddustrial., In the government

Forioo i r

. [ LA I
Wi LY [

grouping, there are first of all the
teachers and the nurses with their
good contracts. But apart from these,
the government contracts examined were
uninspired. This included the con-
tracts of the New Brunswick government
clerical workers and several groups of
municipal workers in CUPE unions. The
factory workers' contracts were either
4's or worse with the one exception,
Optyl. The worst ones of the grmH{
were either those where women were{m
the majority such as Blue Cove Packing
or where the numbers of males and fe-
males were more or less even such as
Connors Bros. and Atlantic Sugar. The
service industry contracts were gen-
erally unexceptional apart from those
of Dominion and Steinberg's on the
positive side and the UNB maintenance
staff contract on the negative side.

Dividing the contracts by size of em-
ployer as indicated by the number_Of
employees in the union seemed to in-
dicate that large numbers of employees
could be helpful. For example, the
teachers' union had 8159 members
(5092 females) while the nurses had
2541 members in the two groups. The
non-teaching Education contract also
had 2971 members. However, on the
other hand, the Connors Bros. contr§Ct
covered 1200 employees while AtlanFlc
Sugar's covered 300. The medium-sizeq
and small firms generally had unex-
ceptional contracts. The only case
that did not fit this pattern was
Optyl with 103 employees. Blue Cove,
with one of the bad contracts, had
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Only 40 employees (31 women) .

A final approach was to compare the
female majority with the female
minority contracts in the group sur-
veyed. The main difference between
the two groups was that the only con-

"tract that received a 1 on our scale

was among the female majority group.
The female minority group was mostly
very poor on women's issues. This re-
sult should not be surprising. In
fact, a greater difference between
the two groups might have been ex-
pected. On the other side of the
ledger, however, the female minority
group tended to have better fringe
benefits. This might also be expected
from the tradition of man as the pro-
vider. In a male workplace, the
fringe benefit package becomes a cen-
tral bargaining issue.

The above groupings do offer some ad-
ditional insights into the factors
leading to a good or bad contract as
it affects the women employed under
it. However, it is possible to sug-
gest additional factors that might be
involved in the particular cases of
the contracts examined. The first is
the fact that the teachers' and
nurses' contracts both cover profes-
sional workers. 1In fact, these are
the only professional groups in the
female majority contracts surveyed.
The only other professional contract
among the group was Professional 3,

a N.B. Public Employees Association
engineering and field staff union.

This union's contract received a lowly
4 on our scale. However, it covered
very few femalée employees--seven out
of a total of 280.

The only other comparison would be the
more national as opposed to regional
nature of the firms with the more en-
lightened contracts--i.e., Dominion
and Steinberg Stores contrasted to the
firms with the poor contracts--i.e.,
Connors Bros., Atlantic Sugar, Sobey'sS:s
Blue Cove Packing and the University
of New Brunswick.

Trade Unions and Women's Liberation

The evidence from collective agreements
in New Brunswick does not suggest sig-~
nificant gains for women in unions.
Only 7 out of the 59 contracts surveyed
had anything to offer women. Even
worse, 5 of them actually had dis- .
criminatory aspects. This situation 1S
particularly serious because it 1is a?
the contract level where union women:'s
rights and privileges are defined. The
only other guarantees the woman em-
ployee has is in those areas covered
by legislation.

The question is whether change w%ll be
just a matter of time. As women's
participation in unions increases,
their consciousness of the need for
particular provisions in their collec-
tive agreements could become greater
and the situation could improve. This
is one possible scenario. The other
possibility is that there are contraﬂ
dictions inherent in the trade union



process itself which will make it very
difficult for women to make any real
gains through this channel. It is
this second question which we will
deal with here.

We will begin by looking at some of the
practical problems that arise in unions
Vis—-a-vis women's attempts to make
gains. We will then consider some is-
Sues crucial to women's liberation
which have been left absolutely un-
touched by the union movement.

In looking at the practical problems
which arise in unions, it is appro-
priate to start with the most usual
situation: where women are a minority
of the union membership. Under such
circumstances, women and men in the
union may gain higher pay, improved
fringe benefits and better working
conditions by bargaining with the em-
Ployer. However, when it comes to is-
sues of particular significance to
women—--equal pay for equal work, equal
opportunity for advancement, discrep-
aney funds; maternity leave, part-
time status, day care, etc., the gains
that women make through the union
channel are likely to be minimal. Not
only will these issues Pit the women
against the men in the union since the
men may feel that these benefits will
be at the expense of others of direct
advantage to them but also the em-
ployer can play on these fears by mak-
ing the bargaining appear to be a zero
sum game.

If 4fter a long struggle some clauses

of particular interest to women are
included in the contract proposal,
there is a very strong likelihood that
those clauses will be the ones sacr%—
ficed in the bargaining process, par-
ticularly where the union bargaining
team is male or predominantly so. Af-
ter all, it is in the bargaining pro-
cess itself that the judgement and
priorities of those particular in-
dividuals play a role. And even
though the union could still refgse.to
ratify the negotiated contract, it e
unlikely that this would take place 1n
a predominantly male union if the only
clauses that are at issue are those
pertaining to women's special hﬁfrgsts
After all, the alternative to ratifi-
cation would be a strike. (16)

What is the basis of the conflict be-
tween men and women within unions? At
the very heart of it, no doubt, are the
inherent conflicts of our patriarchal
system--the view that men are
Superior,‘women inferior or that men
are the breadwinners, women men's
dependents. Women who are in the
labour force are there on a temporary
basis--between father and husband--
perhaps between husbands--or to earn
supplementary family income.(17) In
addition to these basic attitudes
vis—a-vis women are the men's owh
problems. They themselves are far
from satisfied with their jobs, their
pay, their working conditions, if
they are secure at their jobs at all.
In times of unemployment, this in-
security becomes all the more acute:
In this state of mind and given their



fundamental attitudes, it is not
SUrprising that men would feel less
tha? generous about bettering women's
POsitions.(18) And as mentioned
above, a smart employer will play off
these fears.

(
(
{
{‘An all women's union would certainly
‘ SOlve some of these problems.(19) The
"Women would not have to battle their
fellow male union members as well as
1 the employer to achieve their goals.
(-It.wogld be their priorities not the
,Prlorlties of their male union
( leadgrs nor their male bargaining

; committee which would determine the

’ clauses sacrificed in the negotiations

and the issues which would warrant
. strike action if demands were not met.
| However, there is a fundamental prob-
| lem w%th all-female unions; that is,
the kind of jobs that are involved.

‘ To be a union representing all female
' workers implies female ghetto jobs
’ and all the problems entailed in such

jobs. And the union can only fight to

l improve conditions within those jobs
but not do much to get women out of

those jobs into other more rewarding
ones.

| what about a women's caucus within a
’ mixed sex or predominantly male union
) oY A& women's department within a
r labour federation?(20) These enable
women to focus better on issues of
special concern to them and do serve
' as a valuable educational tool. They
do not avoid, however, the final
reckoning with male union members and
/ ultimately the employer.

We have discussed, in the research
section of this paper, issues and con-
cerns of particular interest to women
which women can fight to have taken
account of in a proposed and negotiated
contract; but, in many ways these do
not include the fundamental issues-—-—
those that would significantly alter
women's position and in SO doing alter
the status quo. In Canada almost no
attempts have been made to attack

such issues through unions.(21)
fear seems to be that they woul
thrown out upon mention.

The
d be

One such issue is that of day care-
For women to work on an equal footing
with men there needs to be provision
for the free care of their children
(since they do not have wives who will
assume this responsibility) - other—
wise, a large part of their pay~
cheques are dissipated towards the
expense of making private child care
arrangements and their energy 1s
wasted by the anxiety created 1n
finding suitable care.

. role
There is also the question of Fhe
of part-time work. Since working

. - L) i-
women live in households. approx‘
h children,

mately one-third of them with ¢ d
they have heavy workloads outside ©
their official working day - (22) TO
end this inhuman schedule, two things
are required: more part-time work and
a sharing of domestic tasks by other
members of the household.(23) This
might in turn reguire more males
working part-time if any part of the
day is to be left for leisure. This
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also should be an issue fought for by
unions.

Another issue is the one, brought up
by Jean Rands, of the unequal division
of }abour.(24) Why should the inter-
eésting jobs, the ones with high job
control, status, responsibility and
pay be distributed as they are between
secretary and boss, nurse and doctor?
Why §hould Sécretaries be considered
unskilled? The female job ghettos
have persisteqd for too 1long already
Should it not pe the task of the .

iigour movement to do something about

222 zgz; about housewives? Not only
e unpaigresently unorganized, they
last poare as well. They are the
The Stlges of the barter economy .
‘ mand of "wages for housework"

question ig,

touched the r
day care,
the

€ally crucial issues--
thg go}e of part-time work,
sexual division of labour both in

%he bome and the workplace or wages
for housework--whether there is hope
for women's liberation through thig
~hannel. Certainly, we should not

speend all of our energies blindly
reouncdiay up womren into unions and

!
leading them to expect that unions (
will solve their problems. At least l
some of our efforts must continue to |
be devoted to the analysis of the ;
union movement and women's place or (
absence of such in it. |

\

l

l

e rfEn
I would like to exjress my sratitude tirat of all to the Department of
t. Thoman fniversity for a rant which cnabled se to
search ansintabt; e cned, tou 1.0, okonkwo who, as my very able
exarined the contracts and filled out the questionnaire
fur edch; and finally, to the lew Brunswick Department of Labour and Mane
power, Labour Market Lervices Branch and particularly Vern Lacey, for theil
comoperation and qencroun astistance an doing the rescarch for this projest
Of course, the interpretataon of thee facts and the views expressed are mpy ow?

Smcial bBulencen at
hire ar
research asnistant,

This, for example 1o bimone de Beauvoir®s conclusion in The Second Sex, se¢
her last chajter. It 15 also the Marxion view. sce Engels' The Origin of

the Family, Pravate froperty and the state, p. 148.

Where a current contract was not avallable, the most recent one on file was
used. The survey was conducted in the summer of 1977. The questionnaire

15 avallable on request.

See, for example, the few pages on the subject of women and unions in the I
Royal Commission on the Status of Women pp. 61-65  1n the Report of the
Inter-departmental Committee on the Roles of Women an the New Brunswick
Economy and Scciety pp. 97-101, or 1in Constantina Safilios-Rothschild'g
Women and Social Policy pr. 154-55. For writings by union women, sece the
Grace Hartman article in Women in the Canadian Mosaic or the papers froa the
March 1976 female trade umionists’® conference presented 10 M, l
Sept., 1976.

[

kenée Geoffroy and Paule Sainte-Marie, Attitudes of Union Workers to Women

in Industry.
“The Canadian Labour Farce: Jobs for Women" in Women in Canada p. 209,

A Halifax Women's Burecau pampnict, Women at Work in Nova Scotia, on the
basis of women's experience 1nounions, comes to a very similar conclusygn \
recommending "women's caucuses and nNew unions p. 32

These are both 1n a pamphlet published by the London Wages for Housework ‘
Committee and Falling Wall Press, 1976. ‘

The sources of the data are:
Canada and Mew Brunswick, 1975 - Annual Report of the Minister of Indys.
try, Trade and Commerce under the Corporations and Labour Unions Retyyn
Act of 1971, Part II, Labour Unions, 1975,pp. 55, 69. B
New Brunswick, 1976 - 1276 larectory of Labour Organizations ih New
Brunswick, Labour Market ~ervices Branch, Department of Labour and Mg,.
power, pp. €,1u-1..

'

Canada, 1372 - women an the Labour Force: Facts and Figures (1975
edition), Labouar (anada, women's Bureau, ;.. 287,

It should be noted that the data trom federal and provincial Sources do pye
always match., For example, the Hew Brunswick figure for women as a per I
<ent of N.B. untoln moembers an 1475 was 27% wherecas the Canadian £igure wag
20. 1%, It was suyugested to me by provincial sources that the New Bl’uhswh‘x
figure 1s the more accurate oie since they have a closer access to the dagy
sources.  Alsc the vanadian data excludes any independent union with lesg
than 106 nembers.  The N.B. data s all-inclusive.

*

It could be arqued that Haman Kiants legislation covers the "no discriming-

\

tion®™ arca but then comp faints would have to be dealt with through that ‘

body rather tnan through the drievance procedures of the contract.



“rece Hartmann, op. cit., cites ovidence of jJust such discrimination occur-
ring in a City of Saskatoon contract in which 1t in the wife who must resign
<z move to ancther department, p. 252,

T=is is a significant limitation for professional women. For them to go on
I would mean a substantial drop in their income at a time when they could
ieast afford it.

Iz is worth noting that one contract, Dominion Stores, with 100w employer
anced health and dental schemes, included a clause stating specifically
sxat the‘dependents of female employees would also be covered in these plans.

mote that this contravenes New Brunswick Human HKights legislation.

y. op. cit.,

-ee for example A

¢. 23, where one union cuti uo yir -
1t isn't because they are liberal or snoft-hearted that union-members
favour the idea of wage parity. It 15 simply that the men are confident
that when employers have to pay the same wages to women as to men, they
will maturally prefer to hire men, Many have this idea,

s¢ also the statements on pg. 244 and ©d of this same study. For an even

see Heildy Hartmann, "Capitalism, Patriarchy, and

sore specific example
sok Segregation Ly Lex,” in Women ! the Workplace: The Implications of
recupational Segregation, Martha Blaxall and Barbara Reagan, ed., p. 162

quoted as

wrere the Cigarmakers International Union president in 1878 s
zaying:

wWe have combatted from 1 inciprency the movement of the introduction
of female labor 1n any capacity whatever, be 1t a bunch maker, roller
or wnat not. . . We cannot drive the females out of the trade, but we
can restrict their daily guota of labor through factory laws. No garl
urder 18 should be employed more than eight hours per day; all over=

work should be prohibated, . .

ehe study done for the RCSW, The Attitude of Union Workers to Women in
Augtiy, one of the gucstions posed to male union members was: "Would you
}geparcd to go on strike 1n order to secure female workers maternity
_awe without less of inco The answers were:  Yes, 32.1%:; No, 39.7%;
paecided, 222,

-

e BCGW study found this a very prevalent assumptlon in interviews with
:{‘qﬂ pembers regarding women's employment, p. 7:

that emerges in discus-

one of the constant and characteristic themes
Women accept

sions of female employment 1s i1ts temporary nature.
positions on a short-term basis, while expecting to get married, while
erzpecting their first child or as a temporary measure to supplement
thelr husbands' income at first to make the last mortgage payment on
their house. wWomen themselves consider thelr involvement in the labour
rarket as a temporary commitment,and unionized workers concur in this
wiew. And thus, the working women may remain in an indefinite,
rransitory status for ten, fi1fteen, or twenty years. Hundreds and
erousands of women are at work in offices, factories, hospitals,
stores=-all, apparently, on a short-term basis, the average unionized
“oI%er 15 convinced (underlining mine) .

niem official in the RCSW study, p. 77, puts it very cynically:

.« » 1f you insist on securing for women too advantageous a status
tone that will cost the employer too much), the result will be simply
ehat the employers will decide not to hire women. You can also have

on nand a gituation where a unilon, dominated by a male majority, will
with o negotiate all sorts of specilal benefits for the women simply

a¢ the mop want to protect their own jobs and eliminate all female

atition,

iepertant allsyomen's union has been formed 1n Western Canada, SORWUC
rwite, Office and Fetail Workers Union Canada which has recently been
;—,u 1zing female pank employees. The reason they give for having an all-
" en'B GRION 15 to force women to face up to the problem of the prevailing
e yrudes of women themselves toward unions. A discussion of the question
giwen i paper entitled "Service, Office, Retail Workers Union Canada,”
June 1977, Their conclusions are along the same lines as those of

W backyround study (op. cit.)

nembers, in ogencral, afe against any such division by sex say-
ik must be anited.  See the RUSW study, p. 105. However,
t, especially as a transitional measure.

Nowriters suggest |
Safilioy-Rothachild in Women and Social Polacy, p. 155, is cne

21. However, a 1971 CUPE pamphlet did at least include a convention approved
for collect:ve bargaining.

resolution for day care as a measure

are 1,054,000 working mothers out of a tot
See Facts and Figures, op. cit.,
gives the figure of a
d woman with young

"
"

. The 1973 Canadian figures
3,152,000 women ia the paid labour force.
1975 edition, p. 269. A Halifax time-budget study
8.9 hour day in market and non-market work forra marrie R

children. However, this 1s an average figure for wcn?n witl Jr;-t.wo;k

time and part-time jobs outside the home--givang fn a\¢{a. Egh\‘chuaL

See Susan Clark and Andrew S. Harvey, ~The = o

v Atlantis, Vol. 2, no. 1 (Fall 1976).

time of only 4.4 hr.
Division of Labour: The Use of
p. 57.

has a good disc i1on of
159-62.

Time,

opportunity for Choice

23. Gail A. Cook's study, i day
orking day.

. see pp.
part-tame work and the length of the w ES

24. Op. cit:

25. Sece Selma James, op. cit., for more on this.
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APPENDIX A

List of Cpntracts Surveyed

L TT— o —— e ap— | ———t— g o, .ot

Union Affiliation No. of female/ Location Type of Work

total employees

Name of Company

FEMALE MAJORITY CON-

TRACTS
Blue Cove Packing Canadian Seafood and 31/40 Blue Cove Fish Packing I
Allied Workers l
Co-op Farm Services RWDSW 54/100 Moncton Dairy Factory
Canadian National Hotels Canadian Brotherhood of Railway, 65/120 Moncton Hotel Staff '
Transport and General Workers
fara Operations Bakery and Confectionery 7/7 Moncton Flight Kitchen \
Workers International
Lavoie Save-Easy RWDSW 6/10 Dalhousie Supermarket (
e o A .. . - . (
Memramcook Institute CUPE 30/44 St. Joseph Institute Staff ‘
A 3 Seaqy N s : . .
Y4t oot. Joseph {xssogatxon of N.B. Registered 45/45 Chatham Nursing Assistants :
Nursing Assistants {
i Telernone ot Internaticunal Brotherhood of 4477447 All of NB Telephone Operators
Flectrical Workers \ !
ears Mal i Foods Fish bProcessing and Canning 265/449 St. Andrews Fish Canning
International '
Lol Independent 86,103 Oromocto Assembly of [
Glasses Frames
e . International Krotherhood of 82/100 St. Basile Assembly of Sma)] !
Electrical Workers Electronic in-
struments
PO 3 21/39 Sackville university Food
Services ‘
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_ : of Work
Name of Company Union Affiliation No. of female/ Location Type
total employees TSRS

FEMALE MAJORITY CONTRACTS
Cclerical and regulatory

Clerical 1 (NB gov't) NBPEA 671/742 all of NB

| . secretarial, stenoc-
Clerical 4 (NB gov't) NBPEA 916,/921 all of NB i ial, steno

| hers
Education 1 (NB gov't) NB Teachers' Federation 5092/8159 all of NB Taac
tenance

ustteitanal, Sesvess CURE 756,/1398 all of NB Main
Institutional Services 1
(NB gov't)

jvil services
tedical 3 (NB gov't) NB Civil Service Nurses 186/186 all of NB gurses
Provincial Collective

Bargaining Council hospital
lic hos
Medical 4 (NB gov't) NB Nurses Provincial 2350/2355 all of NB iﬁ:ses

Collective

FEMALE MINORITY CONTRACTS sugar refinery
Atlantic Sugar Bakery and Confectionary 35/300 st. John ug
Workers International of windows:
ufacture
Alcan Building United Brotherhood of 2/13 Moncton ﬁgg,g, screens

Carpenters and Joiners

of America g manufaccure

paper ba
Bonar Packaging United Paperworkers 16/39 Fredericton =
International gated box
Corru
Congolidated Bathurst United Paperworkers 11/72 st. John e manufacture
Internatiocnal nd fruit

vegetable @

Canadian Packers Canadian Food and 8/21 Moncton packing
Allied Workers
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Hame of Company

Union Affiliation No. of female/
total employces

Location

Type of Work

FEMALE MINORITY CONTRACTS

Canada Packers

Connors Brothers

Chestnut Canoce

Canada Cement Lafarge

City of Campbellton

La Co-Operative Cartier

Dalhousie Co-Operative
Association

Dominion Stores

Eastern Bakeries

Enterprise Foundry Co.

City of Edmundston

Fraser Co. (W.H. Miller Co.)

Fraser Co.

General Bakeries

Canadian Food and Allied 7/40
Workers

Independent 500/1200
International Woodworkers 6/40

of America

United Cement, Lime and

Gypsum Workers International 1/4
CUPE 3/62
RWDSW 36/94
RWDSW 18/38
RWDSW 403/1675
Bakery and Confectionary 18/155
Workers International of

America

International Molders and 14/261
Allied Workers

CUPE 11/91
United Brotherhood of Car- 1/120
penters and Joiners of

America

United Brotherhood of Car- 6/204
penters and Joiners of America

Bakery and Confectionary 2/4

Workers International

St. John

Black's Harbour

Fredericton

Havelock

Campbellton

Richibucto

Dalhousie

all of NB

Moncton

Sackville

Edmundston

Kedgwick

Plaster Rock

St. John

Meat packing

Fish packing

Building of
canoes

Office staff

Clerical and
maintenance

Grocery/general

store

Groceries and
gas bar

Supermarket

Bakery

Appliance
manufacture

Clerical and
maintenance

Sawmill

Sawmill

Bakery



Hame of Company

Union Affiliation

of female/
total employees

Location

FEMALE MINORITY CONTRACTS

Town of Grand Falls

Great Universal Stores

Heath Steele Mines

Lock=-wood Ltd.

Lane's Bakeries

Marven's Ltd.

Mother's Own Bakery

Miramichi Timber

NB Telephone Co.

Poly-cello

St. Anne Nackawic

Sobey's

Steinberg's

Westinghouse Canada

CUPE

Retail Clerks International

Association

United Steelworkers of

America

United Brotherhood of Car-
penters and Joiners of

America

Bakery and Confectionary
Workers International

Canadian Food and Allied

Workers

Bakery and Confectionary
Workers International

United Brotherhood of Car-
penters and Joiners of

America

International Brotherhood of

Electrical Workers

International Printing and
Graphics Communications Union

of North America

Canadian Paperworkers Union

RWDSW

Retail Clerks International

Association

International Union of
Electrical, Radio and

Machine Wcrkers

1/24

38/80

3/27

22/164

11/86

50/105

5/29

3/352

l9/38

7/23

12/37

89/190

16,47

2719

Grand Falls

all of NB

Newcastle

Scoudouc

Moncton
Moncton
Fox Creek

Newcastle

st. John

st. John

Nackawic

all of NB

Oromocto

Moncton

Type of wWork

clerical and
maintenance

Retail stores i.e-

furniture
wood and

sash. 11

planiﬂg mi

pakery
pakery
pakery

pumpber mill

ead office

staff £
ufactur® °

Man bags

plastic

pulp and paper
plant

Supermafket

Supermarket

1XS
appliance repal¥
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Name of Company Union Affiliation No. of female/ Location Type of Work
total employees
FEMALE MINORITY CONTRACTS
Willett Fruit Co. RWDSW 7/64 St. John Sales (fruit)
Willett Fruit Co. Canadian Brotherhood of 5/29 Moncton Packaging and
Raillway, Transport and trucking
General Workers
University of New Brunswick CUPE 28/171 Fredericton Maintenance
Clerical 2 (NB gov't) NBPEA 12/59 all of NB Drafting and
graphic arts
Education 4 (NB gov't) N.B. Non-Instructional Educa- 15/65 all of NB Non-instructional
tional Employees' Association workers i.e.
administrative
Education 5 (NB gov't) CUPE 1179/2971 all of NB Janitorial, bus-
drivers, main-
tenance
Government Stores (NB gov't) CUPE 66,450 all of NB Liquor sales
Professional 3 (NB gov't)
g NBPEA 7/280 all of NB Engineering and
field
KEY: CUPE - i i .
Canadian Union of Publjc Employees
NBPEA -~ New Bru i i
) nswick Public Employees Association
RWDSW - Retail, whol
’ esale and Department Store Workers (international)

— oy p— D ——_p—— S wa——

— -y -



Is a
Woman

a Person?

Sex
Differences

in Stereotyping

The fact that our society has placed

greater value on what is considered |
stereotypically masculine (e.g-, inde- ‘
pendence, self-confidence and ambition)
than on what is considered stereo-
typically feminine (e.g.. dependence,
passivity and tenderness) can be

easily documented (McKee & Sherriffs,
1957; MacBrayer, 1960; Williams & Ben—
nett, 1975). This difference in value
is evident even in concepts of mental
health as demonstrated by the well-

known Broverman, Broverman, Clarkson,
Rosenkrantz and Vogel study (1970) -
1s described

Mental health professiona

a healthy adult male and a healthy
adult person in nearly jdentical ways
but a "healthy" adult female was some~
thing quite different. Their data re~
vealed a "powerful, negative assessment
of women." Further evidence that women

and men are not only gifferent but also
e literature

unequal can be found in th
on performance evaluation (e.g., Gold-
Kiesler & Gold-

berg, 1968; Pheterson,
berg, 1971; and DeauX
1974) .

s Emswiller,

Today, many would argue that the
ging OF even dis-

stereotypes are chan
nt study of col-

appearing. One rece
lege males' concepts of an ideal woman

by Elizabeth Percival and Terrance Percival

h was partially funded by
t from the
dward Island.

*This researc
a Senate Research Gran

University of Prince E
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(O'Leary & Depner, 1975) revealed a
real "Wonderwoman"; she was perceived
as more competent, competitive, suc-
cessful and adventurous than the ideal

man as perceived by females. Spence,
Helmreich & Stapp (1975) also

that both men and women are seen as
having masculine-valued and feminine-
valued traits; only 13 of their 55

traits were Séx-specific (valued for
one sex but not the other).

Other recent evidence, however, sug-
gests that the Stereotypes are alive
and well (Der-Karabetian & Smith,
1977) . How can this evidence be
reconciled? What ig the status of
sex-role Stereotypes today? Are they
common? Do both Seéxes accept (or re-
ject) them? or are the stereotypes
pPerpetuated pPredominantly by males?
Many feministg would argue that males
do perpetuate the Stereotypes because
of the built-in advantages for them,
specifically in terms of power and
prestige (Chafetz, 1974; Cox, 1976;

Firestone, 1970; Greer, 1971).

This study was designed to examine

some of these questions. The main
focus of the study was on

value placed on masculinit
inity. Additionally, we were inter-~

ested in sex differences in the extent

of stereotyping and differential
valuing of what is stereotypically
masculine or feminine. College males

nd females were asked to describe the
a

deal Man (IM), the Ideal Woman (IW
. d the Ideal Person (TP) using 24
an

72

the relative
Y and femin-

\
common behavioral traits. A within-
subjects design was used so that the |
difference scores between the Ideals
for each subject could be analyzed.
Q-sort technique was utilized. Sub-
jects were forced to consider the
relative value of the traits; it was
impossible to rate everything as
equally good or important.

While the design was similar to that
of the Broverman et al. study (1970),
there were several critical differ-
ences: (1) subjects were students, not
professionals, (2) they described
"Ideals" rather than making clln%ca}
assessments of "health," (3) a ylthuv
subjects design was used, allowing for
comparisons for each subject, and'(ﬂ
a Q-sort technique was used, fer01ng
subjects to consider relative }mgor-
tance. It was also somewhat similar
to the Spence, Helmreich & Stapp (1975)
study except that subjects considered
the ideal male and female rather than
the typical male and female,and:.even
more importantly, they also considereq
the ideal person. The Ideal Person
served as a standard of comparison and
thus allowed for a direct test of the
Prediction of the value placed_on mas-
culinity as opposed to femininity (the
Ideal Man-Ideal Person as opposed to
the Ideal Woman-Ideal Person dis-
Crepancy) .

The specific hypotheses of the study
were as follows. Assuming a general
tendency to place greater value on



masculinity than femininity, our first
hypothesis was that the Ideal Man and
the Ideal Person would be rated as
more similar than the Ideal Woman and
the Ideal Person. Secondly, we pre-
dicted that this effect would be
greater for males. This second hypo-
thesis followed from the assumption
that the stereotypes work to the ad-
vantage of males. The third hypo-
thesis which followed from the same
assumption was that males would

. stereotype more than females, as in-
dicated by larger discrepancies in
all comparisons (IM-IW as well as IP-
IW). Other recent evidence supports
this prediction (Der-Karabetian &
smith, 1977).

METHOD

subjects
oW ==

subjects were 106 undergraduate stu-
dents who volunteered to participate
for extra credit in their Introduc-
tory Psychology courses. There were
32 males and 74 females.

Procedure

subjects were given 24 cards with one
trait on each card. Fifteen of the
traits were from Rokeach's (1973) list
of 18 instrumental values. Others
were added which were particularly
stereotyped (e.g., aggressive, con-
fident, intuitive and sensuous). Sub-
jects used a Q-sort technique to sort
the 24 traits into seven categories
from "Most Important" to "Least Im-

portant" for the Ideal Woman, Ideal
Man and Ideal Person. The number of
traits to be placed in each of the
seven categories were 1--2"5'8"5'72“l
with no ordering within categories.
Scoring was based on the category in
which the trait was placed; SCOresS
ranged from 1 to 7 wEth o inélcatlng
most important and "7" indicating
least important. For exampleé, all
eight traits in the middle category
were scored "4." There were two dif-
ferent orders: (1) half of the SUb; 1
jects rated the Ideal Man first, 1 e;)
Woman second and Ideal Person-last'i
half of the subjects rated the I.dead 1
Woman first, Ideal Man second and 1ade
Person last.*

RESULTS

Discrepancy Scores

n the various
ects' ratings
Man and Ideal

The primary interest was i
discrepancies between sub]
of the Ideal Woman, Ideal -
Person. Total discrepancy scori;';ii
IM, IP-IW and IM-IW) for each S o:ZlLute
were computed by summing the abs on
value of the differences 1inl ratings
each of the 24 traits. To test t?eM n
hypotheses, the Ideal person-Ideal ¥a
and Ideal Person-Ideal Woman dis-

n—
crepancies were analyzed by an u

*preliminary analyses on all data

yielded no significant order effects,
thus this factor is excluded from the
Results section.

73




weighted means analysis of variance
with repeated measures (Winer, 1962).
The means are presented in Table 1.

The first hypothesis was that the Ideal
Man and the Ideal Person would be per-
ceived as more similar than the Ideal
Woman and the Ideal Person. The IP-IW
discrepancy was significantly greater
-than the IP-IM discrepancy, F (1,104)=
7.52, p<.0l. The second hypothesis
was that this effect would be greater
for males. This was supported by a
significant interaction, F (1,104)=
11-.64, p<.0l. The third hypothesis
was that males would stereotype more
than females ag indicated by males

TABLE 1

Mean Total Discrepancy Scores

having greater discrepancies overall,
The sex difference main effect was
significant, F (1,104) = 4.85, p<.05,

The primary source of all of the s%g-
nificant findings was one very d§Vlant
cell: the male subjects' large dis-
crepancies between the Ideal Person
and the Ideal Woman. As tested by a
Newman-Keuls (Winer, 1962), the dis-
crepancies between the Ideal.PeFS?n
and the Ideal Man were not signifi-
cantly different for males and females.
And for female subjects, the Ideal
Person-Ideal Woman discrepancy Was not
significantly different from the Ideal
Person-Ideal Man discrepancy. But, as

Ideal PerSOn—

Ideal Man
Males 15.69
Females 14.97
linweighted Means 15.33

Lo rOss Hexes
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Ideal Person-

Unweighted Mean Total
Ideal Woman

Discrepancy Score

—

19.63 17.66
14.54 14.76
!
'
17.09 \




II’redicted, for the male subjects, the
.tdeal Woman was very different from
he Ideal Person/Ideal Man. That one
cell (19.63) was significantly

greater than all other cells (p< .01l).

In addition to the primary analysis, a
Beparate analysis was done on the Ideal
Pfian-Ideal Woman discrepancies as a
t}l:;':::h;rltest of the third hypothesis
femalaes w9uld.stereotype more than
sy d('a]sg. This yielded a significant
sub‘el ference. The mean for the male
gre;tcts (21.19) was significantly
sub'eer than the mean for the female
.OO:E,, cts (16:57), t (103) = 3.01, p <«
différ That is, males perceived more

ences between IM-IW than did
females.

The Ideal Person, th
e Ideal M
the Ideal woman ’ an-end

While the focus of the study was on
the overall differences that existed
the data on each of the 24 traits al:
?.owed us to examine the above findings
|:n t?:'ms of the component parts.
=Pe?lfic comparisons of some of the
cralts helped to clarify and give sup-
3ort to the major findings. T-tests
‘or IP-IM, IP-IW and IM-IW differences
rere computed for all traits. Because
»£ the number of t-tests computed

:hesta data should be interpreted v’vith
raution. However, since they were
.econdary and supportive analyses only,
t was the overall pattern of findings
ai':her than any particular finding
hich was of interest. Some relatively

consistent and meaningful patterns did
emerge which helped to clarify the re-
sults of the main analysis.

The overall picture of the Ideal Person
served as a standard by which to judge
the other findings. Using unweighted
means across sexes, the most important
(lowest mean rating) traits were loving
(2.53), responsible (2.73), broad-
minded (3.23) and forgiving (3.33).

The least important-(highest mean
rating) traits were submissive 5.98) ,

aggressive (5.60), sensuous (5.23)
emotional (5.05) and intuitive (4.89) -
d around

All other traits were groupe

the mean (+ .5 standard deviation) due
to moderate ratings and/or a 1ack of
pbetween

consistency. The differences
eal Man and

this Ideal Person and the Ide

Woman were quite revealing. The re"le
sults were markedly different for ma
and female subjects, thus they are

presented separately.

Males rated the Ideal Wwoman as

e loving (p< .05)

) and sensuous (B <

person (who was
the Ideal Woman,

l1ts were found

Males.
significantly mor
sensitive (p < .05
.01) than the Ideal
more courageous than
p<.05). gimilar resu
for IM-IW differencesS. Males rated

the Ideal Woman as more emotional (p <

.05), forgiving (p< _o1), loving (p <
.0l), sensitive (P < .05), sensuous
(p < .01l) and submissive (p< .05) than
hy was more

the Ideal Man; the Ideal Man
ambitious (E_<'05) and courageous (p<

.01) than the Ideal Woman. On the
other hand, tests on all 24 traits
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yielded no significant differences be-
tween the Ideal Person and the Ideal
Man for male subjects.

Females. 1In contrast, there were very
few significant differences for female
subjects. There were two differences

between the Ideal Person and the Ideal
Man (the Person was more clean, p <«
.05, the Man more sensuous, p <« .05).
There was only one significant dif-
ference between the Person and the
Woman: the Ideal Woman was more sensu-
©ous than the Ideal Person (p<.01).
Likewise, there was only one signifi-
cant difference between the Ideal Man
and the Ideal Woman: the Woman was
more intuitive than the Man (p<.05).

Discussion
Z-Scussion

All hypotheses were supported. That
greater value was Placed on masculin-
ity was evidenced by the small dis-
crepancy between the Ideal Person-
Ideal Man as compared to the Ideal
Person-Ideal Woman. 1In other words,
what 1is valued in general (Ideal Per-
son) 1s the same as what is valued in

particular for men (Ideal Man) but not
women (Idcal Woman). This was

especially true for males as pre-
iicted; 1in fact, it was only true for

males.  From the males' perspective,
the sexes are not only different but
4lso unequal. An ideal person is an
i {r-al man; a woman, even an ideal
wenatl, 1s something else. The stereo-
ty;.o- have not disappeared, at least

iz

for men. It is men who differegzl::
most strongly overall and men W o
women as something other than an
person.

That the sexes are not only pt.?rcel;’;‘:e
as different but unequal rece:.veiive
additional support from the.rela e
rankings of the various traits. .
traits which were least.importagxcep-
(highest means) were, w1th.093 b
tion, stereotypically femlnlnedim-
missive, sensuous, emotional an s
tuitive (the one exception was aggu-
sive which is stereotypical}y ma::tﬂw
line). It is particularly lnFeﬁ s
that there were significant dif zrtl1
ences between the Ideal Woman ag _ ﬁ
Ideal Man on each of these "femngmﬁh
traits. Although they were not highl
valued overall for the IP, IM or IW,
males rated the Ideal Woman as S19-
nificantly more submissive, sensuous’
and emotional than the Ideal Man. Fe
males did not differentiate onijwse
but did see the Ideal Woman as Si9-
nificantly more intuitive than the
Ideal Man.

On the whole, females stereotyped and
differentiated much less than males.
The few differences that did emerge
were insufficient to provide a an‘
sistent picture. In contrast, the
Picture for males seems much clearer.
They appeared to see the Ideal Woman
in terms of her relationship to them.
More than the Ideal Man or the Id?all
Person she should be loving, emgtuxm
sensitive, sensuous and submisslve.



-

he is someone to love, perhaps, more
than someone to respect.

be ideal in the eyes of men, women
Y be forced to be some of the very
MMgStﬂﬁch men do not value in gen-
fal, i.e., to become more like an
deal Woman, on some dimensions, is to

|

Bem, S.L. & D.J. Bem,

times:

"Homogenizing the American woman: The puwer of an u
\ sclious ideologqy,"” in P. Zimbardo & C. Maslach (eds.), Psrchcloqx for our

Readings, 2nd ed. Glenview, Ill.:

become less of an Ideal Person. Is

not this the crux of the problem of

female identity (KomarovsKy , 19465 Bem
& Bem, 1973)? The stereotypes still
exist, to the relative disadvantage of
women, in the eyes of males. Perhaps

at at least

ful sign is th .
one hopefu g sy this

women do not appear to be
view so much anymore.
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C'S:f-ic:[uits ou é:s’c[u,ct’u:cs

Umags [éttémi’uz
de Lo fomme

aw xoI11€ sisale

ff)é&t[&zc{s cg,ég'u:c{ LRailet

La littérature allemande de la second
moitié du XVIII® siécle nous "entoure
de mille variantes de la ugretchen" (1)
traditionelle, jeune fille a 1'inno-

cence presque angélique, séduite par
guelgue "méchant" séducteur aux allur
de grand méchant loup, ce méme loup a:
séduit 1l'enfant innocent et le devore
dans les contes de Grimm.

Si 1'on se tourne vers d'autres hori-
zons littéraires contemporains—Vers
l'Angleterre ou la France-——ce sont le‘
mémes victimes vertueuses qui sont
mises en scéne. Le lecteur attentif~
ou plutdt la lectrice moderne—-ne’Pe‘_lt_
que s'étonner de cette marée litterall
d sens unique: description toujours




98taillée du déshonneur de la femme et
sa souffrance. Ou est donc passée
_Q‘?tte Eve, archi-séductrice des temps
Oibliques? Perdues sur quels chemins
€ traverse de 1'Histoire de la femme
{?SIétaires, enchanteresses de
L ancienne Gréce? Es-tu restée sans
gescendance, Armide (2)dont les charmes
Surent retenir le victorieux Rinaldo?
2t toi, écrivain du XVIII® siécle, as-
F? entiérement oublié ces femmes
Seductrices? Pourquoi t'étre tourné
EYstématiquement vers la description
!Omp}a;sante des victimes féminines de
‘& séduction masculine?

Dans le cadre restreint de cet article
~de fagon forcément schématique et
incompléte—-essayons cependant
d'éclairer un peu la question: séduite
Ou séductrice?

‘L'écrivain qui fait exception aux
dances littéraires dominantes du
XVIII® sidcle allemand c'est Wieland
qQui, dans son Agathon, nous fait le
‘Portrait d'une héroine enchanteresse:
‘D,angé, image féminine rajeunie du

XVI~ sidcle italien mise en scéne par
le Tasse sous les traits d'Armide, qui
S8ervait d'instrument de séduction &
8on vieux pére sorcier.

;en—

‘Non plus femme-objet mais femme-outil
(i1 s'agit d'un outil conscient qui
Quitte bientdt la main qui le dirige),
la trés belle hétaire Danaé& est 1'in-
8trument dont se sert le vieux sophiste
{Hippias pour séduire Agathon, jeune

|
|
\

homme aux grands principes moraux qui
ne résisteront guére a l'appel du
plaisir. Mille artifices sont néces-
saires mais la technique de base r§ste
toujours la méme: elle fait apgel a

la trés grande sensibilité du jeune
homme et & son imagination glutot que
d'essayer d'éveiller grossierement les
sens endormis de sa victime.

par ce détour, elle méne Agathon,plus
lentement mais d'autant plus irrévo-
cablement aux voluptés sensuelles. Un
certain type de nature, des jardlpsue
babyloniens fagon Armide, une mus;-qont
toujours adaptée a la Circonétén?teront
un r8le complémentaire et précipl

la chute du héros gqui, en chemin, &
oublié sa vertu.

ependant qui

1f£é ignificative ¢ :
Différence signi " littéraire

se dégage entre la créatio :
du XVI€ et 1'imitation grecqueé. faGOée
XVITI® siécle: Armide, comme ung me
magique, se dissipe dans l'autod: e
truction symbolisée par le sacCharme
jardins enchanteurs quand sonDanaé, au
a cessé d'agir sur Rinaldo- D e
déclin de son pouvoir sensuel, S ce
victorieuse et retient sa proie 9
a sa belle ame.

i tcrivains
Wieland est l'un des irzzéegzzigréme

N N
de son siécle a donne
i s
3 une femme qui, aux yeux des canon

moraux de la société, est,tradition-
nellement, déchue. Conscient de ce pas
osé, l'écrivain s'en excuse lopguem§nt
en arguant de la trés grande liberte



des moeurs de la Grece antique en rien
comparables a celles de ses contempor-
ains. Allant plus loin, il ose donner
son héroine en exemple et souhaiter 1la
compagnie de celle-ci a tout jeune
homme de bonne famille.

Outre sa "belle ame," de quel autre
trésor de séduction dispose cette
séductrice nouvelle maniére? Une
beauté indéfinissable attire tous les
regards et lui donne un charme mysté-
rieux dont elle use avec savoir-faire
sur la bonne compagnie qui peuple sa
luxueuse demeure. Wieland nous 1la
montre distrayant ses invités par des
talents artistiques certains, servis
Par une vive intelligence. Plaire
est son métier et on peut dire, qu'a
cause de son expérience des hommes,
elle a "du métier, Sa connaissance
Parfaite des faiblesses masculines lui
permet de gowvermer les hommes sans

Y paraitre, mais son coeur—avant
tout autre Organe—1lui ouvre toutes
les portes. Wieland y insiste et
nous montre comment les circonstances
ont poussé la jeune Myris, enfant au
coeur sensible, 3 devenir Danag,
1'hétaire "vertueuse" qu'Agathon
bpourra, par simple symbiose, ouvrir
aux plaisirs de 1'ame et A cette
beauté supérieure que Platon nommait
vertu.
ment, tout en renongant a son amant,
elle finit par 13 ou nos tradition-~
nelles oies déblanchies du XVIII®
siecle commencent——par une vie
vertueuse et ordonnée. Elle différe
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C'est grice 3 elle que, finale-

—

en ceci de fagon totale d'u1:le Armide
et de cette Eve, présentée a travers
les siécles par une Eglis? qui ,
aimera en faire l'Archi—seductrlcef

péché incarné, mére, fille et esprit
—saint du Vice.

I1 aura fallu le courage de quelques|
écrivains "éclairés"—nous ?o?vons
déja citer Milton—pour mo@;f%er

progressivement cette conchtl?n

triptyque: femme=séductricesvice.
Traditionnellement, au cours des L,
siécles, la femme a toujours repre- el
senté la séduction fautive: non seul'
ment elle personnifiait le v1?e, tou
jours conjugué au féminin, mals,eE}
core, elle entrainait, par un prosely
tisme coupable, 1'homme innocent etw
pur vers des abimes de stupres honnﬁ\
par 1'Eglise et la Société. Ia ?unis
tion, bien siir, était unllatgra e,

avait comme oublié la mutilation .
d'abélard. Un exemple: dans Histori
de Grisel y Mirabella(3) roman d? XV
siécle, Mirabella, fille d'un rol

d'Ecosse, est restée emprisoné?-dans
une tour pendant plusieurs annees. Au
chevalier Grisel, son libérateur,
elle ne sait rien refuser mais, cap-
turés, les amants passent en jugement
Une dame et un chevalier durent repré,
senter, chacun, son propre sexe de-
vant une Cour spéciale: a jugement
prononcé la femme fut trouvée respon-
sable de la séduction de 1'homme -« . .
Traduite en plusieurs langues,

cette histoire apparait en frangais
s0us le titre Jugement d4'Amour!




Progressivement, ce type de jugement
est de moins en moins bien accepté.
Dans son Paradise Lost, Milton re-
proche & Adam d'avoir laissé Eve dans
1'ignorance. Ce serait par ignorance
que cette derniére se serait écartée
du chemin prescrit. Aurait-elle
péché par ignorance?

Une fois lancée, cette idée ira loin,
le concept de cette dualité long-
temps ignorée porte en germe bien des
révolutions: Y aurait-il un rapport ~
entre la vertu de la femme et son
éducation? "Good wives and private
soldiers should be ignorant;"(4)1la
phrase de Wycherly doit &€tre inter-
prétée ironiquement car les femmes
ignorantes font, plus que les autres,
des maris cocus et les soldats
jgnorants ne sont que des robots.

pe Biévre, dans son Séducteur:

"Par les vices adroits les moeurs
ont tout perdu,
Et ce n'est que L'’esprit qui
sauve la vertu. . ."(5)
pe Moins en moins représentée comme
simple incarnation du vice, on essayera
de comprendre la femme, on l'excusera,
puis, finalement, elle incarnera la
vertu elle-méme. . . et deviendra, de
ce fait, la victime toute désignée de
1'homme séducteur. Ce n'est cependant
gu'au terme d'une marche de plus d'un
piécle pendant laquelle s'élaborera
uné lente évolution psychologique que
ce "Virement de bord" littéraire:
femmesvice deviendra femmesvertu.
fel=svice

e
Nécessaire & une meilleure compréhen |
une courte

sion de notre itinéraire,
parenthése rendra compte de ce
changement de cap-

e N
La création littéraire du XVIII _516013
philosophique a été 1argemen; iggiques
fluencée par les idéaux psycho o7
et sociaux caractérist}ques ?e -u "bon
siécle. Si l'on s'intereSSTltfemme,
sauvage," souvent esclaver i - omme
considérée traditionnellt?mende cait,
l'esclave de 1'homme était, cadre
un bon sujet d'étude dans l?tait le
d'une société dont 1 'homme €

maitre-Dieu.

Ce mouvement, : "

i s
fut lancé par des écrlgzln e
Diderot gqui, dans sis 28 o Joré
"Une femme ne peut Etre
son mari."

Dans La Religieuse:
société d'enfermer C€
leures de ses filles " Lature:
tions a tous égards c:  oma
couvents. Ce n'est 1 ' itique de
qu'une répétition c’lesLett
Montesquieu dans sesiére i )
la femme est prlson?été ot, méme lee
. . c C o
s de la s© 4o COMNE
;;:‘;z;:nsa cage est dore?t s'y epa-
;i la
de Roxane, elle ndltlon:'dans
' s de ‘ointe AUV
;?gliéé g:nPQUt grre reJOEZr, avant
l; zort parfois cruelie ost pré
’ .
d'étre libératolre: el’zuction:
par les étapes de la s€

ne saural
telles ©©

=1



dépravation et souvent méme de la
folie (cf. La Religieuse).

Autre sujet a explorer, celui de
1'univers carcéral du couvent en un
siécle ou, Dieu étant déja mort
guillotiné, un "ciel bas et lourd"
pesait sur les filles de Dieu enfer-
mées dans ces couvents, parfois demeure
de 1'Esprit Saint, parfois décalques
des Chateaux de Sade.

L'alternative était au XVIIIC siecle,
le mariage, autre institution dénoncée
par la littérature. Mme de Graffigny
observe a ce propos dans ses Lettres
d'une Péruvienne:
"Il semble gu'en France les liens
du mariage ne soient réciproques
qu'au moment de la célébration,
et gue dans la suite les femmes
seules y doivent &tre assujetties.

Je pense et je sens que ce seroit
les honorer beaucoup de les croire
capables de conserver 1'amour pour
leur mari, malgré L'"indifférence
et les dégoiits dont 1la plipart
sont accablées. Mais qui peut
résister au mépris!

Le premier sentiment que la nature
a mis en nous, est le plaisir
d'étre, et nous le sentons plus
vivement et par degré a mesure que
nous nous appercevons du cas que
l'on fait de nous (. . . ).

5i la possession d'un meuble,
d'un bijou, d'une terre, est un

E—

des sentiments les plus agréablés
que nous éprouvions, quel doit
étre celui qui nous assure la
possession d'un coeur, d'une amér
d'un étre libre, indépendant et I
qui se donne volontairement en
échange du plaisir de posséder
nous les mémes avantages? (. -
Congois-tu par guelle inconsers
gquence les Frangois peuvent
espérer gu'une jeune femme &
blée de 1l'indifférence offen?ﬁﬁﬁ
de son mari, ne cherche pas d 5¢
soustraire a 1'espéce d'anewﬁns’{
sement qu'on lui présente SOUS
toutes sortes de formes."(6)
(Souligné par moi)
Longue citation qu'on me pardonnera
car elle montre bien le rapport PoS-
session-chute, clairement exprimé pour
la premiére fois: la femme-jouvet, 3
trouve, dans la cause méme de sa chutel
le germe de sa rédemption. Paradfxe ‘
involontaire d'ailleurs: les maltres |
de la société enlévent a la femme tout:
liberté pour lui permettre ensuite de '
s'échapper de la prison aux barreauX
dorés. A peine libre, voila que
l'attend derriére la porte le "gentil
séducteur qui, le plus siirement d?
monde, la précipitera dans une pPY1son
encore plus grande, celle du couvent,
souvent synonyme de tombeau. Rien
d'étonnant a ce cri poussé pour
avertir tout un sexe:
"La honte, ce tyran des ames
nobles, n'habite qu'avec (&8
hommes : Fuyons-les!" (7)
(Souligné par moi)

es|
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Société et Homme sont deux concepts
souvent interchangeables et liés.
Changeons 1'un, l'autre changera. La
société a corrompu les &tres, re-
tournons a la nature, prdne nalvement
Rousseau, nous y retrouverons notre
innocence: "Tout est bien sortant des
mains de l1l'auteur des choses, tout
dégénére entre les mains de 1'homme."
Cette pensée est vite reprise dans de
nombreuses oeuvres littéraires de
1'époque; on y voit les dogmes re-
ligieux remplacés par une "religion
naturelle," les peuplades primitives

puis 1l'enfant représentent 1'innocence.

De l'enfant & la jeune fille, le pas
est vite franchi et la conviction de
la naturelle innocence de la jeune
fille parait vite évidente sur un ter-
rain psychologiquement préparé.

En 1740, Richardson publie Pamela. Il
ne s'agit pas seulement d'une des
premiéres oeuvres importantes qui
traite de la vie d'une jeune fille (et

qui l'annonce clairement par son titre)

mais, qui plus est, cette jeune fille,
contrairement a Eve, incarne la vertu
("Virtue rewarded").

Quel est le rSle joué par cet in-
rd .
grédient nouveau dans la séduction?

Dans Pamela, la vertu implique encore
un cdté physique qui—en littérature
tout au moins—~perdra bientdt toute
importance. Sept ans aprés 1'appari-
tion de sa premiére oeuvre, Richard-

son donne, dans sa Clarissa, un sens
plutdt religieux et moral a ce terme.
Richardson s'efforce, dés le début de
ses romans, de convaincre son lecteur
de l'innocence de ses héroines: sans
désir sensuel, elles aiment d'un amour
"which never before reigned in a female
heart." Dans sa lettre du 7 juin,
Lovelace n'appelle-t-il pas Clarissa:
"virgin saint?" Quelle victime plus
choisie y aurait-il pour le diable?

Dans Faust, cette "sainte," cette

Archi-vierge (Gretchen) doit féire)
face & 'I'Archi-séducteur (Méphisto).

Dans Clarissa, Lovelace incarge ce ur
cSté diabolique de 1 ' homme--séducteur-

Nous avons donc face a face uné jeune
fille carapagonnée de vertu (Méphisto
lui-méme se demande s'il pourra €n
triompher: "Uber die hab' ich kein€
Gewalt!") et, d'autre part, un séduc=
teur aux techniques éprouvées.

Cette opposition permet &

ivaj i ination
1'écrivain de déployer son imagin

dans le cadre d'un vaste systéme d'at-
taques et de défenses sur toile d?
fond érotique, important piment ?e '
saire au succés de ce genre litteraire.

Le jeu a ses régles.

ces—

Sauf chez Sade dont Justine ou les
malheurs de la vertu représente une
exception, il faut que la vertu
triomphe. Comme, physiquement,
Clarissa doit succomber a la force et

N

d la ruse de son séducteur et comme,
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d'autre part, elle doit absolument
rester moralement pure, la seule 1ssue
est la mort.

Parfois cette mort fictive d'une jeune
fille qui, bien.que souillée physique-
ment demeure pure moralement, est bien
le reflet d'une réalité sociale. C'est
aussi qu'un cas réel a inspiré Goethe
qui tira de la condamnation 3 mort
d'une jeune fille son Faust I gque cer-

tains critiques qualifient de "drame
bourgeois."

Ce cBté sociologique de la séduction
est %mportant car, dans les oeuvres in-
Spirées de ce théme, la jeune fille, ou
la femme séduite, est généralement
d-apgartenance bourgeoise tandis que

le séducteur est issu de la noblesse.

vengeance historique aprés la Révolu-
tion francaise?

gette tendance ne saurait &tre mieux
i1llustrée qu'avec les Liaisons danger-
euses dans lesquelles 1a Présidente de
T9urve}, la Clarissa frangaise, appar-
tient a la noblesse de robe, caste
encore treés attachée aux principes
r?ligieux et bourgeois alors que les
seducteurs, le Marquis de Valmont et
Madame de Merteuil, font partie d'une
noblesse plus évoluée. Mme. de Tour-
vel, elle aussi, aime d'un "amour
céleste," et transfére son adoration
divine en vénération humaine:

"Vous avez raison, me dit la ten-
dre personne; je ne puis plus
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supporter mon existence, qu'au-
tant qu'elle servira a vous
rendre heureux. Je m'y consa<_3re
toute entiére: dés ce moment J€
me donne a vous, et vous
n'éprouverez de ma part ni
ni regrets."

refﬁs,

Selon la tradition littéraire établie
par Richardson, la victime expie par
la mort, mais cette mort méme est
cause de salut pour le séducteur qui
découvrant les délices de 1'Amourr
abandonne celles du plaisir. Voicl
donc le diptype Dana&—Agathon ren-
versé.

Mme . de Merteuil, 1'héroine & mon Sens
la plus intéressante (psychologigue-
ment s'entend) des Liaisons dangereuse
cette "Eve satanique" selon Baudelaire,
nous rameéne (linguistiquement s'entend
aux temps bibliques.

Ne concluons pas si hdtivement cepen-
dant. Cette création littéraire
n'aurait-elle rien en commun avec la
tradition littéraire établie tout au
long du XVIII® gsidcle et gue nous
venons de passer en revue?

Quel destin a conduit Mme. de Merteui]l
d 1l'art de la séduction dans lequ?1
elle régne en maftresse? Projection
littéraire d'une figure de la bonne
société grenobloise de 1'époque qul
sut inspirer Laclos, 1l'héroine
établit un lien entre la fiction
romanesque et la réalité sociale.



Bon mari, bon pére, il est possible

que l'auteur des Liaisons dangereuses
ait voulu, par le moyen de la satire
sociale, lancer un avertissement a ses
contemporains corrompus. Quoiqu'il en
goit, cette magnifique création de
séductrice montre le rdle qu'une

femme intelligente, belle, et éprise de
liberté pouvait jouer dans la "bonne
société" de son temps. Legon de du-
plicité qu'elle nous donne: la liberté
suppose le masque a l'abri duquel sera
donné libre cours i des penchants que
la morale réprouve. Grisée de son
pouvoir quasi magique, la Merteuil

fait des hommes tyraniques ses esclaves
soumis: elle venge son sexe mais c'est
au prix de sa sensibilité qu'en un
siécle qui en déborde, elle saura
endiguer; prix a payer pour son effica-
cité dans un cadre qui, toujours,
restera ludique.

Malgré cet exemple d'une liberté qui
s'éprouve en reniant cette sensibilité
si chére & Rousseau, le poids du so-
cial reste prépondérant comme 1'ex-
prime Benkovitz dans son essai Woman's

Concept of Self:

1. Goethe, Faust I.

The woman of the eighteenth
century who liberated herself

came to the realization that for
self-development and self-fulfill-
ment, she must first escape the
narrow role assigned her by
society. (8)

Echapper aux dangers du conformisme
social c'est 13 tout le sens d'une
lutte dont 1'arme privilégiée reste l1a
séduction. «

lents

Cependant, malgré tous les talenc
éroines,

divers dont font preuve nos ?
elles ne peuvent, en définitive:
échapper & leur conditionnement SO~
cial. L'image littéraire de 12 femme
au XVIII® sidcle n'est, en fait,'ett
une fois tombés les masques ée,l ar
que le démarquage de la réalite.

Et de cette réalité surgit une image
féminine non pas libérée, plus‘tout
a fait esclave cependant et quir n
séductrice ou séduite, devra, au li‘ié
des siécles, assurer son individuall
propre et différente de celle de
l'homme en un combat qui continue.

2. Le Tasse, Jérusalem délivrée, 16° chant.

3. Juan de Flores, Historia de Grisel y Mirabella dans Menéndez Pelayo.

origenes de la novela II (Obras Completas XIV), Santander 1943, p. 59.

4. Wwycherly, The Country Wife, I/1.

5. De Biévre, Le Séducteur, II/1.

6. Mme de Graffigny, Lettres d'une Péruvienne, Paris, 1752.

7. Mme de Graffigny, Cénie, II/1.

8. Benkovitz, Woman's Concept of Self in the 18th Century in Fritz & Morton:

woman in the 18th Century and Other Essays. Toronto, 1976.
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Inaloosiak’s Dilemma - - - ,

|
|

Every Woman's Heritage'

by Maryann Ayim

Once upon a time there was a woman

named Inaloosiak,
band whoes and she had a hus-

wié‘e. "Inaloosiak, " e eried, "
ana get some scrup willow twi

butld a fire." Inaloosigk Z;gz Zzgt
there was no reason to build a fire
since they didn't haue any food to
cook but she was afraid of her husband
so without saying a word she went out ’

to look for serub willow. Hep husband
atyed In bed.

Lok was walking across the tim-

s b e
[P

oo, o Fing Jor willow twigs, when all

;e iilen she looked in the direc-
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tion where the wind was blowing and
there she saw a big grizazaly bear
charging at her. Inaloosiak was really
scared. She grabbed the bear around
the neck and held on and squeezed as
hard as she could. The bear struggled
and fought and clawed at her but
Inaloosiak held on. Just as she
thought she couldn't hold on any longer
the bear stopped struggling and began
to relax. When it was limp, Inaloosiak
let go. The grizzly bear was dead.
Inaloosiak stared at the bear; she
couldn't believe she really had killed ‘
it.

She was afraid that the bear would get
up again at any moment so she hurried
away and started home but she kept |
looking back. The bear never moved.

Finally she couldn't see it any
longer but as she walked she kept
thinking about the bear. Had she
really killed it? She decided to go
back and have another look. When she
got back to the place where she
fought the bear, sure enough, it was
Still there. The bear was dead. Then
Inaloosiak knew for sure that she had
killed it and she rushed home to tell
her husband.






Inaloosiak was all out of breath when
she got back to camp, but she was so
scared of her husband that instead of
going into the tent she stood outside
and called to him. '"Inanggao, I got
a grizzly bear. Get up and go and
skin it." But Inanggao just rolled
over in bed and never said q thing.
After a while Inaloosiak called
again. "Inanggao, get up, I killed a
grizzly bear. Go and skin it."
Still her husband said nothing. Fin-
ally Inaloosiak called really loudly.

"Inanggao get up and go and skin the
grizzly bear!"

As soon as she said this she could
hear her husband getting up. He was
grumbling to himself, "If Inaloosiaqk
18 telling me a lie I'm going to
break her head open and kill her and
eat her." All the time he was getting
dressed he kept Saying this, "If
Inaloosiak is lying to me I'm got

to bust her skull in and Kill her and
eat her." When he finished dressi s
he came outside and qs he walked with
her he said over agnd over, ""If Tnqg-
Loosiak is telling me q 1ie I'm going
to break her head and eat hep,

Inaloosiak was really secqred. What if
the grizaly bear wasn't there! Byt
when they got near the place she saw
that the bear was where she had left
it, and she was so happy she stopped

walking. "Where is it?" Inanggao
demanded. Inaloosiak pointed to the
dead bear. Inanggao looked, and sure
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ldn't
h there was a bear! Hg cou
zzzz‘gve his eyes. '"Inaloosiak must. be
a magician!' he cried, and he hurried
over to look at the bear.

" iak must be a witch," he mur-
m532§0i§ himself as he exgmined the
dead bear. And all the time @e qu
skinning the bear he kept saying cver
and over, 'Inaloosiak must be %
magician, she must be a witch."(1)

Inaloosiak's plight is a full-fledged
logical dilemma(2)insofar as the tw?
conditions necessary to her welltbelng
are mutually exclusive,; Inaloosiak
must lose either the battle with the
bear or the label "good woman,"” and
either of these entails the l?s§ of
her well-being. The impossibility °§
her attaining a state of well-beilng 1is
thus guaranteed by logic.

I want to suggest in this paper tﬁat_
Inaloosiak's dilemma is characi.:erlszlc
of all women, at least, those in maln-
stream North American society.(3) As
an illustration of this claim and 2ila
starting point for discussion, I ¥
describe a sex stereotype study con-
ducted in 1968 by-the Worcester State
Hospital in Massachusetts. (4) The .
purpose of this study was to dete;mlne
(a) whether the criteria of healt é
maturity and social competence held by
practicing clinical psychologists
were sexually stereotypic and (b)
whether the ideal in terms of health,
maturity and social competence was



—
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Conss
fe;§1t.iered to be masculine rather than
inine by these psychologists.

I . .

c':nls important to emphasize that the

Y cept'of mental health is but one
op(5)in the sex roles bucket. So-

ci i
. €1al perceptions of appropriate male

(
l
l

;:guiilsale chax.'ac.:teristics are not
to o rt}tio clln.u_:al psychologists or
sons geg' er particular group of. per-
level alned by class, educational
Statu; g;lfl sex, J.:e.ligion or marital
Classj_%' <.a trédltlonal male/female
and cut::Lcatlon is highly pervasive
Jories S across all these cate-
appre ..(6_) These perceptions of
isticgrlite female and male character-
constan: so appgar to have remained
that over time; the popular view
Present-day society has relaxed

. t y : . .
he rigid differentiation between

m -
i:lce:o;:iiued and female-valued features
oven o overted by research.(7) Not
woula ong college students, where we
the cogjr ag.:s expect it most, have
male andentlonal characterizations of
Thus- &1 female been rejected. (8)
be int e mental health study must not
ot ex}:r}::reted as an isolated datum;
oy ibits and typifies the over-all
P eérn of sex role stereotyping in
our society.

The authors of the mental health stud

describe its structure as follows: Y
A §ex—role stereotype question-
r.lalre consisting of 122 bipolar
'J'.tems [e.g., "very aggressive,"
not at all aggressive," "very

gentle," "very rough"] was given
to actively functioning clinicians
with one of three sets of instruc-
tions: To describe a healthy.,
mature, socially competent

(a) adult, sex unspecified, (b) a

man, or (c) a woman. (9)

Of these 122 items, 38 were clearly

used by the lay public in a sexually
stereotypic way, i.e-. the public
attributed one pole of these charac
teristics to females and the other.to
males. The authors established thi®
point via a separate study (10) in which
a similar questionnaire was given tO
college students who were asked to
identify male and female trait
list. The authors report that there
was 70 per cent or better agreement
among the students as to whether E0
sexually stereotypic descriptions Were
appropriate for males oOr females'(ll)

1ts issued £ro%
scription of the
mpetent

1e and

as

The following two resu
this study: (a) The de
healthy, mature, socially ¢©
man and woman paralleled the ma
female stereotypes. respectively, 2%
seen by laypeople; (b) The description
of the healthy, mature, socially
competent adult was both very similar
to the description of the healthy.,
mature, socially competent man and at
the same time very dissimilar to that
of the healthy, mature, socially com—
petent woman. The authors conclude
that the characteristics associated
with the male stereotype have greater
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social value in that they approach
much closer to the psychologists’
version of the socially competent
adult than do the characteristics
associated with the female stereotype.
This conclusion will be referred to as
"the strong thesis" hereafter. An im-
portant assumption in the strong thesis
is that the description of the healthy,
mature, socially competent adult (no
sex specified) which emerged indicated
an assessment of ideals in health,
maturity and sociEI—Eaabetence, for
all people, regardless of sex. The
implications of this strong thesis for
the plight of women are devastating.

If Fhis strong thesis were correct, a
soclally competent woman would be a
Socially incompetent adult and, fur-

thermore, her incompetence as an adult

would vary directly with her competence
as a woman.

: The force of the dilemma
is that her well-being is precluded in
either case; it ig impossible for her

to avoid both the dumb broad and the
evil witch syndrome.

If this strong thesis were true it
would not be possible for a mature

adult to be a mature woman. Notice
that on the strong thesis there is
no analogous dilemma for men. This
obviously follows from the extreme
similarity in the description of the
man and that of the adult.

It is possible, however, to attack
the assumption made by the strong
thesis--namely that the description

(3 O

of the healthy, mature, socially com~
petent adult emerging from this study
is an ideal for both the male and
female sex. Such an objector might
argue that the similarity of the
socially competent male and the
socially competent adult in the eyes
of the psychologist is a function of
the term "adult" carrying with it the

masculine set(l2)in the same way that

the terms "doctor," "mechanic," .
"principal," "coordinator," and "God
all suggest the notion of a male..If
this were true, then the two profiles
(man and adult) would naturally be
similar, since the psychologists
asked to draw the adult profile would,
in fact, be drawing that of the man.
It could then follow that psycholo-
gists as well as the general public
operate with no general standard of
social competence without regard to

sex; rather they operate with two dis-

tinct standards of social competence,
one for the adult man and one for the
adult woman. This claim will be re-
ferred to as "the weak thesis" hereaf-
ter,.

On the weak thesis the notion of a
Socially competent woman no longer
Seems to be fraught with logical
difficulties. Women and men seem to
become equally likely candidates for
the socially competent adult, attain-
able in both cases by acquiring the
respective set of suitable character-
istics. I wish to urge that the
dilemma has not in fact disappeared,

(
(
(
1
|
|
|
|



that it has merely "submerged" to en-
trap women at another level.

One implication of strictly dichotomiz-
ing between socially competent men and
'wWomen is that sex role stereotyping

- can now be defended as a means to

| Producing a maximum of socially com-—
;petent adults. Universities, profes-
8ional schools and trades would be

. justified in refusing admission to
females on the grounds that such

-8kills are not in keeping with the

—m—

description of the socially competent
woman sanctioned by both professional
psychologists and laypeople, namely,
“"not at all aggressive," (13)"not at
all independent," "very emotional,"
"very subjective," dislikes math and
science very much," "very excitable
in a minor crisis,"'"not at all com-
petitive," "very illogical," "almost
never acts as a leader," "not at all
ambitious," to mentien only a few
"feminine" character traits. The
socially competent woman is one who
obeys her husband but decidedly re-
frains from strangling grizzly bears.
Nor would the socially competent woman
be capable of self-determination in
Christine Garside's sense of one who
"actively affirm(s) a life goal for
oneself and . . . actively engage (s)
in achieving that goal."(14) Since
people incapable of affirming and pur-
suing their own goals could not oper-
ate as moral agents in the ordinary
gense of the word, women would be

automatically precluded from the cate-
gory of moral persons.

Ssuch a restrictive notion of social
competence entails correspondingly
restrictive avenues to excellence for
women. I suggest that only three .
types of role are consistent with this
confining view of the socially com-—
petent woman, that these roles per-
meate the lifestyles of mainstream
North American women and tha? each of
the roles is self-defeating 1n a

peculiar way. The three roles are1aCk
wife, mother and what I call, for :
of a better term, bait. Ideally,

healthy, mature, socially comi?etent
woman plays all three roles simul- -
taneously. The mother role is partic
larly problematic in this respect as
we shall see later.

Oof the three available roles the.b?it
role is the most clearly and insidi
ously self-defeating. A woman who
plays the bait role competently 15
sexually alluring, one to whom min by
are prone to make advances chlef-zal
virtue of her appearance or.PPYS1this
decorativeness. What stultifies ©
role is that the woman who plays it
competently must not welcome,
actively solicit oxr reciprocate
these advances in any way. Sh? must
not want the very behaviour which
fer role performance elicits from
males. The price of welcoming, .
actively soliciting and reciprocating
is to earn the label "slut" or
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"whore," and we all know that sluts
and whores are not generally admitted
to the category of healthy, mature,
Socially competent women. (15) Ex-
bPressed by Simone de Beauvoir, "If a
woman offers herself too boldly, the
man departs, for he is intent on
conguering. Woman, therefore, can
take only when she makes herself prey:
she must become a passive thing, a
promise of submission."(16) It is
interesting that the bait role, while
stultifying to females, is not neces-
sarily gratifying to males either.
For this role is consistent, to guote
& vulgar expression, with the refusal
to dole ocut any cream till the cow has
been bought andg paid for. 1In other
words, pPlaying the bait role competent-
ly may be a viable means of easing
one's way into the two other female
roles. Thisg is not to claim, however,
that the bait role ends at the altar.
A host of women's magazines whose

authors advise readers on how to dress
and act seductively

"even after twenty
vears of marriage"

quickly end any in-
clination to believe that the bait
role is only a means to the more sub-
stantial roles of wife and mother.

The competent wife works towards
producing an environment most con-
ducive to autonomy and freedom for her
hushand. If his food is prepared, his
clothes laundered, his house cleaned
and his friends entertained for him, a
man can devote his time to determining
and actualizing his own goals. The
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attainment of these goals, however,
puts him in a position of power where
he may well oppress less powerful
people, particularly women who are
without power themselves precisely
because they have directed all of‘
their own energies towards supporting
their men. In other words, in mother—
ing, nurturing, educating(17)and sup-
porting their men, women make itIPOS‘
sible for these same men to attalg
enviable career positions from whld?
they can actively and effectively dis-—
criminate against women.

It is important to notice that the Com=
petent wife role does not of necessity
lead to oppression on an individual
level. That is, there may be women
who play the role well and are fairly
recompensed for this by their hus-
bands. Notice, though, that such com-
pensation is largely not self-deter-
mined; it depends more on the good-
will of the person receiving the'bene-
fits of the wife's labours than 1t
does on the efforts of the wife h?r—
self. Thus, the sacrifice of oné's
own means to independence in support
of someone else at least leaves One
open to (and with few defences
against) the possibility of inadequate
returns for investment.

Supporting others in their quest for
autonomy and freedom of choice is not
a bad thing provided that such sup-
port does not preclude one's own
autonomy and freedom of choice. If
the marriage relationship promoted a




. m
, wii;gysupport system, such support
[ The in fac? be a very good thing.
uprrobl?m is that the traditional

discand-w1fe relationship actually
(EEEJEEEEEE guch reciprocity, leaving
r jus;pfe ultimately wvulnerable to in-

calIJ.ce. Margaret Atwood metaphori-
i y captured the nature of this vul-
\ Nerabjlity when she compared a woman
izo a cake(18) --the better each is the
i ;Ore quickly and thoroughly it will

€ devoured.

izl:hetbaitlrole may lead to the wife
, the wife role may equally lead
to the mother role. Unlike the bait
and wife roles, the mother role is
not, taken alone, self-defeating. No
one would dispute that the care and
energy which the nurturant parent de-
votes to infants and young children is
necessary to the very survival of that
child, not to mention its physical,
mental and emotional development.
leeﬁ this, it is unreasonable to deny
the importance of the work done by
thlslparent. One does wonder, however,
why its importance is not recognized by
Our social institutions. There are no
standard educational programs minis-
tering to it, no monetary compensation
(short of family allowance, which is
Qot even minimum wage) associated with
it and no special recognition or

status available for those who achieve
excellence in it. (19) & serious dif-
ficulty of the role springs from its
rraditional conjunction with the wife
role. For the gqualities regquired of a

socially competent mother tend to be
undermined by the wife role. How can

a woman be for her children a model of
independent, moral human
traded in her auton-
One might

a responsible,
being when she has
omy on a marriage license?
argue, at least on these grounds, that
the mother role would be much more
viable for and in the interests of
women and children if it were segre-
gated from the wife role.

A second but less serious difficulty
springs from its conjunction with the
bait role.(20) A woman's bait quali-
fications tend to vary inversely with
the number of children she has borne-
My claim that this difficulty is less
serious is based on the view that th?
bait role is insidiously self-defeatind
and hence ought not to be pursued ?nY’
This will probably not diminish
the agony of a woman who has been
socialized to the pelief that a large
part of her identity, worth and at-
tractiveness is tied to her ability

to appear provocative to men and who
sees that bearing children has robbed
her of that ability. In other words:
although it is not a serious theoret-
jcal difficulty it may well be a very
serious consideration for very large

numbers of women.

way .

A yet further difficulty with the
mother role, to quote Greta
Nemiroff, is that it "is a role
which atrophies when done best," (21)
in the sense that the best mother is
the one who encourages and assists
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her children to become independent
of her. The mother who does the
best job does herself out of a job
soonest. A related problem is that
a woman may, not untypically, find
her role as a mother completed when
she herself is 30 to 45 years old.
She now has anywhere from 15 to 30
years to invest in the marketplace
and a complete dearth of skill,
training or professional background
with which to compete in that mar-
ketplace. So even though this par-
ticular role may be defensible, its
termination is very likely to mark
a period of trauma in the life of a
woman in that it leaves her poorly

equipped to "get on with" other
things.

TOo summarize, if g woman can be
healthy, mature and socially com-~

petent in only the female sense and
a4 man in only the male sense, then
the price of social competence
much higher and the rewards muc
meagre for a woman than for a man.
Consistent with this restrictive

is

female sense of social competence are

only three routes, all of which are

problematic, the first beyond repair,

the second almost so, but the third

offering some hope if it were not re-

guired to complement the first and
second.

In brief, then, selecting either the
strong or weak hypothesis discussed

94

h more

above as a basis for how things ought
to be only introduces a new level of
the dilemma--on the one hand it is not
logically possible for a socially com--
petent woman to be a socially competent
adult; on the other hand, social mwk
petence is logically possible, but 1s
of an order which precludes moral
autonomy (22) for example. Both alFenm—
tives are destructive and oppressive
as far as woman are concerned.

Perhaps not unexpectedly, the options
for extrication from this dilemma may
themselves be dilemmatic. Radica}
feminists on the one hand are saying
that women ought not to be confined
and smothered by the oppressive strgc-
ture of capitalist society and its 1in-
stitutions of marriage and the nuclear
family. (23) Disciples of the"fas-
cinating womanhood" (24)movement on the
other hand, advise us to relish ?ur
oppression, to make a virtue of it.
One wonders if this dilemma is soluble.
Is there an escape between the horns, a
middle way between no nuclear family
at all and nuclear families which are
built from the slavish servitude of
women? If there is a middle way, W€
had better set to work to make it
viable, self-respecting, and available
to our Inaloosiaks. We can ill afford
to enslave or to exile those who
have already done battle with the
grizzly bear.
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NOTES

Melanie Anatiak, “"Inalocniak and the Grizzly Bear,” trans. Theresa Qauqjuak
{The Woman's Kit; Toronto: O.1.5.E., 1972y,

Following Lionel Ruby's account, the Inaloosiak case would be an example
of a simple (as cpposed to complex) dilemma. The form of a simple dilemma
is this:

p implies r

q implies r

either p or q

Therefore

Licnel Ruby, Logic: An Introduction
1960), p. 294.

Inaloosiak's situation might appear on the surface to be logically para-
doxical in so far as her winning implies lesing and losing implies winning.
There is a ccrtain similarity with the paradox of the liar, for example,
in which the truth of a given statement aimplies 1ts falsehood, and its
falsehood implies its truth. A closer analysis, however, reveals a dis-
crepancy in this description of Inaleosiak's situatien. While her winning
implies losing, that which 1s lost 15 different from that which is won;
i.e., her winning the fight with the grizzly bear implies losing the
sratus of "good woman" rather than losing the fight with the grizzly bear.
It is this second consequent which would be required by a strict logical
paradox.

Hew York: J.B. Lippincott Company,

for a discussion of the paradox of the liar, see Irving M. Copi, Symbolic
Logic, Second ed. (Hew York: The Macmillan Company, 1965), p. léG.

1 suspect that the dilemma is really much broader, however, and true of
women in just about every culture in the world today.

The results of this study are publi shed in lnge K. Broverman et al., "Sex-
#ole Stereotypes and Clinical Judgments of Mental Health," Journal of Con-
sulting and Clinical Psychelogy, 34 (No. 1, 19700, pp. 1-7.

This is by no means to deny the importance of the claim that mental health
standards tend to be sexually stereotypic. Given the power of clinical
psychcloqista to commit people to mental institutions, the prospect of
sterectyped standards is more than a lattle frightening.

Inge K., Broverman et _al., "Sex-Role Stercotypes: A Current Appraisal,”
Journal of Social Issues, 2B (No. 2, 1972), pp. 64-65.

1bid., p. 64.
Ibid., p. 69.

Broverman et al., "Sex-Role Stereotypes and Clinical Judgments of Mental
Health," p. 1.

P. Rosenkrantz et al., "Sex-Role Stereotypes and Self-Concepts in College
Students," Journal of Consulting and Clinical Psychology, 32 (No. 3,
1968) , pp. 287-295.

Broverman et al., "Sex-Role Stereotypes and Clinical Judgments of Mental
Health," p. 2.

This idea was suggested to me by a colleague, Dr. Jim Sanders.

These character traits were all i1ncluded among those specifically attribu-
table to wumen with a 70% or higher agreement in the Worcester Hospital
study. See Broverman et al., "Sex-Role Stereotypes and Clinical Judg-
ments of Mental Health," p. 3.

christine Garsids, "Woman and Persons," Mother Was Not a iFerson, ed. M.
anderpen (Montreal: Black Rose Boocks Ltd., 1972), p. 192.

The woman who best measures up to the standards associated with the female
sex role is competent bait in exactly the sense described above. Accord-
ing to Jerome Kagan, important among the female sex role behaviour pat-
rerns are both "elicit (ing) sexual arousal in a male"” and at the same

time inhibiting in herself any "overt signs of sexual desire." Jerome
¥agan, "Aequisition and Significance of Sex Typing and Sex Role Identity,"
poview of Child Development Research, ed. Martin Hoffman and Lois Hoffman
Vol. 1 (Hew York: Russell Sage Foundation, 1964), pp. 142, l4l.

Simone de Beauvoir, The Second Sex, trans. and ed. H.M. Parshley (New York:
S T o

Alfred A. Knopf, 1964). p. ©89.

17. Women, remember, constitute the vast majority of educators 1in the elemen-
tary schools.

18. Margaret Atwood, The £dible Woman (Toronto: McClelland and Stewart, 1969).

19. This is not to deny that there is Mother's Day, but is to deny that such

social niceties should be an alternative to social justice.

» McGill Journal of Education, X

20. Greta Nemiroff, "Women and Education,
(Spring, 1975), p. 2.

21. Xagan, pp. 151-152.

"
"~

Autonomy and free choice are pre-conditions of morality; ;nsoia:r a:\d
the female stercotype rules these out, the female role canno; el:s

to be morally good. The socialization process undergone 2Yre::“ypic

in this society makes the possibility of not choosing 51= o e
roles very slim. It is thus inappropriate to attach “‘°“th3°c°d‘yp'ical
the self-sacrifice and self-effacement that character%ZE % mtnar of
female roles, given that these have not been engaged in as

choice.

23. See, for example, Ti-Grace Atkinson, Amazon Odyssey
Books, 1974).

(New York: Links

24. E the "t " able Morgan, 1in Anne Lewis.
. e otal woman" philosophy of Mar g9
(July. 1976), P- 22

“Are You a 'Total Woman.'" Lady's circle
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